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INTRODUCTION

A changing work force is inevitable. Technological changes at this
point in time have not only provided man with new metiiods and tech-
niques for accomplishing work but .:lso brought tremendous demands
for new knowledge and skills. At the present time cne very quickly
realizes the obsolescense of the traditionally narrow job specific
orientation toward a static job market.

It is often agreed that young adults are, in far too many instances,
being required to choose between academic and vezational goals and
thus make career decisions too early and without sufficient know—
ledge of their abilities, interests and the world of work.

On November 1, 1970 the Helena School District began the project
"Mext Step" in career education for grades K-14, Operating on the
premise that the school is a potent force for the student in terms
of his eventual choice of a career, activities were designed which
would provide meaningful learning experiences and better clarify
various aspects of the career choice process.

It is the intent of this second year report to show the problems,
objectives and programs to which the Helena School District has
addressed itself for the development of a comprehensive and se-
quentially planned effort for -~areer educatiom,

Wil :danm --. Ho=.zek
Assistant Ttrperintendesns of Scheoels
Director, Vocational Education
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5. Summary of the Report

i (a) Time Perjod

; 1. November 1, 1972 to Getober 31, 1972

(b) Goals and Objectives

i The specific objectives of this exemplary program are listed below
a..d include projected tim schedules for implementation.

L. To broaden occupational orientation at the elementary, junior high,
and high school leveis.

: 2. To broaden occurnational aspirations and opportunities for youths
i (including those who have academic, socio-economic, or other
i handicaps).

3. To specifically identify dropouts (at whatever level), pinpoint
causes for dropouts, plan voreventative and remedial programs,
and promote implementation thereof.

To identify and develop new opportunities for work experience
and cooperative education in several occupational areas.

o~

i 5. To give more, practical work experience to youth at various
grade levels, and to have such experience characterized by
learning while doing, significant responsibility for productive
j service to an empioyer, reimbursement (from employers) to the

: . student for seirvice rendered, and recognition of educational
values (of such work experience) by awarding formal credit.

6. To achieve a more realistic picture of job opportunities 2nd to
utilize such information in training for employment.

[ JEORPRDNEN

To develop employability of students.

[P
~I
.

8. To develop the assumption of responsibility for wlacement of
students at whatevnr leve' they leave the school system.

9. To create hridges between school'and earning a living for young
people who are still in school, who have left school either by
graduation or drop out, or who are in post-secondary programs
of voeational preparation.

10. To make greater use of existing school facilities, especially
during the summer months.

1l. To conduct inservice for District and other personnel -to achieve
the objectives ¢f this proposal.

12, To bring gencral aducz , vocational educators, State Depart-
ment of Educatiru szaff, local school staff, teccner education

tdniig
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15.

staff, Model Cities staff, staff specifically concerned with
the disadvantaged and handicapped, manpowar agencies and others
together in coordinated effnrts. to achieve the objectives of
this proposal.

Tu improve the status, scupe and image c¢i wvocational-technical
education.

To design and consummate an objective and effective evaluation
to be used for periodic modification of the Froject.

To plan and promote expansion c¢f activities to other districts
{including private schools).

(¢) Procedures followed

The advice and support of the Helena School District, the State
Office of the Superintendent of Public Instruction, Model Cities,
The Helena Indian Alliance, the Montana 3tate Advisory Council for
Vocational Education and the Camps Coordinating Committees was
most helpful in the exemplary program. Activities to begin demon-
strating for the State of Montana and others what can be done when
a school district provides such a program for elementary through
post high grades. Enphasis and planning was given to such acvi-
vities as:

(1) Broadening oc¢ upational orientation of elementary,
junior high and high schoel levels.

(2) Broadening occupational aspirations and oppor-
tunities.

{3) Systematic identification of work opportunities
for youth at various levels.

(4) Systematic training of youth for identified available
jobs.

(5) Placement of students in jobs on a part-time basis
prior to high school graduation wherein the stu-
dent has significant productive responsibilities
and receives financial and academic credit awards.

(6) Specific assumptions (by the elementary and secon-—
dary schools) of responsibility to develop some
degree of employabilitv in most students at both
the elementary and secondary levels.

(7) Assumption, by the school, of responsibility for
some appropriate placement for every student who
leaves the school —- whether by graduation or other-
wise (such as dropouts, haundicappei persons, ete.).



This approach is parvicuiariv approvriate because all concerned
. have a direct vrimarv intersst in the studecnts contemplated,
! have some needed expertisc, have scme resources needed, and
i recognize that their ucombined atforts may well nroduce a result
greater than the mere sum cf their sepavcte efforts.

Presunt plens provids fo. .ne exemplary program under the admin-
istration of the Helena bistvict te have such activities as the
following (listed here for cach obiecrive of the project):

) (a) To broaden sccun-~tional vwrientation at the elemen-
tary, junicr high and high school levels.

To attain this objective a curriculum committee of staff

from elementary and juricr nigh levels are developing plans for curri-
cular offerings at ths vestective levels in each school of the district.
i As time permits, offerings wi »e developed for the senior high level.
’ Guidance personnel has been added o staffs, at the elementary levels
where none exisied. A7tu rvevicw with advisory groups, the cvwr culum
was implemented in the schicnls of the Jdistricr.

Activities being used and contemplatzd for broadening occupation
orientation at the slementary level include:

{1) . Review textbooks on the 2lementary level to
determine the kinds of occupational and voca-
ticnal infermation presented and recommended
revisions to include more vocaticnal and occu-
pational information.

(2) Attention of specific areas of social studies,
' science and math to include their relationship to

i vocafrions.

E

’ (3) Select audio-vi-ual materizals keved to the ele-
. mentary level vrorational offerings.

i

] ;

(4) Set up role nlaving situatiors broadened to in-—
¢

clude ali subje

3

(5) Vigitatiorns of key personnel, community services,
to the claswes to bring a picture of the various
occupaticnal areas to the classroom by someone who
can relate the vecational area to the children.

(6) Include world-of-work activities in art, drama, and
other cultural activities. ,Tnis would be accomplished

4 by presenting graphic representations of how people

work and what are the factors which meake work &njoy-~

1 able and rewarding. :

(7) Devise a reviey process to delermine the validity of

- information being presented year after year.
S (8) Develop a2 teaching activity bank of occupational
_3_
O
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Activities
include:

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

Activities

materials and lesson plans available to all tecachers
in each curricular area.

being used and ~~—*emplated for the junicr high level

Include g h area of the junior high
curricu. «& occupational information anc
career deve.iopment experiences in math, English,
science, and social studies offerings.

Strengthen and coordinate programs of exploratory
nature and industrial arts type experiences.

Broaden group vocational guidance activities. Counselors
with a background in vocations and careers will be
provided to coordinate those activities.

Provide opportunities for individual exploratiomn
through reading, audio-visual materials, simulated
work activities.

Provide mobile labs for each occupational cluster;
mechanical, electrical, clerical, agriculture =~
related, engineering-related and medical to provide
hands~on experiences by junior high students.

Provide and develop a homerocom unit to work with
the youth in cognitive activities to bring under-
standing of selected elements of the world of work.

Guidance, testing and talent identification pro-
grams in order to bring together the elements of

" interest, attitudes, and aptitudes in career deci-

sion~making.

Develop a library or information to allow the
individual opportunity to explore occupations,
individually and in groups, as-well as counselor
directed explorationm.

Following the area of talent identification develop
a program wherein the student will be able to com-
pare his identified talents with opportunities with
the world. of work.

contemplated at the senior high level in order to obtain

this objective include:

(1) Develop and include occupational information and career deve-
lopment experiences in all subject areas to provide maximum
exposure to attending students.

(2) Provide information to all students about methods, policies,
requirements and procedures for making job application;

-l -




entering into apprenticeship, importance of keeping

a personal inventory of dates and employment activities as a
life-long record; and the effects cf the conduct of one's
personal life on future opportunities in the world of work.

(3) Develop a released time schedule for educational
and vocatisnal teacaing pe: snnel for reciprocal
visitation of learning activities.

(4) Develop group guidance activities for decision-
making and individual development related to the
world of work. This must be done for those stu-
dents lacking or developing a lack of motivation
for continuing school.

(5) . Increase student alertness to take advantage of
classes offered in the regular vocational education
program.

(6) Establish vocational cooperative programs at the
senior high school level,

{(7) Develop guidance materials for all students as a
part of the student services that each may estab-
lish objectives upon leaving school at all grade
levels. ’

(8) Assist all students in decision-making to provide
equal opportunity in planning career objectives
with emphasis on planned successes in the world
of work for non—-college bound as well as college
bound students. This decision-making will involve
group and individual assistance through guidance
and counseling.

(9) Continue and reinfr :ce the taient identification of
all students to clrsely support inherent individual
abilities and motivations being developed.

(10) Reinforce those activities directed toward the handi-

: capped and disadvantaged and continue to develop new
methods and assistance which will provide aids in meet-
ing their goals.

(11) Provide a staff member who will be in direct charge of
relocating the dropout into cooperative programs, on-
the-job training, direct employment coupled with even-
ing high school credit classes and guidance into the
armed services,

(12) Develop evening classes in vocaticnal education aimed

at training or upgrading skill development for current
dropout students and encourage the use of them.

-5 -




(b)

To broaden occupational aspirations and opportunities
for youth (including those who have academic, socio-
economic or other handicaps).

Thus far, guidance staff has been employed at the
elementary level and with occupational orientation..
Acditional staff will be e.ployed to include place-
ment, follow-up ¢ students, to counsel dropouts back

into education- -eam; to provide coordinated group guidance
sessions; tc uve bor, industry, business and other agencies;
to develop & ‘nh ’ ~3 to expand the present vocational and oc-

cupational inivima.i10n bank; to provide for the development of self-
concept: and to develop an occupational orientation program for K-A
(kindergarten through the area school).

Activities being used and contemplated to achieve this objective
include:
(1) TIdentify youth who have academic, socioeconomic
or other handicaps.

(2) Plan, develop and implement programs which will
prepare such persons for employment.

(3) Identify job opportunities for disadvantaged or handi-
capped persons.

(4) Work cooperatively with employers in developing
new job opportunities which may be filled by
disadvantaged and handicapped persons.

(5) Provide exposure of students to various job
clusters in an effort to enhance their inte-
rests and aspirations regarding occupational
choice.

(6) Work cooperatively with guidance personnel,
labor and the emnloyer to give the student a
better image of himself and develop acceptance
of such students by the population of the world
of work.

(7) Develop resource materials regarding job, labor
and employer demands of various firms and for
various occupations.

(8) Work closely with the employer and the student
to help the new employee become adjusted to his
job in order to better help him achieve success.

(9)  Work cooperatively with other agencies and person-
nel whose responsibilities are for disadvantaged and handi-
capped pergons., Such agencies and personnel include
State Supervisor of Vocatiomal Education Special needs,
State Director of the Development of Vocational and Oc-
cupational Skills, guidance personnel, Model Cities,

-6 -
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Helena Remedial and Diagnostic Center, Concentrated Employment
Program, Florence Crittenton Home for Unwed Mother, the
Mountain View Sclionl for girls, the iflelena Indian Alliance,
Rocky Mountain Development Council, Division of Vocational
" Rehabilitation and others.

(¢) To specirficariy iden..iy dropouts (at whatever level),
p.apoint causes for dropouts, plan preventive and remedial
o ms and promote implementation thereof.
A .aty .o.ution will be fiiled and the staff person given the

responsibilities inherent in the statement of this objective. The
information so obtained will be given to appropriate curricular
committees to guide their work accordingly.

(d)

To identify and develop new opportunities for work ex-
perience and cocperative education in several occupa-
tional areas.

To attain this objective, one staff person will contact a wide

variety of business, industrial, professional and other agencies

in the area served by Helena Schools to identify, promote, and

nurtur> job placement opporrunities for secondary students. This

staff person will also determine, in conference with prospective employers.
the desired qualifications and abilities which students to ©:2 placed
should possess, and this information will be used as a basis for the work
of curriculum planning committees and the identification of skill clusters.

Activities being used and contemplated to achieve this objective include
several occupational cluster areas such as:

a.

Agriculture and agriculture-related.
Health occupations.

Ornamen£al horticulture.

Mechanics

Building construction.

Engineering aide.

Clerical.

Food services.

‘Maintenance.

Social service.

Retailing and marketin

The local district will employ a qualified coordinator to coopera-
tively plan, implement and conduct such programs with labor and

- 7 -
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merageMent., The instifutional phase of this training will be on
an inténsive, short-teri: badis.

(e) To give more, practical work experience to
youth at varicus “rade levels, and to have
such experience coaracterized by learning
while doing, cignificant responsibility
for productive -ervice to an employer,
reivbursement (from employers) tc the
student for service rendered, and re-
cognition of educaticnal values {of such
work experience) by awarding formal credit.

A staff memh  will be given responsibility to match students with
opporfunities and to promote the attainment of this objective.

(f) To achieve a more realistic picture of job
opportunities and to utilize such informatrion

in training for emplovment.

A staff member will be given responsibility and necessary assis-
tance to plan procedures and to accomplish this objective.

(g) To develop employability of students.

Curriculum committees and other staff will continue planning re-

job

sponsibilities and assignmencs calculated to achieve this objective.

ApproPriate inservice training of staff will be continued.
(h) To develop the assumption of responsibility
for placement of students at whatever level

they leave the school system.

Pro;~ct and other school district staff, especially the curriculum

comm: te 28 at the elementary, jU ior high and high school levels will

focus upon planning to achieve ''.is objective.
Activities contemplated to achi=ve this objective include:

(1) To develop a staff position to carry out the
responsibilities of student job placement.

(2) To develep and implemeht criteria and a system
er satisfying the needs of this objective.

(3) To work cooperatively with management and
labor to place students o jobs which are
compatible with their treining and abilities.

(4) To work cooperatively with management and
labor and school personnel to identify job
.opportunities.

(5) To assume a follow-up responsibility to
" work with the student and employer during

the initial months of the student's employ-
ment and until he 1§ adjusted to ‘successful
continuous employment.

- 8-



? w6, T deveioy iesourcs matericcs cegarding val-

: ious job and emslover demands. These materials

~will be used as a basis to place students on
jobs with employefé so that they may be more

! ' able to succeed.

(i) To create bridges between earning a living
for young peoplc who are still in schocl, and those who
have left schoo. eirher by graduation or
dropout, cor who are in post-secondary programs
of vocational preparation.

The activities of objectives "A' through "H" will contribu.e to the
attainment of this objective.

| (i) To make greater use of existing school facili-
ties, especially during the summer months.

.
i
1

Project staff will in some cases by on duty during summer and other
"vacation' periods. They will be conducting such activities as train-
ing for specific jobs. Some of this may be pre-employment and other
concurrent with employment. Some of this training will be appropria-
tely given in classrooms and shops at various sciools in the district.

e mmnstarng

Activities contemplated to achieve this objective include:

‘ (1) Plan courses based on the actual employment

; opportunities available to youth. This would

! _ mean that there would be courses available in
such areas as: lawn mowing and mower care,

i : car washing, flower care and other work
oppertunities keyed to the needs of youth.

(2) Plan, as needs are developed, to add hours

‘ to the school day at the Helena Vo-Tech
Center in order to provide actual vocational education
training at all levels. This would enable youth and adults
to develop entrv and upgrading skills as needed.

(3) Provide fcor means of exploring the feasibil-

e ity of providing extra school activities related
; to the world of work, on an exploratory basis,
= for youth at all levels.
3 (k) 7Te¢ conduct inservice training for district
and other personnel to achieve the objectives

of this nroposal.

btacmand

Some of the curriculum committee work such as described under objectives
“A". VC" and "G" will be done during inservice, or will be the focus or
basis for inservice for other staff of rhe district.

(1) To bring general educators, vocational educators,
Office of the Superintendent of Public Instruction
staff, local school staff, teacher education staff,
Model City staff, staff specifically concerned with
the disadvantaged and handicapped, manpower agencies

f and others together in courdinated efforts to achieve

PR P .
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The personnel of advisory groups ane of various cogperating ageacies
have been involved in the activities of this proposal.

Vocational education and the objectives of this project specifically,

are being implemented and conducted through cooperative effort between thc
local school district and the various mannower and other agencies of the
community and state.

Coomperating agencies include:

(1) O0ffice of the Surerintendent of Public Instruction.
(2) Cooperative Area Manpower Planning o T e,
(3) Montana Employment Security Commission.

62) Helena Indian Alliance.

(5) Helena Model City

(6) Rocky Mountain Development Council.

(m) To improve the status, scope and image
of Vocational-Technical Education.

Curriculum committees and inservice workshops have noted that occupational
vocations require ability and excellence as do the professions, that the
definite majority of students will not receive a baccalaureate degree,

that this year graduates from many four-year institutions faced an increas-
ingly unfavorable job market, that vocational graduates have an earning
potential which is quite favorable in comparison, etc. The needs of society,
and the prospects for, a productive career will be analyzed.

(n) To design and consumate an opjective and
effective evaluation to be used for periodic
modification of the project.

Section 5, vart 5(E) Evaluation, which follows is intended to fulfill
all requirements to attain this objective.

(o) To plan and promote expansion of activities to
other districts {(including private schools).

Other activities contemplated to achieve this objective
include:

‘(1) Speaking engagements with:
(a) Parent-teacher association at local schools.
(b) Service clubs.
(c) Local and state school association meetings
(H.E.A.; M.E.A.; MUA; MCLA; State school Boards

Associations; and 0ffice of the Superintendent
of Public Instruction called meetings).



) (2) tews madia concerning current progress of

=

program.
(2) Invitacional seminar::

(aj) Surrounding cistrict superintendents in
immediate vicinity.

(b) State Assc i .w-~Technical

i Centers (composed of Superintendents and
directors of vocational education from Helena,
Butte, Billings, Great Talls, and Missoula).

(3) Promote expansion of activities through
Zigsgem—fination of materials such as ev-
aluaticnt reports of program, developed classroom
: nateriegls; use of ERIC materials; developed
eudio~visual materials to those districts
developing inteTest in this program.

: (4) l.oan or released time of those key personnel
-who may make a direct contribution in another
district on a short term basis (counselors,

teachers, project supervisors).

' (5) Publicize irformation statewide by utilizing
part of time for recruiting trips for post-
seiondary center to visit about this program
wirh digcrict superintendents.

{d) Results; Accomplishments

During the second vear of the project there was a continuation of program
development at the elem=ntary levels and a major thrust at the junior
- high and senior high lsvel.

- (i) A complete staffing pattern was finalized approximately
five months into the second vear. A project assistant

§ supervisor wzv hired February 1,.1972, a third elementary

counselor was employed February 15, 1972, and the ccop-

erative and clacement staff was hired on March 15, 1972.

(2) The elementarv career aducation programs involved
seventy-nine (79) percent oI the entire elementary
instructionali staff.

4. (3} At the junior high school level career education programs
included such activities as Mobile CGrouping, Ohio Vocation-
E . al Interest Survev, Enrichment Projects, Kuder Preferance

Tests, Job Observation,Field Trips, Decision Making and
Group Guidance.

; (4) In the sepior hish schooel th: ewmphasis was in the areas
- of the drop-outs.. work plac nent and career interest survey.

O



(5) Advisory Committees have been active in various stages

{ .

i of the career education project and represent the fol-
lowing areas: community advisory committee (25 members)
principals (1 zembers) guidance counselors 11 members)

§ school building rapresentatives (15 members). (AppendixA)

(6) Community activitics :or dissomination involved presenta-
tions to civic organizations, college classes, Montana
School Board Associat”an, Montuna State Advisory Council
for Vocatiepal Educa“:-a, State Association for classroom
teachers and Arsa Manwcwer FPlanuing Ancillary Committee.

(7) In-service training [or instructional staff is regularly
scheduled and conzucted bty project staff. New materials
are beilng ordercd aud placed in the school district in-
structional waterials center for immediate use through
out the district. (Appendix3)

(e) Evaluation

. The third party cvaluation contract (appendixC ) was

| successfully negoriacid with Dr. Allen Lee, Oregon State
Higher Education System, Portland, Oregon. Dr. Allen
Lee prepared and submitted to the project staff a "Plan

; - for Third-Party Lvaluation' (appendix D), and questionnalre
for grades five (5}, cight (8), twelve (12), and perceptions
of career educaticn for teachers, administrators, advisory

; committees, school boawrd mewmbers, centeral administrative

; : staff, etc. Responses were requested from 518 grade five,

E 650 grade eight, 625 grade twelve, 11 board of trustees, 10

counselors, 50 teachers, 5 advisory committee members,

11 principals, 6 central admiristrative staff and 6

project staff. '

b divesaramer

(f) Conclusion and Recommendations

[ pemweroney

(1) The attitudes and philosiophy at the elementary level
is very encouraging osud is reflccted in the total
number of instruction. | staff who ars pacticipating
(79%) in program activicies.

Flvaet &

(2) Good utilizztion of comrunity facilities and resource
1 people have bezn madn by project teachers 'as major com-
ponents of the cceunziioual units. )

(3) Requests of project ataff to give presentations and
dissemination of inf~rmation regarding the project
activities hawvc contirued at a great pace enabling
ug to reach a wide graphic area.

(4) Work with ‘the community advisory committees continue
to provide an excellent opportunity for communication
between the schools and the community.

ERIC

Aruitoxt provided by Eic:



(3) There 1s need for teachers to have an opportunity
] to observe other programs currently being conducted
and share our experience with others.

» (6) There needs to be a more complete and thorough system

; for changing attitudes of secondary level instructors
regarding their role in developing a total and complete
career education program.

[YRr VY

{7) A complete look at programs for the drep-outs and potential
drop-outs must be developed. We have completed an ex-
tensive study of ‘the drop-outs in the Helena District.

FrmT—

(8) Library materials on career education are being
expanded for all grades,

PR

(9) Placement and job observation opportunities are
currently being developed with good success.

i' : (10) Dissemination of more materials to instructional staff
is necessary as well as continued in-service and par-
i ticularly the development of the "Cluster"concept.

(11) Unexpended money from the second year of operaticn should
be allowed to be carried over to the third and final year
of the project. '

(12) Strong administrative support of career education is
essential if the concept is to become a total integral
part of any school program.

(13) The "Next-Step" project should be endorsed for a second
year as the result thus far are viewed as belng very
encouraging.

]
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6. Body of Report

(a) PROBLEM:

Following the Smith-ilugics Aoz, veocaiional education enjoyed a great
deal of excellence. After 1 Icuw decacdzs, such signs as rigidity,
obso_escence, deficiencies, . lJavit ¢f sensitivivy, a lack of

; relevancy, a lack i creatis_., and othor criticisms became common.

Society today is often chars rtx?zod bv student dissent (at many
levels), by strikes, Lv siu- inq, by charging mores, by new free-
doms, and by signs of rapid cvolution, if not revolution., Education
has long been giver cre edit for puch of the greatness of our Nation,
and is now increasingly unde: attack for existing ills.

- The 1970 graduating classes from craditional fr ir-year colleges and
universities face a unique cmploymant market ~ or lack of a market.
Concurrently, there are favorable sign- of placement for graduates from
community cclleges and otheir two-year post-high institutions training
programs.

Nationwide, unemploywent is increasing. Many high school youth
needing and wanting employment after school, on week-ends, and
. during vacation periods are Irustrated. At the same time, business
? and 1ndustrieq indicate that they would like to hire such people,
‘ if only "they know how to do a job". The criticism is that the
youth know nothing apout the jcb at the outset, they need part—time
; temporary employment, it takes avhile to train them, and by that time
! they are gone. Across-the HMation, also, the voting taxpayers have
demonstrated wide-spread reluctance to approve budgets for education.
i There is talk (but little morz) of using school resources (physical
l and staff) on a twelve-month basis.

Traditionally, the secondery schools of this Nation have been
college-preparatory in nature, even though much lip-service has

been given to so~called “comprahensie high schools”. In fact, we
have very few trulyv compreac~;ive high schools. The public schools,
by their staffing natterns ar 7 ciher actions have done a comparatively
excellent job in placing the percapgs “0% (or less) of their graduates
who will attend and graduate from & fcur-year college. The public
schools have not, howevar, in ganeral, assumed responsibility for

_ either placing the non-collego bound stndants or developing employ-
= ability. The Helena Elewentzr; schools new have two elementary
counselors and have starced to assume this recponsibility.

Ccmiris ot

[FPUEN ]

]

The Helena School District is uviilizing ex 1st1ng research results

to develop an exemplary couprehensive program ap°c1fically intended
to provide a broad range of occupational orientation at the elemen-
tary, junior high and secondary school levels; to implement the
assumption (by Helena School District Number One) of responsibility
for developing some degree of employability for every student
(especially, but certainly not restricted to youth who have academic,
socio-economic, or other handicaps), and to improve the placement

of all students who leave school (including dropouts as well as
graduates) .

O

ERIC Y
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Thus, the potential for part:.ipation would be approximately 8,350

students.

There are no private or non-public schocls in this area

as all parochial schools were closed for school opening Septembear,
1969. Approximately 1,000 students were absorbed into the public
system on that date.

One of the initial phases of this project was to review the existing
curriculum in the Helena Schoo! System and to recommend changes or .
alternatives which would bring about the implementation of more career
education and occupational information in all levels of education.

The following research represents materials which have been received,
ordered or will be ordered for future use.

1.

Robert. L. Darcey. AN EXPERIMENTAL JUNIOR HIGH SCHOOL
COURSE IN OCCUPATIONAL OPPORTUNITIES AND LABOR MARKET .
PROCESSES FINAL REPORT. Ohio University

This is an experimental program to provide the schools
with instructional materials, evaluations, instruments
and/or realistic classroom educational programs for
bridging the gap between school and work. (Junior High
School Level)

Howell, Kay M. TEACHING VOCATIONAL AND CITIZENSHIP
EDUCATION IN SOCIAL STUDIES FINAL REPORT.
Michigan State University

This was a pilot project designed to determine if there
was evidence to support an experimental program for
comparison with the current, conventional programs of
9th grade social studies in the East Lansing Michigan
Schools. The experimental program was one in which stu-
dents were introduced into the world of work.

CAREER DEVELOPMENT ACTIVITIES, Grades 5, 6, 7, Abington
School District, Pennsylvania, 1968.
(ED 022 219 MF - .76 HC - 7.40 146 p.)

Sherman, Vivian S. TRIAL AND TESTING OF AN EXPERIMENTAL
GUIDANCE CURRICULUM. TINAL REPORT.

BR~7-8091, American Institute.for Research in

Behavioral Sciences, 1967 (ED 020 554 MF «'..75

HC-6.90 136 p.)

Innovative vocational guidance curriculum materials were
designed to increase self-understanding and motivation
relative to careser exploration and planning.

Agan, R.J. THE DEVELOPMENT AND DEMONSTRATION OF A
COORDINATED AND INTEGRATED PROGRAM OF OCCUPATIONAL INFOR-
MATION, SELECTION AND PREPARATION IN A SECONDARY SCHOOL.
FINAL REPORT BR-5-0027. Kansas State University, Manhattan,
1968 (ED 022962 :MF-1.75 HC-2095, 417 p.)

These instructional materials ("Commonalities in Occupations,”
11th year and "Experiences in Occupations’,” 12th vear) are

- 15 -
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for teacher use in conducting inter-disciplinary occupa-
tional education courses for high school juniors and
seniors.

TEACHER'S GUIDE TO: SELF UNDERSTANDING THROUGH OCCUPA-
TIONAL EXPLORATION (SUTOE). Oregon State Dept. cf Education,
Salem, 1968 (ED 024 965: MF - 1.00, HC - 10,00, 198 p.)

SUTOE is a one year course designed tc assist students
with a varievyv of workers on the job through classroom
and extra classroonm activities.

Cook, H.E., "Vocational Guidance Materials: A Survey
for Teachers, "American Vocational Journal", 1968, 13,
25-28.

Materials which may be of use to planners of career ex-
nloration programs are listed in this article. Of specific
interest are the following:

Curriculum Units, Robert L. Frank, University of Northern
Iowa, had graduate students in an NDEA Institute develorn
curriculum units for grades K~12. The attempt is to
provide a guide to help classroom teachers relate to the
world of work through the ongoing curriculum., "The focus
is placed on the human, the personal area of each job,
instead of the position itself,' Dr. Frank says. Mater-
ials include lesson plans, bibliographies, and iists of
motion plctures and filmstrips, for all grades. This
work is still in the experimental stage; however, the
materials show great promise for gemeral use and serve to
illustrate the concern that educators have in providing
career development materials and processes for all school
children.

Countdown to the 70's, a TV series for upper elementary
grades, is scheduled for the 1968-69 school year. Initial
programs include health careers and careers in education.

A teacher's ‘guide, vocabulary list, and glossary are among
materials used to reiniorce telecasts. Children's interest
and knowledge, the national and local occupational outlook
and the avallability of training facilities were criteria
for selection of the occupational areas to be telecast.

When I Grow Up, a 25-mipute operetta by L, Lenski, with
music by C. R. Bulla, can be used to advantage in grades
K-3. Teachers report that it gives children the opportunity

. to develop an awareness of the different work-roles, and in

some instances improves their self-concept. One teacher
adapts it to her class no matter what its size. Carpenter,
nurse, fisherman, clown, soldier, cowboy, and farmer are
the occupations portrayed.

- 16 -
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11,

Hansen, L.S. Theory into practice: a practitioner looks
at career guidance in the school curriculum.
The Vocational Guidance Quarterlv, 1967, 16, 97-103.

A framework for school personnel on which to build career
guidance programs is preseunted in this article. Selected

career exploration activii s were presented.
McDaniels, C. Youth: .. v.iag to choose: The Vocation-
al Guidance Quarterly. : o, 16, 242-249.

The author raises the question ahout youth being too
young to choose. His answer is that youth are not too
voung and much should be domne in the school to encouiage
career development.

Purcel, David J., and Klaurens, M., "The Guidance Objective
in Industrial Arts," American Vocational Journal, 1968, 43,
17-18.

This article discusses techniques for integrating career
development comcepts into the industrial arts program to
provide meaningful exploratory experiences for youth.

It suggests that industrial arts should provide students
with opportunities to (1) evaluate their interests, abili-
ties, values, needs, and other personal characteristics

as they relate to occupational roles; (2) explure the
psychological meaning of work and its value in the human
experience; (3) explore broad occupational areas in terms
of opportunities, potential satisfactions, required roles
of workers, and other related considerations; (4) develop
an awareness that the individual's role in work is tied

to the well-being of the community; (5) exhibit planning
ability in striving to achieve occupational goals and
objectives; and (6) develop the concept that they are pro-
ductive persons in a work-rsentered society. To accomplish
this, the article suggests a number of techniques which
could be used to help students appraise themselves and

the world around them.

Smith, E.E., "Innovative Ideas in Vocational Guidance,"
American Vocational Journal, 1968, 13, 19-22.

The author summarizes a number of programs which have
implications for carcer exploration programs. Among them
are:

Career Development Activities for Grades 5, 6, and 7.
Abington School District, Abington, Pennsylvania; Emore
E. Pogar, Director. '

- 17 -



12.

The guidance department of this southeastern Pennyslvania
school district initiated a project designed to develop
learning experiences and guidance techniques in the area
of career choice which could be implemented through the
existing curriculum and guidance program.

Working from the assumption that the school is a potent
force for the student in turms of his ultimate choice

of a career, they designed activities that would provide
meaningful learning experiences for the student and at
the same time fucus on some of the heretofore nebulous
agspects of the career choice process.

After a review of the literature in the area of career
development, three themes (interest, change, values,)
were selected and cne was assigned to each grade level,
as follows: '

Grade 5: How Our Interests Develop and Their Importance
in Qur Lives.

Grade 6: Changes That Are Taking Place, Decisions Which
Are Made, and How They Affect Our Lives.

Grade 7: Our Values~-How They Influence Our Decisions
and Our Lives.

The themes provided the focus for the activities of each
grade but were not necessarily a limiting activity (a
card game, an interest inventory, a two-act play, a simu-.
lated panel discussion, tapes, skits and role playing
situations) were developed for each theme.

Perhaps the most striking feature of this endeavor was

the ability of the project personnel to identify a
specific need--aviable program of activities in the
vocational aspects of guidance for children in the inter-
mediate grades——then successfully bridge the gap between
research and the applicatirn of research findings. The
active student involvement and the joint efforts by tea-
chers and counselors are other significant features of the
Abington project. '

Project PACE (Preparing, Aspiring, Career Exploration),
Dayton City School District; William H. Goff, Director.

The PACE Project was implemented during the 1966-67
school year to determine if measurable increments in
occupational choice could be achieved in predetermined
situations at three grade levels id two elementary schools
with socio~econemically different student populations.

A secondary purpose of this project was to develop, for
future elementary school counselors, a role model having



1 a developmental framework instead of a problem-centered
‘ orientation. '

J The program plan was developed by two counselors for the
! three grade levels (secona, fourth and sixth) in each

of the elementary schools. All available resource mate-
rials were assembled and a teaching outline was written
prior to the beginning of te more formal aspects of
classroom work.

The instructional plan for each school and each grade
level was implemented In three different ways in an
effort to determine the effectiveness of the various
approaches. The research design called for three ex-
perimental groups and one control group. The measured
effectiveness of each group~-the teacher-only group,
the counselor-onlv gtoup, and the teacher-counselor

i group--was then analyzed.

FI———

[

Project PACE was continuad for a second year on an experi-
' mental basis. After the thorough evaluation now underway
5 is completed, a curriculum guide of activities designed
to enhance the vocational awareness of students will be
. prepared for use by teachers and counselors in the elemen-
tary schools of Dayton.

13. Books

A, Adams, J. F. (Ed.), UNDERSTANDING ADOLESCENCE.
Boston: Allyn and Bacon, Inc. 1968.

This book contains several excellent papers on ado-
lescence, including a chapter by Henry Borow on
"The Adolescent in a World of Work". :

f PCIR

B. Amos, W. E. and Grambs, J. D. (ED.), COUNSELING THE
DISADVANTAGED YOUTH. Fnglewood Cliffs, New Jersey:
Prentice-Hall, Inc. 19u3.

A number of excellent papers are contianed in this
7 ‘ volume. Several in particular focus on the relation-
ship of disadvantaged youth to the world of work.

. C. Gilbert, H. D., CHILDREN STUDY é AMERICAN INDUSTRY.
Dubuque, Iowa: William C. Brown Company, 1966.

‘ The purpose of this resource book is-to aid elementary
? school teachers in directing learning activities that

involve the tools, machines, materials, and processes
of industry. .

i | D. Hill, G. E. and Luckey, E.B. GUIDANCE FOR CHILDREN IN
ELEMENTARY SCHOOLS. New York: Appleton-Century-Crafts,
1969.

- 19 -




i Chapter 10 in this book is an excellent source for
concepts and ideas concerning career exploration
programs in elementary schools. An excellent biblio-
graphy of related boclts and resource materials com-
pletes the chapter.

Bomomnsisd

i E. Norris, W. OCCUPATIONAL INFORMATION IN THE ELEMENTARY
. SCHOOL. Chicag:: Sclence Research Assoclates, 1963.

H This book contz.as lists, books and pzmphlets, films,
recordings, poems, and songs which cz:z be used in the
elementary grades. Suggested lesson plans also are
provided.

| STV

ik

F. Scobey, M.M. TEACHING CHILDREN ABOUT TECHNOLOGY.
Bloomington, Illinois: McKnight and McKinght, 1968.

Vet

Part I of this book presents a philosophical back-
ground concerning the field of industrial arts. Part
I1 examines the characteristics of American industry.
| ' This examination is organized in terms of human acti-
' vities. Part III offers suggestions to help a teacher
provide curriculum related experiences.

G. Tennyson, W. W., Soldahl, T. A., and Mueller, C.

THE TEACHER'S ROLE IN CAREER DEVELOPMENT.
‘ Washington, D. C. National Vocational Guidance Associa-
tion, 1965. '

‘ This booklet is addressed to teachers as a gulde to
| their work in developing and teaching units on the
world of work.

11 14. 1971-1972 Acquisitions (Appendix M)
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(b) Objectives and Accomplishments

(D

(2)

Objective:

To broacen occupational orientation at the elementary,
junior high, and high school levals.

Accomplishments:

(a)

(b)

(c)

(d)

(e)

Approximately forty (40) occupational and
career units have been developed for use in
grades one (1) through six (6). These units
have been patterned after similar materials
developed by the Marieta, Georgia schools.
These materials have been reproduced and are
available to every elementary teacher.

The use of resource people from the community

is a very important part of each unit. Commu-
nity people who were used came from the health
occupations, food service, forestry, agriculture,
weather bureau, fish and game, soil conservation
and business. Cooperation with a local civic
organization has resulted in a directory for use
by the school district. (Appendix E)

During the second year of operation the project
had approximately seventy nine (79%) of ele-
mentary school teachers who participated in

the career education activities. (Appendix F)

Job obsarvation field trips served as an important
method for increasing the awareness of students

in terms of studying first hand the various loca-
tions of certain occupational opportunities and

also job ch:acteristics as these actually exist

in a real wo_.d of work situation. Students were
involved in thirty thrze job observation fileld trips.

The project staff mzet periodically with the
instructionsl staff of eleven (11) elementary schools,
two (2) junior high schools, one (1) high school

and one (1) vocational-technical center for the
purpose of orientation for the implementation of

a carcer education concept for the district.

Objective:

To broaden occupational aspirations and opportunities
for youths (including those who have academic, socio-
economic, or other handicaps).
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(3)

(4)

Accomplishments:

(2, Through a coo:dinated effort with the School
District Diagnostic and Remediation Center, it
was possible to identify students at each of
the grade levels in terms of the handicapping
condition each student has. It was necessary
to have this data so that programs could be de-
veloped to fit their needs. (Appendix G)

(b At the elementary level thirty (30) mentally
retarded students and sixteen (16) students
enrolled in the disabled learning class were
involved in food service and health occupation
units.

(c) Data was also obtained from the County Welfare
and Model Cities agencies regarding socio-
economic handicapped students. In the Helena
School District there are approximately two
hundred and fifty Indian students. In most
instances these students are socio-economically
handicapped. (Appendix H)

Objective:

To specifically identify dropouts (at whatever level),
pinpoint causes for dropouts, plan preventative and
remedial programs, and promote implementation thereof.

Accomplishments:

(a) A complete survey of the dropouts from grades
ten (10), eleven (11), and twelve (12) was con-
ducted, As a result of this study, considerable
data was compiled for future program developments.
(Appendix I)

Objective:

To identify and develop new opportunities for work
experience and cooperative education in several occu-
pational areas.

Accomplishments:

(a) Emphasis was given to work experience place-
ment during the second year of the project. A
staff member was employed to ascume full respon-—
sibility for this zctivity. A work survey was
conducted to determine how the project might
best serve the student population. This survey
helped to identify commmmity resources which
could be asked to assist with placement and
job observation experi=nces. (Appendix J)
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(5)

(6)

@)

Objectives:

To give more, practical wo:k experience to youth at
various grade levels, and —o have such experience
characterized bv learning while doing, significant
responsibility for productive service to an employer,
reimbursement (from employers) to the student for
service rendered, and recognition of educational
values (of such wurk experience) by awarding formal
credit.

Accomplishments:

(a) Placement staff has been employed and are
currently working on development of these
experiences. Considerable emphasis will be
given .to this area during the third year of
the project.

Objectives:
To achieve a more realistic picture of job oppor-
tunities and to utilize such information in training

for employment.

Accomplishments:

(a) Project staff held discussions with personnel
from the Montana Manpower Planning Advisory
Council. The council cooperates with the dis-
trict and provides information regarding manpower
needs.

(b) Copies of "Montana Manpower Planning" are
used by social 8tudies instructors for use
in the ninth grade career education program.
This publication was provided by the Manpower
Council and nrovides an analysis of various
occupations and projections in terms of man-
power needs through 1975. :

(c) Discussions were held with local-employment
service personnel regarding local employment

opportunities. This information is of use in
planning curriculum.

Objectives:

To develop employability of students.

Accomplishments:

(a) A summer project was designed for junior and
senior level students. Seventeen students were

enrolled in an avtomative course and twenty-
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(8)

(9)

(10)

seven students enrolled in business and
clerical. Each course was conducted during
the summer months for a period of eight (8)
weeks,

(b) Through funds from the State Department of
Public Instruction a program was designed
for disadvantaged students tc participate
in Outdoor Environmental Education. This
program was conducted for a period of six
weeks during the summer months. (Anpendix K)

Objective:
To develop the assumption of responsibility for nlace-
ment of students at whatever level they leave the

school system.

Accomplishments:

(2) One staff member was employed for the purpose
of placement of students. For the mcnths of
Sevtember and October, 1972, a total of ninety
students were seen with twenty-six percent being
nlaced on jobs. This effort will be continued
and expanded.

Objective:

To create bridges between school and earning a living
for young pecple who are still in schocl, who have left
school either by graduation or drop out, or who are in
post-secondary programs of vocational preparation.

Accomnlishments:

(a) A cooperative project between the school district
and Model Cities program was develoved for the
nurnose of trying to interest tenth grade students
in staying in school. Most of the students are
underachievers who have lost interest in the tra-
ditional school curriculum. Forty students are
currently enrolled in the nrogram. (Appendix L)

Objective:

To make greater use of existing school facilities, ex—
necially during the summer months.

Accomnlishments:

(a) Refer to objectives seven and eight and apoendix
K and L.
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(11)

(12)

(13)

Objective:

To conduct in-service for district snd other personnel
to achieve the objectives of this prcposal.

Accomplishments:

(a) VWeekly meetings are held with the high school
counseling dcejartment and career education staff
for the purpose of identifying areas where pro-
grams can be develooped.

(b) Periodic meetings are held between the district
instructional staff and career education staff.
These meetings are foY program development and
implementation.

(¢) Project staff take over classes fcr regular teachers
while cross town visitations occur.

(d) A district wide in-service program allows for
three (3) hours per month which allows career
education involvement pericdically.

Obiectiva:

To bring general educators, vocational educators, State
Department of Education staff, local school staff, tea-

cher education staff, Model Cities, staff, staff specifically
concerned with the disadvantaged 2nd handicapped, man-

power agencies and others together in ceordinated efforts

to achieve the objectives of this proposal.

Accomplishments:

(a) The project community advisory committee continues
to meet regularly to consider progress, school visit-
ations, evaluation and program design. This committee
has been active since the start of the project.

(b) The State Advisory Council for Vocational Education
visited the project and had as one member of the
council the State Director of Vocational Rehabilitation
who is directly responsible for handicapped.

(¢) Local school staff at various levels of ad-

ministrative responsibility meet periodically
for the purpose of reviewing project activities.

Objective:

To improve the status, scope and image of vocatiomal-
technical education. :
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! Accomplishments:

(a) Over all the status and image of vocational-technical
i education is improving rapidly and this can be evi-
! denced in the Helena area by the fact that kwo (2)
new pre-vocational buildings were approved by the
voters. These facilities will be constructed at
each of the high schools and will expand vocational
education course offerings tc more students and
particularly the tenth (10} grade. New course of-
ferings will be in the areas of distributive education,
Welding and basic metals.

(b) Open house was recently held at the District In-
structional Materials Center during which time many
of the career education materials were displayed for
the teachers as well as visitors from the community.

Sentenine 4

(14) Objective:

To design and consummate an objective and effective evalua-
tion to be used for periodic modification of the project.

Accomplishments:

(a) Through the in-service efforts, project staff and
instructional staff attempt to assess.the project
activities in terms of effectiveness, appropriate
for grade level, correlation with academic course
and interest of students. The student evaluation,

i X is usually a written response from the student.

Modifications are made when patterns are noted re-
garding students feelings about activities. Changes
are also made when teachers feel that activities

can be more effective when used another time or way.

Isaiest ]

(b) Field trips are considered to be an important part
of the careereducation program and one component
which is used extensively. Guidelines and evalua-
tion is important in determining the success of this
activity. (Appendix N)

(15) Objectives:

To plan and promote expansion of activities to other
districts (including private schools).

e dcasuin:}

¥

Accomplishments:

s ‘4‘; . e

(a) Requests for information regarding the 'Next-Step”
project numbered two hundred and fifty (250) during
the second year of operation.

s

e
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(b) Approximately forty (40) people representing a wide
geographic area of Montana visited the project during
the second year.

PpeTRoR

(c) Presentations by the project staff were given to the
i following groups:

Participants Number

Northern Montana College 45
Montana Education Association 80
Montana School Board Assn. 40
Vocational Guidance Institute 30
Montana Health Seminar 70
Assn. of Classroom Teachers 15
Area Manpower Planning Ancillary

Committee 25
Teacher Training T & I 8
Elementary Principal Association 20
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6. (c¢) Project Design

; - Major activities and accomplishments during the period from November
1, 1971 to Octcbher 31, 1972.

(1) Project Staff
(2) Program and Curriculum Develorcment

(3) Methods, Materials, Instruments, and Techniques Used

1. DPROJECT STAFF

FIPTOTRRYY

.

(a) At the beginning of the second year of the project the
. staff included the project supervisor and two elementary
{ counselor-coordinators.

(b) On February 1, 1972 an assistant nroject supervisor was
hired. In addition to some administrative duties this
person is alsc assigned responsibility for curriculum
development at the secondary level.

(c) On February 15, 1972 an elementary counselor-coorcinator
was employeéd which gave the project a full compliment of
staff at the elementary level. This counselor works with
elementary teachers and in addition will essist with cur-
riculum design and development for grades seven (7) and
eight (8).

| (d) On April 11, 1972 a nerson was employed to work in the
media area. This staff member worked one-half (})
. time and assisted with the development of materials
| : and inventory distribution. Starting with the 1972-
- 1973 school year a complete directory of career education
materials and equipment was made available to all instruction-
al staff in the Helena School District. This position
was terminated on October 31, 1972.

-4 (e) On March 1, 1972 the project added a secondary cooperative
coordinator. This staff member was given responsibility
for the development of data collecting instruments for the
areas of the dropouts and work-experieunce. Job placement
| related tc interests of secondary students is also a

a. major fumction of the coordinator.

] (f) The positions listed below show a complete run-down
of project staff at the completion of the second year:

1 One project sunmervisor
} One assistant project supervisor

" ' Three elementary counselor—coordinators
. One secondary cooperative coordinator

J One media person {part-time)

:- One secretary




b armeoed

by

2.

PROGRAM AND CURRICULUM DEVELQPMENT

(a) General

(D

The project staff meet -frequently for the purpose
of reviewing current vprogram design and operation,
evaluation and f ture methodology for program im-
plementation. 1. is also necessary to estabiish
new procedures vhich are affected periodically by
district changes in policy.

(2) Meetings are scheduled with the administrators of

(3)

the district to update them regarding project
activities, '

Frequent in-service of various types is conducted
with teachers and counselors at the different grade
levels.

(b) Elementary

(1)

(2)

The elementary career education program as initiated
by the elementary staff focused on 3 (three) major
areas: 1). development, with teacher assistance,
of career-oriented units designed to fit into the
existing curriculum; 2). location and coordination
of job-observation field trips 'with the local com-
munity; 3). identification and utilization of
community resource people. The first area remains
the one of prime concern.

-As the interest of teachers in voluntary participation

grew, it became apparent to the elesmentary staff that
unit overlap hetween grade levels could lead to di-
minishing returns by over-exposing certain classes to
similar career experiences from one year to the next.
Thus, in-service meetings were held (Spring, 1972)
with all teachers {1 ~ 6) in an effort to determine
priorities for carcer education units withi:u each
grade level. Following these meetings, the elementary
staff made available a minimum of four carcer education
units for each grade leved, designed in such a manner
as to minimize overlap between them. (See Appendix 0).
As time permits, efforts will be made to add units
within each grade, always with an eye to what career
experiences have preceded and what will follow.

(c) Secondary,

(1)

O

ERIC

Aruitoxt provided by Eic:

At the secondary level nearly all staff time in
integrating career education activities into the
curriculum was devoted to the junior high. Several
in-service sessions were conducted, both in large
groups or with individual or small groups of teachers,
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(2)

(3)

(4)

(5)

counselors, and administraters. Ilalf-day sessions
were held during the summer for teachers interested
in developing career =ducaticn activitles. During
the 1972-1973 school vear all junior high students
will have some involvement with career education.

To get started most of the nmrogram has been operated
within social st lies classes but it is intended that
the program branc. out tc other subject areas. A
separate course in career education has not been

set up, in keeping with the philosophy that career
education is not a senarate subject. Senior high
efforts are teing carried out largely through the
work of the cooperstive coordinator.

A study of high school drovouts in the Helena School
District was undertaken in March and is being continued
during the 1972-73 school yezr. The objective was

to identify the dropout and pinpoint causes —- thexeby
being able to plan and promote implementations of
preventive and remedial programs. In so doing, an
attempt is being made at minimizing a rather neglected
avea:' to enhance employability and upgrading of skills
in the current curriculum offerings to minimize future
dropouts. During a personal interview with the drop-
out an attempt is made to determine his or her employment
status and career and educational aspirations. Each
dropout is thereby informed of various channels for
education and assisted in direction when aporopriate.
When feasible, observation experiences are provided
dropouts in-order to (1) motivate, and (2) solidify
of to re-adjust career and educational aspirations.
(See Appendix I for study results as of June 1972)

Data has been somewhat limited in the Helena School
District regarding the number of students who work
and whether or n-t the type of work-experience is
providing skill r'~velopment which is consistent with
their future plans for work or continued training.

A student work survey was done and the results are
shown in Apvendix J.

The cooperative coordinator is located in lielena
High School for the 1972-73 school year and has been
active in the area of job placemern. for students.
See Appendix P for student placement information for
the first two menths of the current term.

Information regarding new materials and programs

are given to the junior and senior high counselors
periodically by project staff. Meetings are scheduled
weekly and at various times the project staff attend
to request student information and to give information.
Of particular value at this time is the data which has
been collected and analyzed regarding the dropouts and
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Aruitoxt provided by Eic:

work experience information. There have also been
surveys done regarding first (1), second (2) and
third (3) choicas of cccupations of all ninth (9),
tenth (10) and eleventh (11) graders in the Heliena
District. This information has been given to all

of the counselors for use in group guidance activities.
Results are also being given to the counseling staff
on the Chio Voc~*ional Interest Survey which was
given to six hundred thirty (630) ninth (9) grade
students in March and six hundred eighty-three ninth
graders in September.

3. METHODS, MATERIALS, INSTRUMENTS, AND TECHNIQUES USED

(a)

(b)

(c)

(d)

Occupational units written for the elementary grades

(1 - 6) continue to be the major emphasis at this level
in career education. Each unit, many of which take from
six to nine weeks to complete, involves activities de-
signed to assist students with understanding and evaluation
of self characteristics, awareness of job characteristics,
economic and social values of work, psychological and
sociological meaning of work, cducational avenues and

the process of decision making. The units involve a

plan for integration of the academic subjects and the
careers selected for study. At this point forty-five
units have been developed. (See Appendix O)

A group guidance activity centered around the theme of
"interests' is one approach being used to help students
in self-exploration at the elementary level.

The purpose of the activity is to introduce the concept
of "interests" to students, stimulate them to think about
relationshirs between interest, activities, and work,

as related to their parents and themselves, and the in-
fluence of interests un caresr choice.

A variety of methods, ineluding a simulated card game,
short stories, an open-ended play, a panel discussion,
and an interest inventory and interest profile are used
to reinforce the concept.

Available resource at the elementary and secondary levels
has been the Helena Vo-Tech Center. Center personnel and
equipmant are frequently used to enhance the program.
Numerous field tvins have been scheduled to the Center
for elementary and junior high students.

Implementing the concepts of career education within

the elementary classroom requires more than appreciation
of their appropriatness. Teachers need tools. The media
approach to iearning has gained wide acceptance among the-
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(e)

(£)

(g)

educational establishment, and career educators are not

ones to pass up a good thing. The elementary staff of

"Next Step' has made available a number of career-oriented
media materials (sec Appendix B). Records, cassettes, films,
and filmstrips, are used where appropriate as supplements

to career curriculum units. In addition, slides, both com-
mercial and student p-epared, are used, slong with video-
tapes and 8mm. movies to aid teachers in bringing the
community into the classroom.

"Seeipng is believing." While much career awareness can and
does take place within the elementary classroom through .
activities, media, etc.. the observation of workers at their
work gites is not missed as another avenue of career aware-
ness. The elementary staff of "Next Step' has identified
selected field trip sites with the community and has co~
ordinated each visit with an occurring career-oriented unit.
The intent of the community visitation is to focus on the
peoble involved in a business or industry rather than the
product. Those sites available for job observation visitation
(see Appendix R) are limited to appropriate grade levels
in order to maximize their effectiveness and to forestall
as much duplication as possible from one grade to another.

Community talent available to schools is enormous. Id-
entification and utilization of the career knowledge
avallable in this local talent source is vital to the
goals of career education. The identification of a
number of community resource people by a local service-
club has been a great aid to the elementary career ed-
ucation staff. Additions to this list of resources have
been made through community contacts of the elementary
staff and have resulted in increased use by the schools
of this significant talent reservoir. See Appendix E
for example of the diversity of community representation
available as resource spzakers in the Helena area.

The junior high career education program concentrated

on the ninth grade during the szcond semester of the

1971~72 school year. All ninth graders social studies
teachers alloted at least onc day a week to career education
activities. At times longer biocks of time were utilized.

A large variety of materials were obtained (See Appendix B)
from various commercial publishers along with locally
devised activities and methoc.. lMaterials and methods were
experimented with to determine effectiveness. All ninth
grade students took the Ohio Vocational Interest Survey in
March. A local suvvey was administered previously. 75%

of the ninth graders toured thc Helena Vo-Tech Center. Some
classes visited Carroll College, a local private college, to
find out about college and college life.
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(h)

(1)

&)

(k)

(1)

(m)

Perhaps the most successful activity at the ninth grade
level was mobile grouping. This involved the setting

up of statious in social studies classes with different
activities going on at each station. Students were
divided into groups with generally five students in each
group. Each group was assigned a starting station for

the first day. A rotation system was devised so each
group would visit. a different station each day. Activities
at the various stations included the viewing of film-
strips, talking with a counselor, working with the SRA

Job Experience Kit, playing games such as Careers and
Managing Your Money, researching various career interests,
role playing, and making future plans. At the end of the
mobile grouping experience, which lasted one or two

weeks, an evaluative questionnaire was administered to
determine student response. Student reaction, both verbal
and written, was very positive and highly favorable.

Various activities have occured at the seventh and eighth
grades, the most exciting of which was a stock market
simulation at the eighth grade level. Many eighth graders
as part of the social studies unit, have interviewed

people in the community regarding business practices

and procedures in another career education related activity.

Cluster charts showing occupations related to various
school subjects were distributed to-all teachers in the
system from grades 7 — 12. Many teachers have indicated
that students disnplayed interest in these charts after
charts were displayed in the classrooms.

The emphasis for career education in junior high for
the 1972-7" school year will be the following:

(1) 7th Grade -- Decision making

(2) 8th Grade -- Seif awareness, economics, study of
occupational clusters, field trips.

(3) Consumer education, self awareness, decision making,
"hands-on'" experience, in-depth exploration of in-
terests, field trips, orientation to world of work.

Exploratory classes are being conducted at Helena Junior
High School for all students. Many of these are. career
related. Examples of classes include aeronautics, sur-
veying, small engines, journaglism, radio and creative
stitchery:

Numerous audio-visual equipment and materials are used
and_available to teachers in grades 7 - 12. (see Appendix B)
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(o)

(n)

Clusters were identified withipn the present cur-

riculum of Helena Public Schools with interest to determine
continuity of present programs and the need for further
develonment of courses relating to various clusters.

(See Avpendix Q)

Seven 3M reader-printers were purchased and placed in
Helena Senior High, Sunhaven School, Helena Junior High
School, C. R. Anderson Schoonl, and Smith School for faculty
use with the ERIC microfiche documents (Appendix M) and
student and faculty use with VIEW (Vital Information for
Education and Work) microfiche, One reader is kept in

the staff office at the Vo-Tech Center.

0f all the materials and resources, however, the in-
dividual teachers and counselors of the various school
staffs are the prime element in making career education
a viable part of education. Much credit should go to
those who have participated with the -career education
staff in the development of Helena's Career Education
Program. :
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Evaluation of Project

Table of Conterts

DPlan for Third-Party Hvaluation
Bvaluation of the Project = Introduction

“valiuation of Progreés and Accomplishment Relating to
Formal Objectives of the Project

Surmary of %valuation - Findings and Recommendations

Baseline Achievement Data for Helena Schools at
Three Grade Levels

Part 1l: Terceptions, Knowledge and Attitudes Pertaining
to Selected Asvects of Career Education as ix-
pressed by 5th Grade Studants

Part 2: FPercevtions, Knowledge and Attitudes Pertaining
to Selected Aspects of Career Education as Ex-
rressed by 8th Grade Students

Part 2: Perceptions, Knowledge and Attitudes Pertaining

to Selected Aspects of Carcer Education as Ex-
pressed by 12th Grade Students

Perceptions, Knowledge and Attitudes Pertaining to Selected
Objectives of Career Education as BExpressed by Montana
State Department of Bducation Staff

Perceptions of Career Education by Various Adult Groups

‘ Instruments (APPENDIX D)

le Prototype for Instrumert Humbsr One
2. Prototype for Instrument Number Two

Prototype for Instrument Number Three

A
"
*

N
*

Prototype for Instrument Mumber Four

5 Prototype for Instrument Wumber Five
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Plans and Report Forms for

Third-Party BEvaluation of "The Next Step"
Vocational Exemplary Project No. 1-361-0169

(Contract No.: OEC=0-71-0684-361)

I. Purpose of the Evaluation

. Section 10%.45 of Title 45 of the Code of Federal Regu~
lations, entitled "Research and Training, Exemplary and Curriculum
Development Programs in Vocational Education" provides for a
third-party independent evaluation at the end of each operational

year,

A,

The Purpose of the evaluation plan here being

described includes:

1.
2.

3

B.

To fulfill the above listed provision.

To measure progresé toward acc¢omplishment of the
stated procedural objectives'of the Project.

To ‘measure career education achievement levels of
students at the 5th, 8th and 12th grade levels in
the schools. of the District., '
To identify strengths, needs, and weaknesses to
gerve as a basis for recommendations by the third-
party evaluator.

To formulate recommendations which will be presented
to the Project Director, the District Superinten-
dent and the Board for consideration in,K determining
future direction for the Prmject and arrangements
which should be made during the third year to further
assure ontinuation beyond the termination of federal
supporte.

The Pq;bose of the Project (The Next Step) has been

to utilize existing research results to develop an exemplary
comprehensive program intended to provide a broad range of
occupatipnal orientation at the elementary, junior high and
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secondary levels; to implement the assumption (by the District)
of responsibility for develoring some &egree of employability
for every student (especially, but not restricted to, youth
who have academic, socio-econcmic or other handicaps) and to
improve the placement of all students who leave school (drop=-
outs as well as graduates),

C. The bfoad objectives of this exemplary Project
(No. 1-361-0164) as stated in the guidelines of the BAVTE Policy
Paper No, AVL-V70-1l, October 2, 1969, are as follows:

l. Provision for broad occupational orientation at
the elementary and secondary school levels so
as to increase student awareness of the range of
options open to them (students) in the world of
work,

2. Provisions for work experience, cooperative
education and similar programs, making pos-
s8ibie a wide variety of offerings in many
occupational areas., .

5. Provision for students not previously enrolled in
vocational programs to reczive specific training
in job entry skills just mrior to the time that
they leave the school, (Some of these training
programs might be very intensive and of short
duration.)

4. Provision for intensive wocrcupational guidance and
counseling during the last years of school and
for initial placeuent of =11 students at the
completion of their schowling., (Placement might
be in a job or in post-secondary occupational
tTraining, ZPlacement should be accomplished in
cooperation with appropriate employment services,
manpower agencies, etc.)

5. Provision for the grantee ox contractor to carry
the program on with support from regular funding
sources after the termination of the Federal as-
sistance under Part D of P, L., 90-576. (Federal
assistance under Part D cannot exceed three years.)

Specific objectives of the Project include:

1., To broaden occupational orientation at the ele-
mentary, junior high, and high school levels.,
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2, To broaden occupational aspirations and opportun-
ities for youths (including those who have aca-
demic, socio-eccnomic, or other handicaps).

3, To specifically identify dropouts (at whatever
level), pinpoint causes for dropouts, plan pre-
ventative and remedial programs, and promote
implementation thereof.

4, To identify and develop new Opportunities for
work experience and cooperative education in
several occupational areas,

5. To give more practical work experience to youth
at various grade levels and to have such exper-~
ience chararw=rized by learning while doing,
significant wesponsibility for productive service
to an employer, reimbursement (from employers)
to the student for service rendered, and recogni-
tion of educational values (of such work experience)
by awarding formal credit.

6., To achieve a more realistic picture of job oppor-'
tunities and to utilize such information in
training for employment.,

T To_develop employability of students.

j 8. To develoyp the assumption of responsibility for
placement of students at whatever level they leave
the school system. :

i 9, To create bridges between school and earning a

. ' living for young people who are still in school,
who have left school elther by graduation or drop-
out, or who are .n post-secondary programs of
vocational preparation.

irieaai.a

10. To make greater use of existing school facllities,
especially during the summer months.

11, To conduct inservice for District and other personnel
to achieve the objectives.of this proposal.

L\L&_‘""j;

12. To bring general educators, vocational educavors,
State Department of Education staff, local school
staff, teacher education staff, Model Cities
staff, staff specifically concerned with the dis-
advantaged and handicapped, manpower agencies
and others together in coordinated efforts to
achieve the objectives of this proposal,
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1%, To improve the status, scope and image of voca-
tional-technical education.

14, To design and consumate an objective and effective
evaluation to be used for reriodic modification
of the Project. ’

15, To plan and promote expansion of activities to
other districts (including privete schools).

The questions anc statements contain=d in the instruments
(note Appendices) are designed to collect datz from a variety
of sources, including teack=zrs, administratcrs, students, project
staff and State Department of Education staff., These data will
be utilized by third-party evaluation staff ~mn Zdentifying
strengths, wealmesses, n=zis and formulaiinz recommendations
for future operation' of ti= exemplary mroject. as well as
measuring or ascertainimg the extent to which project objectives
have been achieved from time to time, and to acguire an indica-
tion of student achievemermt in career education at various grade
levels., These latter data will be utilized =t the end of the
school year as a basis for comparison with post tests.

II. Relation to Other Evaluations

The third-party evaluators are familiar with many of
the evaluations of educational programs and the techniques and
instruments designed for this evaluation wilil utilize many
adaptations of procedures and criteria which have been proven
elsewhere. In addition to the data collected in this evalua-
tion per se, the recommendations to be made {as part of the
third-party evaluation report) will take into consideration
the findings from several other career education programs.

TIT. Development of the Evaluation Plan

procedures and criteria developed under Project No.
6-2921 (Contract No. OEG-98-0 71%27~0085) which have been
extensively field tested and refined in states such as Pen-
nsylvania, South Carolina, Florida, Arkansas, Iowa, linnesota,
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Kansas, Idaho, Oregon and Alaska are being utilized and =acdapted
herein. The two projects ci%tzd above also borrowed sizwmificantly
from evaluative procedures and criteria developed by otirer author-
ities. These procedures and some of the criteria, witi additions
and revisions, are being adapted for this exemplary —r—zect.

A. Respondents for "The Next Step" project willl include:

—-

1. Teachers, students and administrators iz T*
schcols in the Helena Public Schools.

2, Staff of the Montana State Devartment oi
Education.

3, Students at the 5th, 8th, and 12th gragde
levels in the Helena schools.

B. Extent of Coverage., A sizable majority -< the

teachers, counselors and administrators will be invoiv=& in the
self-analysis phage of the evaluation (responding tw mmestions
about their own classes or programs, hence no samplimr ——roblems
exist.

C. PFrequency and Timing, Some base lines om =rti~

tudinal questions were established in the first Proj= wear,
and these will provide valuable bases for comparison.

The State education agency respondents wil' be
queried early in the second (this) Project year - one xime.

The teacher, principal, counselor respondents
will be queried twice - at the start and at theé ending of the
school year. Part of this will be in the second and part in
the third Project year because school years are not comistzuous
with Project years in this instance.

The achievement tests for 5th, 8th, and 12th grade
students will be administered at the beginning of the school
year and near the end of the school year also.

D, Method of Collection. The procedure for dmfta -
collection includes presentation of questions in written form,
followed by written response,
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E. Consideration of Nonsampling Errors. Many questions

to be utilized call for opinions, beliefs, and philosophy. Frank
opinions will be solicited in a manner to preserve anonymity

for all respondents, o signatures will be required and no

names will be identified with individual responses. The fact

" that a large majority (near to 100%) of the universe will res-

pond to the self-analysis phase insures a representative group.
Lay and professionél educators will respond and interact sepa-
rately. Final conclusions will utilize several sources of infor-
matibn, such as school staff, community lay persons, State Depart-
ment staff, project staff and third-party evaluation staff. In-
formation from these sources will be assembled separately and
compared for similarities and inconsistencies. Reviews will
provide for supplementary information. The fact that-at the
outset the questions will be presented and explained on a face-

to-face basis insures clarity and uniformity of interpretation.

Third-party evaluation staff have no vested interest
in the program being evaluated and have complete freedom to
make final judgments based upon unbiased consideration of
many sources of information. They are well-trained, and ex-
perienced in both general and career education, and in evalua-
tive procedures.

F. Standard Definitiuns and Classifications. In general,

this section does not apply. There are, however, various educa-
tion terms which will be defined and interpreted by the third-

party\evaluation staff,

G. Processing and Interpretation, This will be done

by the third-party evaluator. TFollowing review with concerned
persons (teachers, administrators and advisory pefsonnel) compi-
lations and reports Will be finalized by third-party evaluation
staff, Much of the data will be key-punched and computerized,
Results will be analyzed and reviewed by at least 3 staff of

the third-party evaluator. '

b2



H. Allowance for Pretests and Follow-ups. Some of the
instruments have been applied more than 1,000 times and periodi-
cally revised. Following such applications, the procedures and

criteria as such have been critiqued and possible areas of weak-
ness identified for »potential change and improvement.

Anitidameint 1

This will be continued as an on-going procedure., Other
instruments have been devised and adapted from others and will
be refined followiﬁg initial field applications on a trial basis,
The fact that third-party staff have had extensive éxperience
and training in construction of such tests will help to insure
satisfactory and smooth development.

[RSrY)

I. Comparison With Data From Other Sources. The evalua-
tion plan provides for collection of data from several sources
as described above,

J., Calendar. Beginning of the preliminary work on the
design of the evaluation was in August (1971). Some of the
} " evaluation instruments (note attached) were completed in August-
September (1972), and will be refined as found advisable in
consultation with professional and advisory staff from the Helena
School District.

K. QCost Estimates.

1. Preliminary and exploratory work . . . . . . . $1,150.00
2. Development and printing of guestionnaires , . 1,250.00

3. Manuals and other instructions for conduct
Of SULVEY., . . v v v o v v 0 ¢ o o o o o o o o 486. 00

4, Collection {field costs, interviews,
travel and supervision), . . . . 4 s o o o o . 1,700,00

5. Bditing and CoQing . v » o o o o o o o o o o o 970. 00
6o Tabulation , ., o v o o o o o o o o o o o o o o 940, 00
- 7.‘ Analyses and preparation of final report . . . 1,241.00
8

. Overhead and other cos83ts ., . v v o o o 2 o o o 772,00

o " : $8,4:9, 00
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B, Evaluation of the'Project(l)

Introduction

This was the second year of the Project and an obvious
impact was imade throughout the Jdistrict in all of the elementary
and secondary schools, The first year of the Project was
more concerned with recruiting staff, orienting staff (both
Project and regular), planning, preparing materials, and
launching programs.. This second year showed even wider staff
and student involvement and more exemplary career esducation
activities in the teaching-learning process.

By the end of this second year great progress has been
noted; currently, there are questions and challenges for the
future. These are identified and dealt with in this chapter
and elsewhere in the report.

Major components of this evaluation for the second year
of the Project include:

1. Perceptions of carecer education in Helena
schools by teachers, principals and others,
and their suggestions' for the Project in
the future :

2. Perceptions of career education in general by
state education agency staff

2. Indications of achievement related to career
education by 5th, 8th and 12th graders through-
out the District

4, A summary of progress and accomplishment re-
lating to each formal objective of the Project.

Samples of the various instruments utilized for written
responses, or prototypes thereof, are included in the Appendix.
The specific and inherent objectives of the Project constitu-
ted the basis for the content of these instruments. In addi-
tion to the baseline data collection instruments used last
year and this year, another dimension was included this year.
Past evaluations have been more process oriented. In addition
to the process-~oriented evaluation of the past which is also
being continued, the element of student achievement is now ]
receiving emphasis. Data collected this year provides compari-
sons among schools and grade levels, Data to show student
progress will be collected near the end of the 1972-73 school
year. This is dque tc the fact that the =chool and Project
years overlap, ‘

Wapis chapter was prepared by Dr. Allen Lee, director of
the third-party evaluation.
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One conspicuous inconsistency which hopefully will be
corrected in the near future (note specific recommendations
later in this chavter) concerns the fact that desired student
outcomes related to career education have too often not been

i pinpointed by teachers =~ hence the measuring instruments

‘ may or may not be entirely compatible with curricula and
instructionnl objectives of tea~hers. The Tact that District,

: Project and other staff have influenced refinement of the

l geveral prototype instrumenis has to some extent alleviated
this problem, but more consideration is merited.

l Tne third party -evaluation efforts have been aided in a
‘ major way by the wholehearted cooperation of District staff

. at all levels, The third party eyaluator (Allen Lee) has had
i assistance from several persons\d)in one or more aspects of
] the third-party evaluation, The third-party evaluator has

also had the privilege of detailed interaction with the newly-

i elected superintendent of Helena schools and several members
| of the Helena Board. The fact that the third-party evaluator
' also had the privilege of participating in the OE evaluation
; site visit in May added further to the bank of data and the
| perspectives for the evaluation here being reported.

The four dimensions of the evaluation are summarized
hereafter in the order listed above.

Allen Lee
Third--Party Evaluator

' l (1)Robert Shaw and Jeanette Hamby of Portland State University,
Dr, Robert E. Taylor and Cheryl H, Lee from The Center for

j Vocational and Technical Education at The Ohio State University,

l Leonard Kunzman (State Director of Career Education in Oregon),
' Rebecca Anne Lee (Freshman student at Portland State University),
and Lawrence McNutt (Director of Vocational REducation and Pro-
ject Director in the Franklin Wortheast Supervisory Union in
' . Richford, Vermont).
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C. Evaluation of Progress: and Accomplishment
Relating to Formal Objectives of the Project

Following is a listing of project objectives with comments1

anli recommendations pertaining thereto respectively.

1. Project Objective: To breaden occupational orientation
at the elementary, jurior high and high school levels.

Findings: The excellent activities begun in all of the
elementary schools last year have been continued and ex-
panded in the second year of the project.

The addition of a Project staff member to work at the
junior high level has produced significant results this year,
especially in social studies at the 7th, 8th, and 9th grade
in decision-making, self-awareness, consumer education, and
some exploratory areas.

Relatively very little has been noted at the high school
levels. '

. Recommendations: Project staff effort on this objective
should focus primarily on the high school level in the third
year of the Project. :

District regular and Project staff should identify a
cluster taxonomy (OE, Oregon, or other) which is deemed
most appropriate, agree upon relative priorities for clusters,
and develop curricular snd lesson plan details accordingly
for each grade level. Concurrently. District staff and each
school staff levels should identify desirable student out-
comes for each girade level, respectively. It is extremely
desirable for desired studsnt owtcomes (preferably identified
by teacher:), clusters, currictile, lesson plans, achievement
testing and overall esveluztior “o be articvlated and compatible.

2. Project Objective: To broaden occupational aspirations
and opportunities for youths (including those whc have
academic, socio-~economic or othev nandicaps).

Findingss Activities referred %o in item #1 (above) have
contributed to this objzctive 2% the various grade levels.

(1) Detail here reported on accomplishments is kept to_a min-
imum to avoid superfious repitition of that given previously
in this report and the Quar:erly Reports.
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Most significantly, the addition of a new Project staff
member assigned prime e snonoibility to identify dropouts,
do followup, locate jobh opportunities, expedite placement
ard supervision. This upu;"¢1v at tﬁe high school level ful-
fills an objective ci the Progect as recommended last year
and is of vital importence.

Recommendations: ClL.oald t. continued, expanded, and made
a permanent phase activity. ICesults should be systematically
reported to school perscnnel, end evaluated by them. Imp~
lications for the high =chool (ﬁurrzculum, counseling and
methods of ueachlng) should be identified and incorporated
into the on-going high school program (s).

3. Project Objectives:. To gpecifically identify dropouts
(at whatever Level), pinpeint causes for dropouts, plan pre-
ventative an remedizl programs and promote implementation
the reof.

Findings: As indicated under the preceding objective,
very significant progress has been made at the high school
level during fthe second yexr cof the Project - with regard to
identifying dropouts end avcanging opportunities.

Recommendationg: iMajor attention and effort should be
voted hereafter to pinpointing causes, planning both pre-
ventative and remedial programs - and expediting implementation
accordingly. This should include, but not be limited to the
high school levels. Contacts with teachers are necessary,
but so are conferences with parents and with dropouts,
respectively. These should become an established procedure.

4, Project Objectives. To identify and develop'new opportuni-
ties for work eyprﬂience and cnooﬂratlve education in several
occupationel areas,

Pindings.: Note rolative comments in connection with item
#3 (@bove) This 1mcnchu of education has recelved too
little attention, at veriows grade levels,

Recommendationsg: The Distvriet staff should interact,
survey the literature, and identify desirable "work experiences"
at least for the 5th, 8th zud higher grade levels. Initially,

a systematic approach should be facilitated through the
identification of clusiers and priorities as recommended in
item #1 (above). %Thig merits high priority for the third Yyear
of the Project.
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5. Project Objectives: To give more practical work experience
to youth at various grade levels, and to have such experience
characterized by lcarnire vhile doing, significant responsibility
for productive ssvvice to an employar, reimbursement (from
employers) to “he student fov serviced rendered, and recognition
of educaticmal value by awarding formal credit.

Findings: Note cowmaents on itens % ¢ 4 (above). Some
significant e:periences are pzing given in some schools wherein
students are assigazd to worx with students at lower grade
levels. The need as.recogiincd by baseline surveys in the first
year of the Project dewmands nuch more emphasis upon this dim-

ension of educaticon.

Recommendations: The . effert to provide more practical
(hands on) experience as an invegral part of sducation should
be intensified at tne elementary, junior high and high school
levels. The prosnzcss Lor cooperative programs financed by
local and state funds should be pursued, The previous
recommendations (items #1 above) regarding the cluster tax-
onomy and priorities applies hore also. This should serve as
the basis for planming systensticelly to recruit work experience
opportunities. Thig is probzab.y ong of the most urgent needs

to improve education for all students, college-bound and

other wise.

6. Project Objective: Yo achieve a more realistic picture
of job opporsunities and tc utilize such information in train-
ing for employment.

Findings: Improvement and progress have been made during
the second vear of the Pr-iect; however, there remains the
need to articuiate this Gimensicn with curriculum content,
with the classification ond priority determination of cluster
priorities, and with worlk or h: 1ds on experiences at various
grade levels,

Recommendations: One individval project staff member
shouTd be Assirmed vesponsibility o coordinate .and bring
about the cluster #axrroxy ard priovity designations, followed
by curriculum refinement wneeded Ho meet those priorities., The
picture of job opporitunities, cluster by cluster, should be
kept in mind hy teacuners.

N sevelop employability of students.

- rErs

7. Project Objechives

Findings: Frogress ig seing made -~ but needs acceleration
especially at the junicw high and highschool levels. Activities
referred to in connection with objectives 2,3, and 5 have con-
tributed substantially to this objective also. The work of
placing dropouts iz to be comnented. out much more is needed for

the balance of *the svudant body.
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Recommendations: The following recommendation made last
year 1is valld still:

The Assistant Superintendent of the District

in charge of Career Bducavion sheuld cause the develop-
ment of a tentative, incomplete prototype position
paper on career educatioi. This paver should be widely
distributed to staff in 2’1 schools in the District

and to the Advicory Board for critiquing . . . PFinally
the position paper should be reviewed and a formal
position and policy zdonted by the Helena Board of
Directors. . .

This formal position paper should then become the basis for
designating responsibilities to administrative and curriculum
staff accordingly. The position paper, among other things,
should define "employahility® deecmed appropriate at various
grade levels, respectively

8. Project Objective: To develop the assumption of responsibility
for placement of students at whatever level they leave the school
system.

Findings: The vocational-technical school is doing an
exemplary job in this respect. The activities of the Project
during this second year in vlacing dropout students at the high
school level are excellent -~ but apparently the balance of stu-
dents receive no systematic or thorough consideration. Provision
for this is still another element which should be incorporated
in Viie formal positios .of the Board referred to previously.

Some may consider this voo idealistic -- but again baseline
dats collected Guring the first Project year indicate this to
be the desire of the commnity. -

Recommendations: It is recommended that consideration be
given to this in the position paper to be devecloped by staff
and finaliczed by the Board.

9. Project Objective: To create bridges between school and
earning 2 living Foi» young people who are still 'in school, who
have left school either by graduation or dropout, or who are
in vost-secondary programs of vocational preparation.

Findings: The placing of dropouts in work situations
referred To 1n items 2 and % (above) constitutes an accomplish-
ment toward this cbjective, Items 7 and 8 are likewise related,
as are several other objectives. Overall, one must conclude
that substantial progress has been made; it is greatest at the
elementary level, lesser but still significant and encouraging
at the junior high level, and {with the exception of the drop-
out placement) least of all in the high school. Of course the
situation in the vocational-technical school excells. The short
term summer activities conducted in the vo=tech school with
financial assistance through the State Department of Bducation
contributed materially to this objective.
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Recommendeations: Continued coansideration should be given
to this factor.

10. Project Objective: To malie greater use of existing school
facilities, especially during the summer months.

Findings: This continues o have a low priority, which
1s appropriate under existing conditions. The short term
training referred to in item 9 is relevant here.

Recommendations: No change in emphasis, but should be
kept 1n mind for the future,

11. Project Objective: To conduct inservice for District and
other personnel to achieve the objectives of this proposal.

Findings: As in the first year, some more excellent in-
service occurred not only within the geographic boundaries
of the District, but also outside.

[

Recommendations: There are many sigas that even more in-
service 1s 1n order, and that funds expended for inservice will
return some of the greatest dividends. This area merits in-
creased Project funds which should be used for this purpose.
There should be inservice arranged, mostly accompanied by
formal university or college credit, in such areas as:,

A. Concepts of Career Education generally
3, Planning individual school and District-
wide Caresr Education programs
i C. Cluster taxonomies, cluster priorities and
their implications for curriculums and
instruction _
Identification of community resources
and how to make *“eir use effective
Identifiicetion &r? implementation of
roles and responsibilities to improve
career counseling,

-]

-
.

- As during the second yesr of the Project, inservice should
f continue to involve teachers, counselors, District central
gtaff, advisory groups and Board members.

[ESVEgTry

12. Project Objective: To bring general education, vocational
© educators, State Department of Education staff, local school
staff, teacher education staff, Model Cities staff, staff
sgpecially concerned with the disadvantaged and handicapped,
manpower agencies and others together in coordinated effort
to achieve the objectives of this proposal.

o -5l
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Pindings: Alfthousznh it appeared that the Project was off
to a good start in thi gard during the 1st year of the Project,

in reflectinz upon the seco vear it appears there are some
real gaps or defliciencies. Ear-i,g crly the involvement of
state education wnd - =ity Sescner ﬁduc**or“ seems to Dbe
Lagging, althouzh o s o davoly Wﬁqv znd suvport are evident
in other areaz.

m(l
BT
O @

Recommendativiy: wosl .
continued, In a0aicio., whe
bring about confarence:
general and vocabional ci-si in hhe uuaue Department of Educa-
tion, and of the stall i Vhe soereral universities of the statel
Such intensified inVOlV”WP“t ie absolutely essential for the
benefit of the Project ; com o= ond for the benefit of the
state education agency _well &3 the universities., Hach of

the three needs thoe otk tvwo Lo related reasons, and the
involvement of each will erhouvce the other two.

13, Eroject Obqov“
of Voc.tional-y

the ntatus, scope and image

Pindings*  “rogecrs cootis wos to be excellent in the
second year as it AT fivgt. There is some lack of
definition betireen tvocational-technical and
"career" education,

Recommendathiong: Uhe "’oahmondatlons rnade for this ovjec~
tive In the third party evml vion for the first year of the
Project have been onl y blaWTJ realized, and they need
continued attention. Ih foc¥, the need for 1mplementat10n of
items A, B, C, D and & in thoe recommendations for this obiece
tive as outlined in the ~velustion report (p. 55) for the first

year are even meore urzlni now

"D

4. Erojecy Obiective: Mo des:  m and consumate an objective
and effective evaloitinn to be 1(111~ed for periodic modifica-
tion of the Project.

FPindings:
teachers, CO“ﬂ“ﬁLDT
wholeheartedly ia
for the first wenrs h
others are in the pr

cendent, the Superintendent,
nd others have cooperated
any of the recommendations
v implemented, and most

Recomnendaticr g: Uheme is need for persomnel from the
general educatvion scoll of tie gthate education agency to be
involved (vocationzl st3fl have 4o scme extent already been
involved)., The chizd--narty evaluweiion will become more meaning-
ful, and especially so the masults of student achievement tests,
if teachers procced to i entify desirable student outcomes in
career education; ané ii the achievement tests truly measure
these., Steps should be inisivbed to get university formal and
informal involvement her=z.
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15. ZFroject Objecfive: To plan @nd promote expansion of
"The Next StepW project activities to other districts (including
rrivate schools.?

Pindings: Progress to date has been steadily progressing,
with The second year progress exceeding that of the first year,
appropriately so, There have t:en many visitors from local
schools, and Project staff have made many presentations to many
groups and organizations.

Recommendations: Activity to achieve this objective should
be greates y far) during the 5rd year which begins November 1,
1972. There is need for much greater involvement of state educa-
tion agency and staff from the several universities in the
state. This is to suggest that the state education agency,
if it sees Tit to do so, is in the optimum position to precinr’-
tate needed action and to provide the most appropriate leader-
ship for not only its own ftaff, but likewise, from the univer-
sity sector. The state education agency might begin by calling
selected university reprcsentatives and Project representation
to meet with state staff on this matter.
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‘ D, Sumary of Iveluation
Findings And¢ Reconmendations

The Office of Bducation pnlicy paper (AVL-V70-1) of
J October 2, 1969 outlined five a.nccits which should be combined
i into one operational se.ting in orde:x to merit the funding of
’ an exemplary program such as "The Hext Step." Following is
a summary of this third 7wty evalvation in those terms.

1. "Provisicn for oroad ocoupational crientation at the

. elementary and secondary zom» 1 "pvaTs so as te incifense
; student awareness .7 “he ro oo ontiony oven to them in
; the vorid of woilk,!

: Pindings: The Project hag made fine progress in this respect

; at the elementary levels; satisfactory progress at the

: Junior high level; ané only minimal progress at the high
school level by %the end of the second year.

i Recommendations: ureatly accelerated action is in order
at the high school level. It may be most feasible to
secure progress in the new high school soon to be launched.
For that reason espscieally, consideration should now be
given to concentrating inservice on planning a total
career education program in the new high school.

2. "Provision for work experience, ccoperative education and
similar progroms, making possible a wide variety of offer-
ings in many cccupational areas."

FPindings: Agein,; some axcellent progress with dropouts
in the high school, and in the vo-tech school, A definite
lack of progress to date otherwisea.

kiomaannd

Recommendations: &Srhold ©~ intensive action in the third
year, especilally in planning the program for the new high
school. Also a need ior o greatly increased volume and
variety of worl cipericnces in elementary, Junior high and
the existing high school, '

3., "Provision for students not previously enrolled in vocational
programs to receive specific training in job entry skills
just prior to the timz thot “hey leave school (some of these
might be very intensive and of short duration)."

) p 3 Raiaad

Pindings: Sowme significant action on this took place in the
VO-$ecﬁ school eerly in +he summer cf 1972.

[ESTITRES

the third year, and this should involve consideration to
the needs of studenis ir the two high schools,

t —
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PR

et

Y

 ERIC

O

MR A v Provided by R

+a

"Provic L. T atensive cceupational guidance and T~ mnseling
during the iost years oI SChOOL ené Tor initial le:-ept

of all gtudents at the completion oi their schoolinmz (place-
ment might be in 2 job or "ozt secondary training. . )"

Findings: Inacdequate atéontion is currently beis- . m to
this need,

Recommendaticns: .ounselor: “ﬂJ”Ct stali, starte =~
agency o mff > ovaversicy ssani should couvene and piap on
inserwive au;ivi:; with four objectives in mind:

1. To review current concepts of career education

2, To devise new roles and responsibilities Aergigned
to improve ceareer counseling

3. To devise sitrater’ -~ “or imnlemerving iMmpre’\ed
carcer counselin

4., To __olz ant tho improved career counselils
program in the Felena schools

Py

"Provision for the grantee or contractor to carry the program
on with support from regular funding ﬂOU;Cea after the termi-
nation of the Federal a ubif“lﬂce undey rFori D of B, L. 90~

576 (Pederal asﬁiflﬁnce wader art D cannot exceed three

years) "

Findings: 1In effect, in terms of new emphases in the class-
room, some progress has been made toward this provision,
However, the third snd final year of this federal funding
begins November 1, 1972, Many aspects of "The Next Step"
program have been very effective and received with enthus-
iasm, ©Plans for local support are generally vague or in-
definite,.

Recpmmendativi: Pluis for supporting those mamy facets of

£ pro-ram which should be continued should Ef:made prior

to January 1973, in order *~ receive budgetary—copnsideration
for the 1973-74 school year, The Assistant Sum=rintendent and
Project staff should desvelop specific recommemi=mtions ac=-
cordingly during the months of November and Berc=mber 1972,

The Office of Education, if it is concerned vzith this cri-
terion, should consider asking Helena District staff for

an indication of that which is planned at this ‘time.,

Other Recommendations: Fina llv, and in summary, the matter of

Inservice for staff as referred to earlier should include the
several areas mentioned under recommendations for Project Objec-
tive number 11.

Emphasis should be given to the matter of cluster taxonomy and
priorities as previously inlicated in this evaluation report.
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Flanning for an overall Career Education program in the new high
school has a great potential to insure the best education for
all students therein,

There is urgent meed for the development of an official position
and Board policy on Career Lducation,

The third party evaluator and staff have been impressed with
the progress and quality of "The Next Step" program to date
in general. The recommendation here is for continued funding,
qualified by the recommendations herein.
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E., Baseline Achievement Data
For Helena Schools at Three Grade Levels
Part 1

" Perceptions, Knowledge and Attitudes
Pertalning to Selected Aspects of Career Education
as Expressed by 5t21 Grade Students

(A1l Numbers are Percentages)

1. Do you kmow what you want to do when you graduate from high school?

£11 C. R. Broad~ Cen- Iin-~ Jeff- Ross= : Haw-
Schoocls Anderson water tral coln Smith erson iter Bjork thorre
Yes 59 54 63 . 61 60 38 57 58 72 46
No 38 44 33 36 40 58 43 36 20 50
N = 480 68 68 72 45 26 53 T4 50 24
No Comment
2, Do you have to go to college to get a good job?
All C. R. Broad- Cen- Lin- Jeff~ Ross- Havi-
Schools Anderson water tral coln Smith erson iter Bjork thorne
Yes 66 62 78 58 69 73 57 69 64 15
Mo 29 34 21 31 27 23 38 28 24 21
Comment s Thé "College Bound Success Syndrome" is fairly well
established by the time these children reach the 5th
grade,
3. Do you know what a trade school is?
A1l C. R. Broad- Cen- ILin- Jeff- Ross- Haw-
Schools Anderson water +tral coln Smith erson iter Bjork thorne
 Yes 16. 13 7 16 7 11 19 22 20 24
No 8% -85 9l 82 93 . 81 81 77 76 71

Comment: g@ultural bias in favor of college is evident. (Compare
this with #2.) Post high school options are now known at
this point in time.
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4, Can you work any hours you want to in a job? -

! Al]l C. R. Broad- (Cen- Lin- Jeff- Ross- Haw-

Schools Anderson water tral coln Smith erson iter Bjork thorne
| Yes 15 13 18 10 22 42 15 9 14 13
No 78 82 74 82 76 58 79 81 78 79

Comment: Time value is evident and comprehensible to 5th
graders.,

5. OCould an employment agency help you get a job?

All C. R, Broad- Cen- ILine Jeff- Ross- Haw-

I Schools Anderson water tral coln Smith erson iter Bjork thorne
Yes 83 88 . 74 85 84 81 77 88 88 75
No - 8 6 10 6 4 19 13 3 6 12

No Comment

6. Do you have to have a social security number to get a job?

All C. R. Broad- Cen- ILin-- Jeff- Ross- Haw-
Schools Anderson water tral coln Smith erson iter Bjork thorze
Yes 37 46 35 29 53 31 32 47 22 33
No 41 25 50 40 38 65 49 42 46 42
No Comment

T. Do you know how to get a social security number?

All C. R. Broad- Cen~ ILin- Jeff- Ross~ Haw-

Schools Anderson water +tral coln- Smith erson iter Bjork thorne
Yes 13 6 ‘9 8 18 8 25 14 22 17
No 82 91 88 83 80 88 T2 82 70 83

No Comment
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8. Do you know what a job interview is?

All C. R, Broad~ Cen- Iin-. Jeff«- Ross-

Schools Anderson water trel coln Smith erson iter Bjork
Yes 39 37 28 38 417 42 47 43 38
No 58 63 12 57 51 58 49 51 58

No Comment

9. Should you take a friend with you on a job interview?

A1l C. R. Broad- Cen- Lin- Jeff- Ross-

Schools Anderson water tral coln Smith erson iter Bjork
Yes 14 6 16 13 22 27 19 15 12
No 62 61 49 60 69 73 66 65 64

No Comment

10. Do you think you should start saving money now if you want'to
g0 to school when you graduate from high school?

All C. R. Broad- Cen- ILin=- Jeff- Ross-

Schools Anderson water tral coln Smith erson iter Bjork
Yes 89 94 91 91 87 85 85 88 84
No 8 3 6 4 11 15 15 8 8

Comment: Somehow, the idea that post high school education is
expensive seems to be learnmed already.

11, 1If you.wanted to find a job, do you know where to look?

All C. R. Broad- Cen- ZILin- Jeff- Ross-

Schools Anderson water tral coln Smith erson iter ‘Bjork
Yes 61 65 53 58 47 46 66 72 64
No 36 32 44 38 47 54 32 23 32

No Comment
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12, Would it be a good idea to visit someone who does the kind
of work you want to do?

All C. R. . Broad- Cen- Iin- Jeff- Ross- Hawv-

Schools Anderson water tral coln Smith erson iter Bjork thorne
Yes 94 93 99 90 93 96 92 97 88 92
No 4 7 1 1 4 4 4 0 8 4

Comment: The need for field trips may be evidenced here.

13, Do you ever go on fiéld trips to find out about different kinds

of jobs?
All C. R, Broad- Cen- Lin- Jeff- Ross- Haw-
Schools Anderson water tral coln Smith erson iter BJjork thorne
Yes 59 16 A7 66 78 85 34 68 62 58
No 37 51 49 26 20 15 62 26 32 42

Comment: Do those who respond "No" not go.on field trips or
do they not understand why they are going?

14, Is it important to go to work every day you are supposed to?

All C. R. Broad- Cen~ ILin- Jeff- Ross- Haw-

Schools Anderson water tral coln Smith erson iter Bjork thorne
Yes 93 90 90 94 28 88 o4 97 88 92
No 5 9 T 1 2 8 6 0 8 4

Comment: A sense of responsibility is perceivedVat this
relatively early age.

15. 1Is a hobby the same thing as an occupation?

All C., R. Broad- Cen~ Lin- Jeff-  Ross~ Haw~

Schools Anderson water tral coln Smith orson iter Bjork thorne
Yes 27 24 ¢ 31 22 22 58 28 19 28 29
No 50 46 37 44 64 42 66 57 44 53

O  No Comment




16. Where would it be best to learn how to be a plumber?

A1l C. R.

No Comment

O

~ 61

Broad- Cen- ILin- Jeff- Ross- Haw-
Schools Anderson water tral coln Smith erson iter 3Bjork thori':
Jniver- ‘
31ty 21 13 22 29 29 12 21 16 20 29
Trade
School 37 43 31 24 24 58 40 41 24 46
_Business ‘
School 48 46 51 46 58 50 53 47 46 33
Comment: Perhaps the role of post secondary institutions is very
similar in the minds of present 5th graders.
17. If you had a job that starteu at 6:00 A.M.,, what is the best
time to be there?
Al] C. R, Broad- Cen~ Lin- Jeff~ Ross~- Haw-
5 Schools Anderson water tral coln Smith erson itew Bjork thorne
9:1
A, M, 13 4 18 11 27 12 8 18 14 4
9:00 o E
A, M, 17. 12 22 15 16 0 23 15 16 33
8:30 '
A, M. 21 19 22 14 29 27 23 19 26 8
8:45
A, M, 62 76 49 72 51 62 68 55 54 5
Comment: Responsibility and the valuing of time seem to be
concepts which 5th graders can deal with,
18, During a Job interview what should you ask about?
A1l C. R. Broad- Cen~ ZILin- Jeff- Ross~- Haw-
Schools Anderson water tral coln Smith erson iter Bjork thorne
‘Working 4
‘Hours 33 15 46 31 42 50 25 39 32 1%
Money 26 12 46 21 29 38 17 35 24 13
Job
Duties 25 19 22 33 33 38 15 27 24 4
All. of _
the above 55 65 37 61 47 38 66 50 50 86
None of ,
the above 2 6 1 0 2 4 0 1 4 0



19. Who or what has helped you the most in deciding what jrk you

.might like to do?
All C. R.l Broad- Cen- Lin- Jeff- Ross- Haw-
Schools Anderson water +tral coln Smith erson iter Bjork thorne
.~ Parents 43 50 49 43 49 50 45 AT 20 17
| teacher 13 6 12 14 16 . 15 8 14 18 17
Book 15 4 9 18 24 19 11 11 20 3%
-lobbies 36 31 40 24 22 50 42 34 32 58
T No Comment

i‘ 20, Would you rather work with animals or psople?

- A1l C. R. Broad- (Cen~ Lin- Jeff~ Ross- Haw-
‘ Schools Anderson water +tral coln Smith erson iter Bjork thorne
Auimals 55 60 44 46 62 69 60 55 50 71
eople 47 40 60 46 44 42 43 55 44 33

No Comment

; 21. If you would rather work with animals, do you think you would
be happier being a veterinarian or a clerk in a department store?

| A1L C. R. Broad- Cen- Lin- Jeff- Rosgs- Haw-
Schools Anderson water tral coln Smith erson iter Bjork thorme
‘eteri- ' -
Aarian . 69 78 59 61 62 92 79 T3 64 63
“lerk 25 16 28 25 33 . 15 19 24 32 38
No Comment |
22, Is it more important to earn a lot of money or to be happy working
in a job?
All C. R. Broad- (Cen- Lin- Jeff- Ross~ Haw-
Schools Anderson- water +tral coln Smith erson iter Bjork thorne
| ioney 26 32 24 16 31 46 34 20 26 17
yHappy 79 T4 81 86 78 54 75 86 76 92
: No Coument | |

ERIC - 62 -
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23. When should you start looking for a summer job?

A1l C. R, Broad- Cexns= Lin- Jeff- Ross- Haw-

: Schools Anderson water tral cocln Smith erson iter Bjork thorne
guy 22 21 24 20 29 19 13 23 20 21
May 56 59 54 56 58 42 45 58 70 63
Jan, 23 24 15 22" 13 58 43 16 18 17

} ' "No Comment

24, If you worked during the summer, what did you do with the money?

% ALL C. R. Broad- (Cen- Lin- Jeff- Ross- Haw-
? Schools’ Anderson water tral coln Smith erson iter Bjork thorne
Bought )
- lothes 15 13 19 13 22 15 8 .16 16 21
sought some-
thing I : :
. ‘anted 28 29 26 28 29 19 42 20 14 54
‘savings '
Account 67 T4 66 63 66 81 64 68 68 58
i No Comment | '
25, Who could you ask to help you find a job?
] A1l C. R. Broad- Cen~ ILin- Jeff- Ross- Haw-
Schools Anderson water  +tral coln Smith erson iter Bjork +thorne
Jarents 54 51 57 42 62 8l 45 64 42 58
Teacher 6 3 9 4 2 15 2 T4 12 17
'.[.m'.end 14 7 10 14 20 4 23 19 16 8

\11 of
§ bove 30 37 24 46 22 8 32 23 30 33

one of
fbove 10 12 13 6 11 8 13 8 14 4

LI No Comment
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26. Which job or jobs may mean life or death to people in your

community?

A1l C. R. Broad~ .Cen~ Lin- Jeff- Ross- Haw-

Schools Anderson water tral coln Smith erson iter Bjork thorne
Tireman = 81 76 79 90 78 77 81 82 78 86
roliceman 79 82 76 89 71 7% 72 85 72 ‘83
jarber - 1 1 1 1 0 8 0 0 4 0
Store
(Mlerk 8 3 7 6 11 12 13 10 - 6 4
Joctor 48 44 50 _ 54 53% 54 42 50 42 46

No Comment
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1.

2.

Part 2

Perceptions, Knowledge'and Attitudes
Pertaining to Selected Aspects of Career Education
as Expressed by &th Grade Students

Do you have to -go to college to get a satisfying job?

N = Yes No
Jr. High 315 35% 62%
C.R. Anderson 284 32% 58%
Total 599 34% 60%

Comment: The "College Success" bias found in Grade 5 is
evident here also.

Do you have to have a social security number in order to work?

Yes No
Jrv. High 62% 34%
C. R. Anderson  59% . 26%
Total | 60% 31%

No Comment

Doeg vour state have a state income tax?
y .

Yes .No
Jr. High 85% 11%
C. R. Anderson 69% 13%
Total 77% 12%

Comment: Is there a reason, oubside of school, for the
differences?
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.Do you have to have a social security number to file an

income tax return?

Yes No
Jr., High 64% 28%
C. R, Anderson 65% 18%
Total 58% 23%

No Comment

Do you know what you want to do as a career?

Yes No
Jr. High - 55% 41%
C., R. Anderson . 51% - 42%
Total 53% 42%

Comment: It would be interesting to discuss this with the
students to clarify how they know. (Also see
12th Grade, #5 - same results as in 8th Grade.)

Would job training be more helpful to your job choice than
going to college? :

Yes No
Jr. High 44% 48%
C. R, Anderson  45% 375
Total 45% 43%

Comment: If this is so, does the school have anything to
:ffer the 45% responding "Yes"?

Do you know how to make up a personal data sheet?

Yes No
Jr. High - 22% T7%
C. R. Anderson % 85%
Total 16% 81%

Comment: An interesting school difference. Is it taught in
one school, or is it learned at home?
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11,

Would you like to know more about what to do during a job

~ interview?
Yes No
Jr. High 86% 12%
¢. R. Anderson 83% 10%
Total 88% 11%

Comment: The district Career Education Curriculum Personnel
should fix responsibility to insure this happening
at some time during the students'! careers in school.

Do you know which jobs are most related to your best abilities?

- Yes No
Jr. High 49% 49% '
C. R. Anderson .43% 54%
Total 46% 51%

Comment: The aptitude testing and interpreting program -
should assess its efforts, (Also see Item #10,
below. )

Do you feel more guidance would be helpful to you in deciding

upon a career?

‘Yes ’ No

Jr. High . 66% 1%
¢, R, Anderson 59% 33%
Total 63% %2%

H

Comment: (See above.)

Are you aware of the demand there is (or will be) for the
career you have been thinking of following? .

. Yes No
Jr. High 51% 45%
C. R. Anderson 52% 4%
Total - 51% 43%

Comment: This also relates to the career counseling effort.
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12, If you have a savings account in a bank, can you write
. checks on it?

Yes No
Jr. High 27% 72%
C. R. Anderson 24% 64%
Total o 25% 68%

No Comment

13, 1Is there someone in your school who could help v .. find

a job?

Ye's , No
Jr. High - . 53% 40%
C. R. Anderson . 46% 31%
Total 50% 35%

@ No Comment

14, Is it important for you to décide upon a career right now?

Yes No
Jr. High o A% 51%
C. R. Anderson 32% 55%
Total 39% _ 53%

No Comment

St

15, If you file a federal income tax return do .you also have to
file a state income tax return? : :

Yes No
g Jr. High 53% 33%
: C. R. Anderson 32% -19%
Total 45 26%

Comment: Is this difference between schools related to
#3 and #7°
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16,

17.

18.

13.

‘Must you file an income tax return at your age?

Yes No
Jr. High 6% 89%
C. R. Anderson 4% 80%
Total 5% 84%

No Comment®t

If you dropped out of school today, could you find a job
to support yourself?

Yes | No
Jr, High 17% 79%
C. R. Anderson  23% 67%
Total 20% T3%

No Comment

Should school courses you have taken appear on your personal
data sheet? '

Yes ' No

Jr. High T4% 19%
C. R. Anderson = 61% 14%
Total 68% - 17%

No Comment

Is it a good idea to take a friend with you on a'job interview?

Yes No
Jr. High 15% - 82%
C. R. Anderson 13% %5%
Total 14% 79%

No Comment
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21.

22,

23,

“Is a hobby the same thing as a career?

Tes No
Jr. High 19% 73%
C. R. Anderson 11% T4%
Total 156 3%

No Comment

During a job interview which of the following should you ask
about?

Working Job All of None of

Hours Salary  Benefits Duties These These
Jr, High 2% 1% 0 2% 77% 1%
Anderson 0 1% 1% 1% 83% 1%

Total 1% 1% 1% 2% £0% 1%

No Comment

Who or what has had the most influence on your career plans?

Desire for Personal

Parents Teachers Hobbies Security Interest Other

- Jr. High 18% 3% 5% 2% 41% %
Anderson 15% 4% 8% 2% | 42% 8%

Total 16% 4% 7% 2% . - 41% 8%

No Comment

If you have taken aptitude tests, have they helped you to
discard or add new areas of possible employment?

Helped Add Helped Dis- Not Helped No Tests

.New Areas card. Areas At A1l Taken
Jr. High 14% 3% 5% 70%
Anderson 9% 4% 13% 55%
Total 12% 3% 9% 63%

Comment: Counseling and guidance personnel should decide
how best to remedy this situation, S
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24,

Waich is the most important in deciding a job to take?

Working Personal
Money . Conditions Satisfaction Other
Jr. High 11% 9% 53% 5%
Anderson 8% 12% 53% 6%
Total 11% 11% 53% 6%

No Comment
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Part 3

Perceptions, Knowledge and Attitudes
Pertaining to Selected Aspects of Career Education
as Expressed by 12th Grade Students

(N = 509)

Do you feel you have to go to college to get a satisfying job?
Yes 30% No 70%

Comment: This is quite a change from 5th and 8th graders,
but still reflects the "College-Success" bias,

Do you feel limited in pursuing a career because of lack of
money to attend a school (college, business, trade)?

Yes 34% No 65%

Comment: Does the school offer any assistance for the
34%? Who has the responsibility?

Is it necessary to have a social securlty number in order to
work in a department store?

Yes 95% No 3%

No Comment

Does your state have a gtate income tax?
Yes Q2% Mo T

No Comment

Do you know what you want to do as a career?
Yes 56% No 42%
Comment: This is almost identical to the 8th graders!

response (#5). Have students had any opportunity
to test tentative career choices?
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10.

11.

If so, do you know if you need more formal education or
skilled training? _

Yes - Formal Yes = Skilled No More Don't Know
25% 26% 5% 21%

No Comment

If you dropped out of school today, could you find a job
to support yourself?

Yes 48% No 50%

No Comment

Do you know how to make up a personal data sheet?
Yes 4.6% Mo 53%

Comment: This is a sizable increase over the 8th grade.

Do you feel you need to know more about what to do during a
job interview?

Yes 58% No 41%

Comment: Compare this with 8th grade (#8) response.:
Something has been done, but much more is needed.

.......

Would you like to have further explored skills necessary for
various jobs during high school?

Yes 78% No 20%
Comment: This addresses itself directly to the students!

desire for some sort of career exploratory pro-
gram.

Do you know which jobs are most related to your best abilities?
Yes 60% No 38%

Comment: There is a slight increase here over the 8th
grade response,
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12,

13,

14,

15,

16.

17,

Do you feel mcre guidance would be nelpful to you in deciding
upon a career? '

Yes 65% ilo 3%5%

’

Comment: Again. %his is almost identical to the 8th grade
response (see #1.). :

Would the fact that you are rTeserved rather than gregarious
(or vice versa) have any eifect on your ability to perform
in any job?

Yes 544 o 4%5%

No Comment

Are you aware of how much demand there is (or will be) for
the occupation yon have chosen?

Yes 50% No AT%
Comment: Evidently thers is no difference about occupational

situations between Grade 8 and Grade 12 (see 8th
grade # 11).

If you have taken any aptitude tests, have they helped you
to discard or add new areas of possible employment?

Yes 2%% No 37% . No Tests Taken 38%

Comment: The seniors evidently feel that the aptitude testing
efforts should be irncreased,

Is it necessary for you to commence working as soon us you
graduate?

&R

Yes 57¢ No 4l%w.

Comment: Is +the curriculum designed with this in ming?

&

Can you "afford" to spend one or more years going to school
after you graduate from high school? -

Yes &7% No 309
Comment: There may be soms inconsistency showing up as a
result of questions # 16 and #17, or it may be
that the student must work if he plans on addi-
tional school of any kind,
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18. Can you live at home and attend school after you graduate
from high school?

Tes 55% No 42%

No Comment

19. Do you have to have a social security number in order to
file an income tax?
57

Yes ©3% o 4%

No Comment

20, Is it a good idea to take & friend with you on a job interview?
Yes 1% o 98%

Coxnent: A decided change from 8th grade responses.,

2l.. Who or what has had the most influence on your career plans?

‘ Desire for Personal
Parents Teachers Securicy Interests . Other
8% 2% 6% 65% 7%

Comment: Personal interests is still the greatest response,
as it is in the 8th grade.

22. If you have picked a specific occupation to follow, do you
know wi:at skills and/oy ta_ents are needed?

Yes 66% No 26%
No Comment

23. TPor those who are planning to go.on to a school of some kind
(business, college, trade?:

A, Are you aware of the deadlines for filing an application
of admission?

Yes 33%% No 31% Don't Know 20%
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23,

24,

25.

(continued) .
B. Are any scholarships available?

Yes 3 4% fio 10% Don't Know

C. Do you know the deadline date for applying?

Yes 23% ilo 6150

D, Are loans available from the school of your choice?
Yes '26%‘ No 6% Don't Know
E. If so, are you aware of the deadline date for applying
for a loan?
Yes 1i% No 62%

No Comment

.Y

595

D

Approximately how much will it cost you to go to school for one

year (tuition, fees, room, board, books, supplies, etc.)?

$100.00 $600.,00 $1,100.00 $3,000.00
- %o . S0 to or Don't
“$500,00 $1,000.00  $2,500,00 More Know
2% 9% 35% . 6% 36%

No Comment

If you have worked during the summer or scheal year:
A, Has this affected your career choice?

Yes . 29% o 64%

B. Did you have several jobs to choose from?

Yes 3%% No 60%

- 76 -



FORSE—

ot

25

26.

27,

(continued)

C. Did you work in order to earn money for:

- Business Trade School
Clothes College School School Activities Other

38% 26% 155 2% 16% 51%

Comment: These jobs were probably for the purpose of earning

money, rather than to learn about different careers.

Would job training be more helpful to your job choice than
going to college?

Yes 46% | No 4.4%

No Comment

Should school courses you have taken appear on your personal
data sheet?

Yes 78% No . 13%

Comment: About the same response as the 8th grade.

During a job interview which of the following should you ask
about? -

Working Jot A1l of None of
Hours Salary Benefits Duties These These
1% 1% .25 55% 80% 4%

No Comment
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! F, ~Perceptions, ¥-r ‘~dge and Attitudes

: Pertaining to Selecteu '~ ectives of Career Education
i as Expressed by Montana State Department of Education Staff
(W = 37)

FONTREY

1. To broaden occupational orientation at the elementary, junior
high and high school levels ’

Degired . EBxists
Yes N Unknown Yes No Unknown

54% 32% 14% 11% 38% S51%

Yo Comment

2., To broaden occupational aspirations and opportunities f -
youths (including those who have academic, socioeconomic,
or other handicaps)

Desired Exists
Yes No Unknown Yes No Unknown
e6% 3% 11% 8k 35% 37%

Comment: A highly desirable objective, but its existence
is highly questioned.

%, To specifically identify dropouts (at whatever level), pin-
point causes for dropouts, plan preventative and remedial
programs, and promote impliementation thereof

Desired | Txists
Yes No TUnknown Yes No Unknown
86% 8% 6% 11% 32%  57%

Comment: A highly desirable objective, but evidently know-~
ledge of pereas promoting this objective are
relatively . . nown.




[T,

PP

To identify and develcp new opportunities for work experience
and cooperative education in several occupational areas

Desired Bxists
Yes Yo Unknown Yes Mo Unknown
867% 5% 9o 2T 2% 46%

Comment: A highly desired objective about which some
kncwledge is generally knowm,

To provide more, practical work experience for youth at various
grade levels and to have such experience characterized by
learning while doing, significant responsibility for produc-
tive service to an employer, reimbursement (from employers) to
the student for service rendered, and recognition of educa-
tional values (of such worl experience) by awarding formal
credit

Desired Fxists
Yes No Unknowm Yes No Unknown
81% 0 19% 16% 27% 57%

Comment: Not quite as much is known about this kind of
"work experience" as above. ' Perhaps the clouding
is due to the issue of "pay" and "credit."

To achiev+ o more realistic picture of job npportunities and
to utilize such information in training fur employment

Desired Eg;sts
Yes -No Unknown Yes ko Unknovwn
92% 3% 5% 16% 38% 45%

Comment: A good argument in favor of wtilizing manpower data,
This alco mirrored in the 12th grade (question # 14)
and 8th grade (guestion +11).

To have the curriculum in the district designed to develop
some degree of employability at the following grade levels:

A, Grades X - 6

Desired Exists
Yes Mo Unknovm Yes No Unknovm
14% 59% 27% 0 515 49%
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7.

8.

(continued)

B. Grades 7 - 8 - 9

Desired - Exists
Yes No Unknovmn Yes No Unknown
41% 32% 27% 3% 415 56%

C. Grades 10 - 11 - 12

Desired Exists
Yes No  Unknown Yes No Unknown
81% 39 16% 24% 30% 46%
D, Grades 13 -~ 14

Desired Exists
Yes No Unknown Yes No Unknown
92% 0 S% 43% 14% 43%

Comment: Employability seems to be a greater concern with
the grade level increase. Also knowledge of
existence about employability increases in a
similar manner,

To develop the assumption of responsibility for placement of
students at whatever level they leave the school system

Desired - BExists
Yes No Unknown Yes No Unknown
35% 46% 19% 0 57% 43%

Comment: The undesirability of this objective appears to be
an unwillingness to assume accountability of res-
ponsibility for logical outcomes of #6, #7D, #9,
#13, and #29.

To create bridges between school and earning a living for
young pcople who are still in school, or who have left school
either by gr.duation or dropout, or who are in post-secondary
programs of vocational precaration

Desired ' BExists
Yoo No Unknovmn Yes No Unknown
65% S 27% 8% 43% 45%

No Comment
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12,

130 -

To irake greater use of exicting school Tac’ !ities, especially
during the zummer months

Desired ixists
Yezs o Unknown Yeg Yo Unknown
575 0 3% 55 453 45%

Comment: "CGreater use of school" is almost as Zecod an idea

as "Motherhocd." The question is, who is doing it?
Implied also, “who is rromoting it¥® :

To improvs the status, scope and imzage of career education

Desired Exists
Yes o Unknown Yes Mo Unknovm
845 5% 11% 146  _ 22% 64%

No Comment

To have the school assume joint responsibility to assist all
types of students who leave the school (via graduation or.
dropout) in becoming located in an appropriate learning and/
or working environment

Desired Exists :
Yes No Unknown Yes No Unknown
68% 16% 16% 0 49% 51%

Comment: This would indicate the need for a follow=-up
effort in the schicols.

To have the school's curriculum equip students to cope with
the possible eventual necessity to change from one occupation
or career to another

28 No Unknovm ' Yes No Unkrown
815 16% 3% 0 415 55%

Comment: This pbints up the need to provide education based
' on the "broad concept" approach rather than a more
traditional "skill" oriented approach.
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l4. To have some nhase of career education ~rovided at sach of
the following levelz in the school district:

: Desired Exists

% Yes No Unknown Yes No  Unknown

: A, Grades ¥ - G 5T 1C4 %3 14% 19% 67%

B. Grades 7-8-0 Q5% 5% 2%, 16%  24% 603
C. Grades 10-11-12 1% 0 19% 16% 1975 65%°

: D, Grades 13 - £9% ¢ 115 229% 1% 675

’ E. Adult basic educ. 34% 0 16% 204  11% 65%

] Comment: Career education at the K-5 level is not agreed upon

by all peorle. One aspect of this shows up in #7A
B an¢ also in #254, Based upon written comments on
: the questions, the investigator ---uld conclude that
1 : the goals and activities of career education at K -
6 are not fully understood.

15. To have the school be primarily concerned with nreparing
students for college

Desired Exists
Yes Yo Unknovmn Yes Yo Unknow%ﬁgﬁ
114 86% 3% 4.6% 5% 49%

Comment: The schools are still performing largely a college
prep function even though most agree that it should
not be done.

16. To have the school maintain records on the placement and
progress of studente (in college and in employment) to
fecilitate evaluation of career education in the school

Desired Exists
zeslted ° Zaldbo
“Tes No Unknown Yes No - Unknown
3% 24% 5% 165 33% . 51%

Vo Comment

17, To have the community actively particivats (not to be confused
with "dictate") in policy-making for the school

0.:..5.2;.\:!

2 Desired BExists

H — : —

1 Yes No Unknown Yes No Unknown
899 39 A 1555 308 545

dtmirad

No .Comment - B2 -

_L

@

Aruntoxt provided by Eric:
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18, To have advisory committees as an essential part of the school
- communication system

Desired Exists
; Yes o Unknown fes No Unknown
| 817% 5% 165 11% 27% 62

Yo Comment

i 1. To have regularly certificated stauff suppiemented in the
i ¢ . . nom by persons currently recognized and employed as
) expert’ in various career fields

i Desired = Exists
: Yes No Unknown Yes No Unknown
| 89% 8% 3% 5% 274 68%

Comment: If this is brought about, there will be ramifi-
cations concerning certification, salary and
State and District policy. (See also question

#23.)

20, To have a wide variety of community resources utilized for
career education

Desgired Exists
; Yes No Unknown Yes Ho Unknown
g 92% 7% 5% 8% 35% 5%

Comment: Perhaps #17 and #1.8 might provide a partial
solution for the "Desired - Exists" discrepancy
shown here. ' _

21, To have career education teachers in the school qualified to
verform in their field or specislization in industry

PR [a— fra— [EREY

Degired Exists
Yes No Unknown Yes No Unknown
57% 19%  24% 11% 27% 62%

No Comment

!
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22. To have carser education teachers periodically work in
industry to update their skill and knowledge

Jesired Exists
Yeo o Unknovm Yes No Unknowvm
3% S 19% A o 1% 592

Comment: This is evidently a desirable idea.

23. To have differentisted staff with differentiated salaries
utilized in the conduct of career education

Desired sxists
Yes No Unknown Tes No Unknown
575 11% 32% 3% 24% 735
Comment: (See also question #23.)

24. o have such segments of ‘the community as business, industry
and other employers influnence th? school's curriculum

Desired ' : Exists
Yes No Ur"nown Yes No Unknown
70% 8% 5 11% 19% 705

Comment: (See also gquestions #17, #18, and #20.)

- 25, To have exploratory activiti. 3 in career education (such as
visits and experiences in business and industrial establish-
ments, occur at the folloving levels:

Desired Exists
1es No Unknowmn - Yes No - Unknown
A. Grades K - 5 54% 15% 274 22%  19% 59%
B, Grades 6 - 7 - 8 78%  11% 114% 19%  19% 62%
C. Grades 9-10-11-12 814 114 8% 27%  11% 62%

Comment: (See comment under #14,)

26, To have career education aspects of the school rurriculum
deal with the professions {such as engineering, medicine,
law, etc.) as well as business and industry

Desired Exists
Yes Yo Unknown Yes No Unknown
Q 92% 5% 5% 14% 14% T2%
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26, (Continued)

Comment: This calls for including all careers and not
limiting it to those which are traditionally
i "reimbursable," .

27. To have the school arrange for on-the~job work experience
which is not supervised by school staff

Desired Exists
Yes No Unknown Yes No Unknown
43% 38% 19% . 5% 22% 73%

Comment: Work experience should be supervised; at least in
part, by the school staff judging by the response
here compared with responses to #5, #6, and #28,

28, To have the school arrange for on-the-job work experience
(for students generally) which is supervised by school staff
cooperating with employers

Desired Exists
Yes No Unknown Yes Yo ~ Unknown
84% 0 16% 38% 5% 57%

Comment: {(See previous comment.)

29. To have the school's curriculum meet the needs of all students,

thgse who will attain a baccalaureate degree and those who will
no :
Desired Exists
Yes No Unknown Yes No Unknown
92% 3% 5% 5% 41% 54%
Comment: This points out the universality of the need state-
ment and contrasts it with what is actually being

done,

30, To have the schocl teach all students how to work (such as
how to'apply for a job, how to dress, unctuality, responsi-
{ bility, and good work habits genera11y§

Desired Exists
Yes No Unknown Yes No Unknown
84% 3% 13¢% 11% 30% 59%

No. Comment
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G. Perceptions of Career Education

by Various Adult Groups

(Total Group = 76)

Some schools provide learning experiences designed to help
students become aware of the troad field or world of careers
and the potential ovportunities for future employment.

A, In this respect, what is your school doing now?

: Very Don't

A lot Some Little Know
Teachers 33% 64% 0 0
Principals 62% 38% 0 0
Central Qffice Staff 67% 33% 0 0
Board llembers 755% 25% 0 0
Counselors 36% 55% Q% 0
Total 4.2% 55% 1% 0

.Comment: Counselors and teachers tend to have simiiar per-

ceptions here - compare this with #2.

Should your school be doing more or less on this?

Much  Some Don't

more more Less Nothing Know
Teachers 13%  H6% 2% 2% T%
Principals 0 100% o 0 0
Central Office Staff 0O 100% O o - 0
Board Members 25% 5% 0 0 0
Counselors ~ 55%  36% 0 0 0
Tatal ' 176 63% 1% 1% 4%

Comment: (See comment #1.)
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3, Who should be directliy responsivple for developing student

awareness %0 the broad fielid of careers? Check all which
apply:

Counselors - Teachers Parents Others
§ Teachers | 87% 98% 93% 2G5
| Principals 1005 100% 85% 317
i Central Office Staff 100% 67% 67% 0
: Board Members 200% 100% 1007% 50%

Counselors G1% 100% 91% 0
Total , 90% Q7% Q1% 25%

Comment: Board mz2mbers tend to think counselors, teachers, and
i parents are egqually responsible.

- 4, Which students need more of this kind of 2ducation than they are
: now getting? Check those which apply:

i Not
5 Academ-  Academ-
All Some Some ically ically Economic Ethnic

} Students Boys:r Girls Talented Talented Deprived Winority Other
leachers 20% 0O 0 0 73% 185 13% 11%
Principals % 15%  15% o 70% 8% b 8%
len.0ff.Staff 33% 0 0 0 100% o - 0 33%
Board Members 25% 0 0 0 505% 50% 25% 0
Jounselors 18% 0 0 0 73% 9% o 9%
Total 18% 3% 7% 0 72% 16% 12% 11%

! Ko Comnent

5. Individual sckools may or may not provide instruction designed to
make the student aware of his own abilities, likes, disiikes, and

potential for earning a living and serving society in a productive
manner:

A. VWhat is your school now doing?

A Don't

A lot Some  Little Nothing Know
| Teachers 20% 5 %% 1%% 0 0
: Principals 38% 62% 0 0 0
Central Off, Staff 67% 33% 0 0 0
Board Members 50% 50% 0 0 0
Counselors 9% 82% 9% 0 0
5 Total 255% 58% 9% 0 0

]ERJ(? No Comment




5. (continued)

B. What should your school de doing in this regard?
ome

! 501 Mueh Don't
Wothing More More Know
; Teachers 0 55% 20% 0
3 Princinals 0 85% 15% 0
; Central Office Staff 0 674 % 3% 0
j Board lMembers 0 50% 5045 0
. Counselors 0 2T Hadh 0
| notal. 0 553, 282 0

Comment: rlost neople will agree that more needs to be done,

] A long-range nlan (written) with input from all
! concerned should be considered.
] . ‘s . . -
i 6. Concerning the matter of your school providing instruction and
activities (such as field trips, outside speakers, etc.) in
, an effort to broaden the career aspirations of all students:
j
! A. What doees your school now do?
Don't
| A Lot Some Little Nothing Know
'Peachers 403 56% 4% 0 0
; Principals 5455 31% % 0 0
! Central Office Staff 3%% 675 0 0 0
, Board liembers 505 505 0 0 0
5 Jounselors 56% 641 0 o) 0
Total 425 55% 4 0 0
Comment: Students! resnonses and comments indicate that rmch
more is needed.
B, What should your school do?
Much Don't
more Same Less Nothing Know
Teachers 465 38%% C 0 0
Principals 54% 4.6%, 0 0 0
Central Office Staff 100% 0 0 0 0
Poard liembers 509 1 0 0 0 0
Counselors 64%  27% 0 0 0
Total 245 34 0 0 0
Comment: (See above, #64)
Q
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Does your school identify and maintain a list of dropoﬁts?

Yes No
Teachers 365 11%
Principals 544 %15h
Central Office Staff 100% 0
Board Members 5% 25%
Counselors 82% 9%
Total 50% 14%

Comment: Items #7, #8, #9, and #10 deal with dropouts. Is
anything done with this information?. .

Does your school identify the reason for each dropout?

Yes No
Teachers 16% 13%
Principals 54% 31%
Central Office Staff 100% 0
Board Members 75% 25%
Counselors 82% 0
Total 38% 14%

Comment: {See #7)

Is it possible %o identify potential dropouts befor= they
physically leave school”

Yes No
Teachers 87% 0
Principals 85% 8%
Central Office Staff 100%. 0
Board Members 50% 0
Counselors 100% 0
Total 87% 1%

Comment: (See #7)
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10. Does your school attempt to identify potential dropouts?

Yes No
Teachers 47% 7%
Principais 92% 8%
Centrar Office Staff 100% 0
Board Members 1.00% 0
Counselors 73% ' 9%
Total 63% T6%

| Comment: (See #7)

% 11, TFor which (if any) types of students in your school is some
: form of work experience (part-time, with pay, without pay,
with or wi*hout academic credit, etc.) desirable?

! Not Aca~ Acade~
. demically mically 411 No Stu-
i Inclined Talented Students dents Others

Teachers 16% 13% 4.2% 16% 2%
; Principals 0 8% 54% 23% 0
| Central Office Staff 100% 67% 67% 0 0
~ Board Members 50% 25% 50% 0 0
Counselors , - 27% 36% 73% 0 9%
Total 209 167 504 154 3%
Jorrent: i dinseT commerz, but mes= £7.

! lc. In what types of careers siould some form of work experience be

provided? B

' A*x B3 ¢ D E®E F G H I J K L M
Teachers ¥¥29 18 26 36 29 24 20 27 29 26 31 29 1l
Principals 0 0 15 15 8 0 0 15 8 8 0 0 O

C. 0., Staff 100 100 100 100 100 100 100 100 100 100 100 100 100
Bd., Members 7% 0 25 25 75 O O 25 00 75 75 25 O

‘Counselors 73 27 36 73 T3 64 27 73 64 73 73 13 O
Total 36 18 29 39 37 28 20 34 32 36 37 33 9
¥ = klectrical P = Medicine K = Construction

B = Real Estate ¢ = Law L = Automotive

C = Transportation H = Public Service M = Other

D = Communication T = Teaching

E = Sales J = Secretarial

¥

[

1

pa

figures in #12 are percentages.
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; 13, Should the school cooperate with business, professional and
i industrial employers to arrange work experience for which
the student ceceives »nay?

Yes No

Teachers 715 114

} Principals 627 2%h
% Central Office Staff 1004 0
Board Members 100% 0
Counselors 100% 0

Total 6% 114

Comment: The question of pay and credit seem to change
the question which deals with whether work
experience is good for a student. See items
#14 and #15.

! 14. Should the school arrange for work experiences in which the
student receives some work experience but receives no pay?

f Yes No
Teachers 69% 13%
Principals 54% 15%
Central Qffice Stati 10C7% 0
Board Members 75% 25%
Counselors T3% 18%
Total 68% 145

YT

Commer:t: See #13.

15, Should the student get academic credit for work experience
(such as in a garage, store, state agency, school, real

- estate office, etc,) if that experience was coordinated

1 by the school?

FRIETRTN

y Yes Fo
% Teachers | 69% 1755
N Principals 38% 23%
§ Central Office Staff 67% 37%%
B Board Members 100% 0

1 Total 685 : 1.4%

Comment: See #13.
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16.

17.

18,

Should the school arrange for s

experience? (Check all which a
During
School
Hours
Teachers 51%
Principals %8%
Central Office Staff 67%
Board HMembers 25%
Counselors 82%
Total 53%

No Comment.

How desirable or necessary is i
of probably potential job oppox

fiice,
Kot not to
Essential Import
Teachers 0 8%
Principals O 31%
Cen, 0ff, Staff O 0
3o0ard Members 0 25%
Counselors 0 9%
Total 0 13%
Covment:

tudents to receive work

pply)
Outside
School During
Hours Vacation
4.4 31%
23% 31%
100% 67%
755 50%
82% 45%
50% 365

t that schoc?™ :teff be aware
tunities for sgraduates?

but
o)
ant mssentia. Immaterial
78% 0
46% %
1.00% 0
75% 0
73% 0
72% 1%

This has implications, for local in~service programs.

How much does the school staff know about probably needs for

manpower?

A great
Teachers 4%
Principals 8%
Central Office Staff 0
Board Members 50%
Counselors 9%
Total 8%
Comment: Same comment as #17.

on item #14, and, 8th

- 92 -

" deal

Some Not Much
56% 20%
T7% %

100% 0
50% 0
T3% 9%
63% 14%

Also, see 12th grade comments
grade responses to item #11.



19.

20.

Should the schools prepare youth for eventual employment in

the local community?

Yes No
Teachers . 6T 13%
Principals 6255 235%
Central Office Staff 6 7% 0
Board Members T5% Q
Counselors - 82% 9h
Total _ 68% 13%

No Comment

Should the schc :s as:ume tha:t youth may be working soze day

in another commumity -» stater

Yes No
Teachers %% 4%
Principals ) Qs 0
Centiral Office Zizff 1C s 0.
Board Members 100 0
Counselcrs L0050 0
Total 92% %%

No' Conmment

Does your school endeavor %o teach students,
for successful work in the community?

Yes No
Teachers h2% %
Principals 62% 31%
Central Office Staff 100% 0
Board Members 100% 0
Counselors T%% 9%

Total 67% 11%

No Comment

- 03 -
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22, Should your school do more or less than it currently does in
teaching students skills of how to work?

Much Some

More More Same Less Nothing
Tezchers 265 40% 1.69% 0 0
Principals 31% 62% 0 0
Central Off. Staff 67% 53% 0 0 0
Board Members 50% 50% 0 0 0
Counselors T %% Y 18% 0 0
Total - BB T 12% 0 0

Yo Somment

2%, Whc should havz responsibility for $snching students skills
in ow to wor 7

Jocatinnal Hou=

SducavTs I Zhers reachers Counselors Others
Teac.iers % 60% 0 0 0
Principals 0 54% 0 0 0
Central Off, Staff 33% 0 0 0 0
Board Members 0 0 25% 0 O
Counselors 9% 64% 0 0 0
Total 4% 54% 1% 0 0

Comment: This might well indicate a difference of role per-
ception and should be examined very early as a
potential communication problem.

24, Does your school assist students who leave the school (by
graduation or otherwise) to get located in another school
and/or to get employment? :

Yes No
Teachers 27% 36%
Principals T7% 15%
Central Office Staff 53% 0
Board Members 505% 25%
Counselors 64% 18%‘
Total 424 28%

No Comment
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25.

26,

27.

In your opinion shovld your school assist in placing students

in a suit

. the school

able educational situation or on a job) who leave
by graduvation or otherviise?

Tes i
Teachers 47h 20675
Principals 7054 Bus
Central Office Svaff 33% 0
Board Members 100% 0
Counselors T3% 27%
Total 58¢% 17%

Comment:

In your op

Teachers

Principals

Central Of
Board Memb
Counselors
Total

No Comnent

Do you see

This 1tem usually is another touchy one which
polarizes around whether or not the school should
"compete" with the emplorment ~:7-:: or should it
haelp 1 7 zSudent take tk= next step after high
school, whether it is college or a job.

inion, should school facilities be used more?

Tes No
62% 8%
100% 0
fice Staff 100% 0
ers 75% : 25%
100% 0
6% T%

a need for inservice training (in career education)

for teachers or other staff?

Yes No
Teachers 62% 13%-
Principals 92% 8%
Central Office Staff 100% 0
Board Members 100% 0
Counselors 100% 0
Total

No Comment

76% 9%
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28.

29'

30,

Does a lack of finances, equipment, facilities, or materials
restrict career education in your school?

0

Yes N
Teachers ' 264 3655
rrincipals 545 38%
Central Office Staff 100¢% 0
Board Members 75% 25%
Counselors 55% 36%
Total 35% 26%

Comment: Apparently. it is frequently a matter of perspective.

Should a formal course in Career Education for teachers be
offered in your school?

Yes Ko
Teachers 60% 31%
Principals 54% 38%
Central Office Staff 67% 33%
Board Members 50% 25%
- Counselors - 64% 36%
Total 59% 33%

Comment: The words "in your" in the statement may have
caused a problem with the item.

Should career education be required for all students?

Yes No
Teachers 58% 3%
Principals 100% 0
Central Office Staff 67% 4]
Board Members 25% 25%
Counselors 64% 36%
Total 64% 25%

Comment: Is the difference due to lack of understanding of
Career Education, or is it a real difference?
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31. Do you have adequate career education information in your
school library?

Yes Mo
Teachers 20% 39
Principals %% 025
Central Office 3taff o . 35%
i Board Members 50% 50%
: Counselors Q% 7%%
Total 215% A5%

Comment: The inadequacy should be consicered in the
District!s long-range plan.

‘ 32, Do you have adequate career education information for your
{ school in the IMC?

Yes No
Teachers 355 8%
Principals 23% : 54%
Central Office Staff 0 3%%
Board Members 25% 25%
; Counselors 18% 55%
| Total 285 25%

Comment: (Same as #31)

33, Does your school have counnelors who have adequate time
avallable for career counseling? :

Yes No -
Teachers 31% 49%
Principals 4.6% 54%
Central Office Staff 67% 33%
Board Members 50% 0
Counselors ; 18% 82%
Total 34% 51%

Comment: The gquestion of addition~" resources or a re-
allocation of existing resources is raised here.
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6. (e) Conclusions, Implications and Recommendations

(1) Serious administrative consideration must be given to
expanded &and continued support of career education
and budgetary commitments for the fourth and fifth
year of the project.

? (2) Expanded program wevelopment is needed for the second-
ary level with ewphasis on "Hands—on" experiences for
the junior high students.

i (3) Job observation and work experience activities should
be increased for grades 10 - 11 - and 12 with credit
being given to the student.

(4) Preventative and remediation planning shouvld continue
) and a progran design developed for drop-outs and
; potential drop-outs.

_ (5) There needs to be a greater involvement of state
i level personnel, college and universitv staff, with
f the career education efforts in the district.

(6) Dissemination of project results were good during
the second year of operation.

(7) There needs to be greater efforts toward in-service
for district teachers at all levels.

(8) Releasc time for teachers for program visitations
and occupational unit development is a necessity.

(9) Career guidance and ccunseling needs to be expanded
and provisions made for group work in order to better
o meet the needs of all students.

(10) There needs to be creater involvement of appropriate
administrative and teaching staff to design and 1mp1emeqt
more complete and comprehensive programs to insure
total integration of the career educatlon concept

. into all academic areas.

b rirmitete o6

(11) Progreqs has been made regarding the establishment
of "cluster" areas which seem appropriate for the
Helena District and also provide for some degree of

] contiruity of program activities from grades one

through fourteen.

(12) Some efforts were made to utilize existing school
facilities during this summer months, however, more
attention should be given to future use.

(R
!
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(13)

(15)

A '"position paper" is currently being drafted which
will be presented to the district board of trustees
for approval as a plan for the future.

Use of community advisory committees continue to be
productive and is considered to be essential in es-
tablishing a career education progran.

A school district philosophy should be written which
will reflect a total and complete integration of career
education and academic responsibility for every

student as they progress through the Helena schools.
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STATE DEPARTMENT ADVISORY COMMITTEE

Director Vocational Education

Supervisor Health Occupations

James Fitzpatrick Supervisor Guidance

Flcra Martin
Clark Fowler
Dean Lindahl
Mike Bullock
Alve Thomas
Del Gustin
Ralph Mikkleson
Earl Barlow
bave Kaul
Alan Anderson
Harold Rehmer
Ted Clark

Don Campbell

Supervisor Home Economics )
Assistant Director, Basic Skills
Supervisor Title 1

Assistant Director Vocational Education
Assistant Director, Basic Skills
‘Supervisor, Vocational Guidance
Supervisor T & 1

Supervisor Indian Education
Supervisor Elementary Education
Supervisor Special Needs
Supervisor Title II1I

Program Officer’Title I

Program Officer Title 1
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COMMUNITY ADVISORY COMMITTEE ROSTER

Jim Nelson
St. Pete's Hospital
Helena, MT

Mr= ice Armstrong
€ L 58

{agn ic & Remediation Center
S av.il School

Helena, MT

Mrs. Stanley Van Diest
1509 Gallatin
Helena, MT

Mr. Robert Thielen
1719 Townsend
Helena, MT

Mrs. Vicki McLucas, Bus Agent

Local #612 Hotel & Restaurant Employees

Box 955
Helena, MT

Mr. Vern Brown
1214 Aspen
Helena, MT

Mrs. Robert Clausen
3990 McHugh Lane.
Helena, MT

Mr. Don Fredrikson
Advertising Manager
Urion Bank & Trust Co.
Helena, MT

Mr. Charles McCarthy
Social Service Coordinator
Model Cities Office

101 N, Jackson

Helena, MT

Mrs. Warren E, Brass
1300 Birch Street
Helena, MT

Mr. David Kneedler
705 Rhode Island
Helena, MT

Mrs. Donald Pullin
327 Broadway
Helena, MT

Mr. Ray Moore
920 Mill Road
Helena, MT

Jerry McGuire
1300 Flowerree
Helena, MT

Mr. Gene Huntington
324 Fuller Avenue
Helena, MT

Mr. Don Henderson
1600 Illinois
Helena, MT

Mr. Ben Ulmer, Director
Vocational & Occupational Skills
Department of Public Instructinn
State Capitol Building

Helena, MT

Mr. Harold Rehmer, Supervisor
ESEA Title III

Department of Public Instruction
State Capitol Building

Helena, MT-

Mr. Larry Roberts .
Governor's Camps Representative
Employment Security Commission
P.0. Box 1728

Helena, MT

Mr. Roger Stensland
Helena Industries
1325 Helena Avenue
Helena, MT

Mr. Paul Rank
2036 Winne Avenue
Helena, ML

Mr. Dévid Twiddy

" 1207 Winne Avenue

Helena, MT



(Appendix B)
SECONDARY

CAREER EDUCATION MATERIALS

Sound Filmstrips

A 'oh That Goes Someplace *(GA)
A :xview of Technical Education (GA)
2: A Step Towsards Growth (GA)
High School Course Selection and Your Career (GA)
How to Succeed in High School . . . By Trying (GA)
Jobs and Gender (GA)
Jobs for High School Students (GA)
Liking Your Job and Your Life (GA)
On ‘the Job: Four Trainees (GA)
. Should You Go To College? (GA)
Trouble at Work (GA)
Why Work at All? (GA)
Your Job Interview (GA)
Your Personality: The You Others Know (GA)
Automation: Promise or Threat?
Choosing Your Career
Dropping Out: Road to Nowhere
Four Who Quit
If You're Not Going To College
Preparing for the Jobs of the '70's
Preparing for the World Work
Protecting the Consumer (New York Times)
The U.S. Economy (New York Times)
What You Should Know Before You Go To Work

* (GA) -- Guidance Associates

Slide Series

Jobs For the 1970's --'U.S. Dept. of Labor
Movies |

Work, What's It All About? — American Personnel and Guidance Association

Careers in Allied Health Services ~- American Personnel and Guidance Association

Careers in the Building Trades -~ American Personnmel and Guidance Asgociation

Careers in Business and Office Occupations —- American Personnel and Guidance
, ' Association

Careers in Communications -- American Personnel and Guidance Association

Careers in Industry ~~ American Persomnel and Guidance Association

Careers in Machine Trades -- American Personnel and Guidance Association

Careers in Personal Services -- American Personnel and Guidance Association

Careers in Sales -~ American Personnel and Guidance Association

Careers in Skilled Services ~~ American Personnel and Guidance Association

Careers in Transportation —— American Personnel and Guidance Association

How Do You Get There? -— American Personnel and Guidance Association




i Cassette Series

, "Exploring the World of Work" -- (H. Wilson Corporation)
i “Career Development Laboratory" -- (Educational Progress Corporation)
! "Planning Beyond High School" — (H. Wilson Corporation)

"Preparing for an Office Job" —- (W. Wilson Corporation)

! Career Kits ard Games

Li{e Career (Western Publishing Co.)

Job Experience Kit (SRA) _

Occupational Exploration Kit (SRA)

Career Information Kit- (SRA)

Widening Occupational Roles Kit (SRA)

The Career Game {Educational Progress Corp.)
Smart Spending Kit (Olcott Forward, Inc.)

. Managing Your Money (Credit Union)

Careers (Parker Bros.)

Economic System (Western Publishing Co.)
Consumer (Western Publishing Co.)

Career Development Laboratory (iducational Progress Corp.)
The Marketplace (Changing Times Educ. Service)

Lommeniea 3

p:.‘.;..»§

; Interest Inventories

Ohio Vocational Interest Survey (Harcourt, Brace, and Jovanovich)
Kuder Form E - General Interest Surveys (SRA)

Kuder Form A - Personal Preference Surveys (SRA)

The Self Directed Search Specimen Set (Consulting Psychologists Press)
Kuder Form DD - Occupational Interest Survey Specimen Set (SRA)

I Cluster Posters

358 Charts showing occupations related to 14 subject areas
l (State Publishing Company —~ Helena, Montana)

Textbooks, Reference, and Professional Materials

Books

Manpower and Economic Education (Joint Council on Ecopomic Education)
Occupations and Careers (Webster, McGraw Hill)

Programs and Practices in Vocational Guidance (Sextant Systems)
Occupational Information (SRA)

World of Construction (McKnight & McKnight).
World of Manufacturing (McKnight & McKnight)
Encyclopedia of Careers and Vocational Guidance (J.G. Freguson Publishing Co.)

Career Information: A Directory of Free Materials (Sextant Systems)
Handbook of Job Facts (SRA)

Occupational Outlook Handbook 1972-73 (U.3. Dept. of Labor)
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Booklets

Help Yourself to a Job (Finney Co.)

Lots of Things (Finney Co.)

Your Money: Going or Growing (Finney Co.)
Finding Your Job Workbook (Finney Co.)
Teenagers Prepare for Work (Allem Co.)
Campus Work Experience (Allen Co.)

About You (SRA)

What To Do After High School (SRA)
Occupational Essentials (H.C. Johnson Press)
Discovering Yourself (SRA) '
My Educational Plans (SRA)

Looking Toward High School (SRA)

- Self Understanding Through Occupational Exploration (Oregon Board of Education)
Games and Simulations for Teaching Economics (Joint Council on Economic Education)
Declding (College Entrance Examination Board)

Choice or Chance (Alameda County Schools)

K-12 Guide for Integrating Career Development in%o Local Curriculum
(Jones Publishing Co.)

Resources for Career Development (Indiana University - South Bend)

Magazines and Periodicals

Career World (Curriculum Innovations)

" Occupational Qutlook Quarterly (U.S. Dept. of Labor)
Career Education News (McGraw-Hill)

Audio and Visual Equipment Used for Elementary and Secondary Program

Model AV #3600 Sony Video Tape Recorder .

Model AV #3400 Sony Rover II Portable Video Camera
Model #CUM 192U Sony Video Monitor

3-M Executive I Microfiche Reader-Printers

3-M Vantage I Microfiche Reader

Singer-Graflex Messenger VII Sound Filmstrip Projectors
Duk~ne Super Micromatic Sourd Filmstrip Projectors

Sony 110A Cassette Recorders

Singer-Graflex Auto-Vance II Studymate Sound Filmstrip Projectors
Avid Listening Centers _

Technicolor Film Loop Projectors

Model B2 Ektagraphic Kodak Slide Projector

=
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M-33 Look at Your

F/S
F/S
F/S
.F/S

F/S
F/S
F/S
F/S
F/S
F/S
F/S
F/S
F/S
F/S

ECM

ECM

AFPENDIX B (cont.)

SUPPLEMENTARY EQUIPMENT AVAILABLE AT SMITH SCHOOL

1. Stethoscope -~ 15

2. Crest Tooth Paste School Kits - 72

3. Incubatcr Heating Elements - 5

4. Various Printing Materials

HOo oo op

boxes 9

X 12 printmasters paper (white) - 2

box water soluableblockprinting ink (various colors) - 1
4" brayers - 4 '
speedball linoleum cutters - 8

block printing pPress -~ 1

linoleum blocks - 10

5. Telephone books - 200

6. Instamatic camera's - 8

CAREER EDUCATION MATERIAL AVAILABLE TO ELEMENTARY TEACHERS

ECD-1
ECD-2
ECD-3
ECD-4

ECD-5
ECD-6
ECD-7
ECD-8
ECD-9
ECD-10
ECD-11
ECD-12
ECD-25
ECD-28

CD~10 Gettin
1 filmstrip,

My
My
My
My

My
My
My
My
My
My
My
My

FILMSTRIPS
Future B~29 Fireman zt Work
Dad is a Carpenter G~25 The Bakery
Dad is a Moving Man SA~99 Columbia, People and Occupations
Dad Works in a Shoe Store GA-22 VWhat the Africans Do for a
Dad Works in a Factory . ' Living
R-43 Occupations and Amusements of

Dad Works in a Supermarket the English Colonies
Dad Works in a Service Station F/S ECD~21 A City is Services
Mother Works as a Waitress o
Mother is a Dental Agsistant
Motlier Works in a Bank
Mother Works in. an Office
Mother Works in g Drug Store
Mother Works at Home '

Air Passenger Service
Alrport Workers

g the Goods to the User

1 cassette . 2 filmstrips, 2 records, guide
CD-11 A Matter of Business Office

Occupations - 1 filmstrip, 1 record

CROSS MEDIA MATFRIALS

CM-27 The Farm Question

CM~29 Portrait of a Diplomat
© 2 filmstrips, 2 records, guide



Amird
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ECM CD~12 1It's the Growing Things Natural CM-CD-2 High School Selection and

Resources - 1 filmstrip, 1 record Your Career - 2 filmstrips, 2 ca- attes
ECM CD-13 At Your Service - Personal ECM GD-15 Food, Tlothing Lar,
Occupations - ] filmstrip, 1 record Home Econcules - 1 filmgi. .p, L record
ECM CD-14° Raw Stee]l to Roll¥na Whe " «M CD-16 Helping the Healing Hands -
Technical and Industrial - | filmstrip Health Services - 1 filmstrip, 1 record
1 record

STUDY PRINTS

Police Department Helpers Supermarket Helpers
Fire Depzrtment Helpers Dairy Helpers
Hospital Belpers Postal Helpers

CAREER MEDIA MATERIALS

-Transpertatiom: An Ocean Port (four filmstrips)
Alrport Service (six filmstrips)

A City is Many Things (five filmstrips)

Cotton Clothing: From Field to You (six materials)
Footnotes to Community Helpers (five cassettes)

Where Does It Come From? (milk~bread-paper) four filmstrip - four cassettes
Transportation: Our Railroads -~ four filmstrips - four cassettes
Reference Materials - Our Wonderful World - Occupations and Careers

"Life on a Dairy Farm" - filmetrip and record
Towns and Cities - Media Ki:t - filmstrips - cassettes — display material
People-Places~Products - Média Kit-= filmstrips = casgettes
Five units: fighing
grain farming
cattle raising
lumbering
cotton producing

Focus on Self-Awareness Stage one SRA
Focus on Self-Development Stage two SRA
Schools, Families & Neighborhoods by Field Enterprises




(Appendix C)

AGREEMENT

i Between the Helena School District No. 1, Helena, Montana, hereinafter referrcd
to as "THE DISTRICT" and the State of Oregon acting by and through the State
% Poard of Higher Education on Behalf of Portland State University, Department of

Education, hereinafter referred to as the "UNTVERSITY" for the time period of

ST

November 1, 1971 through October 31, 1972,

WHEREAS, the UNIVERSITY is interested {in becoming more active in the area

[ Q|

of Career Education; and

WHEREAS, this project will involve Planning, Development, and Evaluation of
Career Education at aii levels, kindergarten through college;

NOW THEREFORE, it is mutuaily understood and agreed as follows: THE DISTRI
AGREES:

1. To pay to the UNIVERSITY an amount no to exceed Eight Thousand Four

Hundred Ninety-Nine Dollars and no Cents ($8,499.00) in accord with the followin,

schedule:
; First Payment:
(Upon Execution of Contract) - $3,825
Second Payment:
June 10, 1972 ' 3,825

Third'& Final Payment:

(Upon completion of Phase III and Final v

Draft of Evaluation Report) 849
l . ' : $8,499




}
]

THE UNIVERSITY AGREES:

1. To provide a periodic evaluation of_a project entitled "The
Next Step - Comprehensive Program in Occupational Preparation and
Placement”, which is currently being conducted by the DISTRICT
through the Vocational Technical Center.

2. To provide a written evaluation report regarding all aspects

of the program and suggested procedures for program improvement.

IN WITNESS WHEREOF, said parties have executed this agreement as of

the day first written above.

HELENA SCHOOL DISTRICT NO. 1 STATE OF OREGON ACTING BY AND THROUGH
HELENA, MONTANA THE STATE BOARD OF HIGHER EDUCATION
ON BEHALF OF PORTLAND STATE UNIVERSITY

By ‘ By

Allen McKenzie
Title Contracting Officer

Date Date
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H. Instruments

1. Prototype for Instrument N:ster One
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PERCEPTIONS OF CAREER EDUCATION

Explanation

The perceptions, opinions and suggestions of many persorns in the
school District need to be identified and considered as an aid and
guide to planning an even better education program for the future.

We want to know your perceptions of various facets of education, but
we are not concerned with actual names of people, hence your signature
is not requested. However, we do want to krow the extent of agreement
and the defferences of opinion among various groups of persons, and
your completion of the blanks at the bottom of this page will make
that possible.

Your responses on the pages which follow will be valuable in helping
to mold education in the District schools for the future.

Thanks for your help:

Personal Data (please complete)

1. Age group (check one):

A. Under 18
B. 19 to 30
C. 31 to 65
D. Over 65

2. Check those which apply:

A, Teacher

B. Principal

« Central office-staff
Student

School Board Member
Advisory Board Member _
Representative of business. industry or the professions
Other (describe) ( )

Grade level
Grade level

Grade level

1] ¢

e —

T oMmoa

Please return completed Instrument to: Allen Lee as requested.



PERCEPTIONS OF CAREER EDUCAYION

1. MNote: Some schools provide learning experiences designed to help
students become aware of the broad field or world of careers and the
potential opportunities for future employment.

A. In this respect, what is your school* doing now? Check one:
A lot some very little don't know

Comment :

B. Should your school* be doing more or less on this? Check one:
Much more some more less nothing don't know

comment :

C. Who should be directly responsible for developing student
awareriess to the broad field of careers? Check all which apply:
Counselors Teachers parents others (specify)

Comments :

D. Which students need more of this kind of education than they
are now getting? Check those which apply: : '

(1) All students ‘ '(5) Those notbacademically talented

(2) Some boys
(3) Some girls ' (6) Those economically deprived

o

(4) The academically talented (7) Ethnic minorities
(8) others (describe) _
Comment: '“'“

*School board members, central office administrators and others not .attached
to a single school should respond in terms of the district schools generally,
Persons such as teachers, principals and others should respond in terms of
the particular school to which they are attached.




[

2. Note: Individual schools may or may not provide instruction designed
to make the student aware of his own abilities, likes, dislikes, and
potential for earning a living and serving society in a productive manner:

A. What is your school now doing? Check one:
A ler __ some ___a little nothing __ don't know

C= mer
T

B. What should your school be doing in this regard? Check one:
Nothing some more much more don't know

Comment :

3. Concerning the matter of‘your sciiool providing instruction and activities
(such as field trips, outside speakers, etc.) in an effort to broaden
the career aspirations of all students:

A. What does your school now do? Check one: A lot some
little __ nothing don't know

Comment:

B. What should your school do? Check one: Much more same as it
is now less nothing __  don't know

fomment:

C. What person in the school should have direct responsibility for
doing thig? : :

Comment:



9.

[ PRE L tsed Py

Does your school identify and maintain a list of dropouts? Check one:
yes no don't know

Comment :

Does your school identify the ruason for each dropout? Check one:
yes no don't know

Comment :

Is it possible to identify potential dropouts before they physically leave
school? Check one: yes ' no don't know

Comment :

Does your school attempt to identify potential dropouts? Check one:
yes no don't know

What are your suggestions (concerning course content, methods of teaching,
school. policies, staff, etc.) on what changes could be made in the school
to prevent or decrease the number of dropouts?

Explanation:

For which (if any) types of students in your school is some form of

work experience (part-time, with pay, without pay, with or without

academic credit, etc.) desirable? Check all which apply: Those not

academically inclined 3y Those academically talented ; all students
; no students ; other (describe ) .

Comment :

*Use of the words "work experience" here is not intended to be synonymous with
"cooperative work experience" currently offered in some high schools, and which
must conform to certain state standards-and guidelines in order to qualify for
state reimbursement. Conceivably, here it might apply to any kind of outside-
the-school work which you deem desirable (with or without pay or credit).



L
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10.

11.

12.

13.

14,

15.

In what types of careers should some form of work experience be provided?

check those which apply: Electrical real estate transportation
communication sales medicine law public services

teaching secretarial construction automotive other

(list)

Should the school cooperate with business, professional and industrial
employ.:rs to arrange work expe:ience for which the student receives
pay? Check one: yes no

Comment :

Should the school arrange for work experiences in which the student
receives some work experience but receives no pay? Check one:
yes no

Comment :

Should the student ‘get academic credit for work experience (such as in
a garage, store, state agency, school, real estate office, etc.) if that
experience was coordinated by the school? Check one: yes no

Comment:

Should the school arrange for students to receive work experience: (Check
all which apply) During school hours outside of school hours
during vacation ' )

Cemment:

How desirable or necessary is it that school staff be aware of probable
potential job opportunities for graduates? Check one: Non-2ssential
nice to know but not too important essential . dimmaterial

Comment :
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16.

17.

18.

19..

20.

21,

How much does the school* staff know about probable needs for manpower?
Check one: A great deal some ____ not much .

Comment:

Should the schools prepare youth for eventual employment in the local
community? yes no

Comment :

Should the schools assume that youth may be working some day in another
community or state? yes no

Comment:

Does your school endeavor to teach students how to work?
yes no don't know

Should ydur school* do more or less than it currently does in teaching

students how to work? Check one: Much more some more
same less nothing .

Comment :

Who should have responsibility for teaching gtudents low to work?
Check one: Vocational director all teachers some teachers
counselors others (describe )

Comment: :

*School board members, central office administrators and others not attached
to a single, particular school should respond in terms of the district
schools generally. Persons such as teachers, principals and others should
respond in terms of the particular school to which they are attached.



, 22. Does your school assist students who leave the school (by graduation
i or otherwise) to get located in another school or to get employment?
yes no

23. In your opinion should your school assist in placing students (in a
suitable educational situaticn or on a job) who leave the school by
graduation cr otherwise? Check nne: yes no

Comment :

24,  In your opimion, should school facilities be used more? Check one:
yes no no opinion

Comment: (why, why not, when, for what purpose, etc.)

| SRRy

RO

25. Do you see a need for inservice training (in career education) for
teachers or other staff? yes no don't know

Comment: (when, vhere, for whom, by whom, with or without graduate
credit, etc.)

26, Does a lack of finances, equipment or materials restrict career educa-
tion in your school? yes " no

Comment: (what is needed, étc.)

27. Should a formal course in Career Education be offered in your school?
yes no '

Comment ;
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Simitavicag
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28,

29,

30.

Snould career education be required for all students? yes
no

— -

Cicoment .

n.. you harre adequate career education information in your school

. torary. yes no

Somment:

Does your school have counselors who have adequate time available for
career counseling? yes no

Comment :

-7
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OPINIONNAIRE FOR IDENTIFYING PERCEPTIONS

OF

Az dand

CAREER EDUCATION

Sbaaiarmac§
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October 15, 1971.

%
la

Prepared by Allen Lee, Research Professor of Education
Division of Continuing Education and
Oregon State University
Oregon State System of Higher Education

|




OPINIONNAIRE FOR IDENTIFYING PERCEPTIONS
OF CAREER EDUCATION

(As it is and as it should be)

"Whereas the public schools are responsible for providing every
young pPerson with learning opporxtunities that will enable him to discover his
individual interests and abilities « « . learning opportunities should help
him explore the many avenues of Productive activity that might challenge and
extend his talents, of choice, self~direction, self~-discipline and respons-
ibility. Every person who hopes to play z productive role in society must
have some sort of occupational preparation since his place in socliety is, to
& -considersble dezree determined by his role, Thersfore, an oricntation
to th? Yorld of work and preparation for a career axe necessary to his develop-
ment. !

In our estimation; both community citigens and school stafl have
somewhat unique and valuable perceptions and insights as to what 1s and what
should be the nature of education; accordingly, we are requesting your per-
ceptions of strengths, weaknesses and suggestions for improvement before we
formulate specific recommendations.,

Our concern is Career Fducation, which, for the purposes of this
instrument, is defined to lnclude: '
A, Orientation, exploraticn, guildsnce {cr counseling), generzl
and specific instructional activities which may pertain to
career choice and preparation. It includes all grade levels.

B. Areas such as "vocational education" and "occupational education”
which may or may not be state or federally reimbursed.

C. Carzers which may require no college training, careers which
may require community college (or other post high school)
education, and careers which may require baccalaureate or other
degrees.

INSTRUCTIONS

On the following pages are a number of statements to which you are
asked to respond, Before you do so, please note these comments:

1, This list of statements has been Prepared for use with a wide
variety of persons in the community and in the schools, Staff in the schools

1. A partial excerpt from minutes of the July 12, 1971 Board meeting, District #l.

“le




have varied backgrounds of training and experience, and this is, of cdurse,
equally or more characteristic of citizens in the community generally, Language
or semantics familiar to one individual nay or may not be so to another., If

a statement appears vague, restricting, not applicable, or undesirable in soms
respect, please change, delete or add one or more words to that statement befo—e
responding, If that is not feasibdle, merely go on to the next staterent,

2e Cccaslonally, as you contider a statement (in the list which
follows), you nay encounter one for which you have no opinion, don't know, or
for some reason can only indicate you are undecided. This is to be expected,
and often an "undecided" response is as helpful and infermative (for this study)
as any other.

[P

3. Thexe are no "right" or “wrong' answers, and the composers of
these statements do not necessarily secree or disagres with any one statement.
=] “t>

| 4. In nost instances, we want you to respond to a statement in teras

: of the situation in your school(s). However, occasionally this will appear
"illogical, and then you should respord in terms of lowsr or higher grads levels,
} Sopetines you may elect to indicate (under "Comments") that you have one response
? for one grade level and another for other levels,

5. Near the end of this opinionnaire you will note some numbered
blank spaces. Plexse add and raspond to additional topics which aye pertinent
to the improvement of Curesr Rducation.

6s We will consider all committee responses (both written and oral)
as anonymous: that is, we may identify thenm as coruminity committee opinions,
but in no instance should anyone ideniify a particular opinion with an indi-
i vidual person,

7+ For each of the statements which follow, we request that you give
i three (3) reactions: :

First, please indicate whether or not you consider this to be a
. desirable education activity in your local school by placing a sym-
i ' bol in Column #1 after the stutement (any one activity might be
desirable in all, some or none of the schools and grades in the
District)., (Note the "Key" which follows,)

i< ‘ Second, ( and regardless of your response in Column #1), please
indicate (by placing a symbol in the second column) whether or not
p You believe that this statement is currently being applied in your

i school, (Note "Key".)
. Third, in the "Comments” space for each statement Please add support~
i ing, clarifying or qualifying comments and details supporting or

explaining your responses.

| We believe your viewpoint to be of vital importance in identifying

¢ strengths which should be preserved, areas of weakness and need, and suggestions
for the improvement of education, especizlly with regard to that which we have

| defined as "Career Education"., For. these reasons, we appreclate your reactions

; l to the statements which follow,

o D
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1.

24

3e

4,

5e

SYMBOL MEANIN

SA scsesstecessessesacsesscns Strongly hgree
A seeenesctesectoncasssectas Agree
U ecossessrcsssssnsscnssssss Undecided (or Don‘*t KHOW)

D sevcococssassssesssnesssnce Disagree

SD sceesescrossesssscoscavess Strongly Disagree

Column #1  Coluxmn #2

Statement (Desirable) _(Existc)

The schooi's goals should encompass career

education 2000000000000 000C0bCeDNCaB0LORDONCObOORNOS

Comment:

Segments of the community such as hisiness, industry
and other employers should influence (but not dictate)
the school’s curriculiM,csansevscacecconsccacensssn

Conment:

The school should arrange for on-the-job work
experience which is not supervised by school staff

Comnent:

The school should arrange for on~tie~job work
experience (for students generally) to be supsr-

vised by school staff ccoperating with employers..

Conment:

The school’s curriculum should contain elements
designed to orient or acquaint all students wlth
career opPortunitiies and job characteristicseeseas

Comment:
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SYMBOL MEANING

SA 0000t 00ceneiv0cr00r0000s Strongly Agree

A 90000000000 00000 0z 0000 Agree

U scoesessscessssecenessce-Undescided (Or Don't KDOW)
D 0000080000000 ¢i1CROOOROILIES Disagree

SD 0000000000 0¢0000001 000 Strongly Disagree

Column #1  Column #2

Statement (Desirable) (Exists)

6o

7o

9.

10.

The school's curriculum should be designed to meet
the needs of &ll students, those who will attain a
baccalaureate degree and those who will Noteescess.

Comment:

The school should teach all students how to work
(such as how to apply for a job, how to dress,
Punctuality, responsibility, and good work. habits),

Comment:

The school should assume some responsibility to
assist all students who leave the school (via
graduation or dropout) to locate employment or

to centinue their education..oo..o.........-...-..

Comment:

The school's curriculum should equip students 4o
cope with the probable need to change occupations
one oxr more timesoooooooouoo-onooiaoo0000000000000

Comment:

Career education should be provided at the following
levels in the School District:

Ao Grades K—5.oooooooio.oooooo.ooooooooooono;-;-
B, Grades 6‘7'80.000'0(000.00.00.000000000000000

C. Grades 9-10‘11*12.000000Oouoo.eoooooooooooooo

-



SYHBOL HMEANING

SA te000ce000CesssC0esBonos St:’ongly Ag‘ree
*e000ss0sscrrssarerecnns AZrEE
sseesessssvcaccrensrcsear Undeclded (or Don't KHOW)
t0ss00aterscssoescrTrO e Disagree
SPVR0L0000000000 00000000 Strongly Disagree

| = R o

Column #1  Column #2

Statement ‘ (Desirable) (Exists)

11,

12,

13,

14,

15,

The school should be primarily concerned with
Preparing students t6 attend a four-year college
and acquire a baccalaureate desZreCecosscesserscscss

Comment:

Career education should be offered during the summer
months so as to rmake greater use of school facilitiles

Comnment:

Career education should be of such quality that it
appeals to the students and the COMMUNitY essceccoss

Comment:

The school(s) should maintain adequate records on
the placement and progress of students (in college
and in.employment) to facilitate evaluation of career
education in the SChOOl(S)..oooo.cooooooooooooo‘ooo

Comment:

Career educatlion should be an orderlylpropess which
is articulated from one grade level to the nextes.

Comment:



SYMBOLS MEARING

SA TeescesesceesseceI00b0e Strongly Agree
A $000000000000s0000000D00 Agree
U e0sveceecessescencenszess Undecided (Ol‘ Don't KIIOW)
D 9000030 aencseco00ncaRDe Disagree
SD P00 0000css0t 0003008040 Strongly Disagree

Column #1  Column #2
Statement (Desirable) (Exists)

16, The school should have a realistic picture of job
oprortunities and consider this in Planning
Carecr Education offerings.e..uunuoun........

Comment:

1?7. School staff =hould communicate and cooparate among
all grade levels to insure that caresr educaticn
offerings neet the needs of all YORThescoovoesnsocs

Comment:

18. Advisory commitiees should bs an essentinsl pvart of
the school communication SYSi€lesascoonscsosecosnoe

Comment:

19+ There should be specific operating policies for
advisory committees which are well-known and availe
able to all concerneda......o.o..e.nne....o......

Comment s

20, Content of career education offerings should be
based on tasks employees currently do on the job,..

Comments
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SYHMBOLS MEANI NG

SA sesesescssccesecssscnce Strongly Agree

A cessscsosscccoscosnsnce Agree
U ¢ssvssosssacececccsvesson Undecided (Or Don‘*t KHOW)

; D seoecrencecoscnsrcecnss Disagree
: SD sesescecoscccancesct on Strorgly Disagree

Column #1  Column #2
‘ Statenent (Desirable) (Exists)

_ 21, Regularly certificated steff should be supplemented
i with persons recognized and employed as experts in
their OCCHP&tiOHS.osooou-ocoooco-ooooo-éoeooo.aoooo ) -

Conment:

! 22, A wide variety of communiity resources should be
utilized for career educaliONeecvecososscococscesose

Conmnent:

: 23, The teacher should be able to earn a living by
; working in the area of his or her teaching

assignment.o.....e-.o.oe.o.a..o..o..u.oo...o..o....

i Comment:

oli, Career education teachers should periodically work
in industry to maintain current skills and know-

ledgCeesscoveessssssaecovosecsecccsccaspescastosvee

Comment:

25, Elementary grade level career education should be
of an orientation nature rather than training to
develop skills for employabllitycesececaseeceecessss

Comnient:




SYMBOLS MEANTNG

SA Ss000sescosovOrOreRenOR Strongly Agree

A 00000r000coChs0000000000 Agree

U sesneesessnscenssssceacs Undecided (or Don't KHOW)
D 06002080000 0000¢0 0000600 Disagree
SD $0000000c00s6re000000000 Strongly Disagree

Column #l Column #2
Statement (Desirable) (Exists)

26, Exploratory activities in career education (such
as visiis and experierces in business and industrial
establishments) should occur at the following levels:
(Check all which apply,) :

i' A, Grales K“Sd..0....0..000‘&06....00.IOGOOIOIOOGO

Bo Grades 6‘?“80060w¢ooooioc;oo00000005.0500000090

c. Grades 9‘10‘11'12040ooootcee«;oo-ooeoeosccoocoo

Comnent:

27+ The school curriculum should be designed to develop
some degree of emDloyability at +he folloning levels:

e el

(Check all which apply, ) '

A, Grades K‘S.oooooooo.oooocoooeoooooocooooo-oo.oﬁ

B. Grades 6"?“8..oooonooooobaoooooooocoooooo..oooc

C. Grades 9"10“11-12...o.o.ooocoooo-ooo.o&oooo-oc-

Comnent:

28, Carecer education aspects of the school curriculum
should deal with all classifications of Jobs
including the professions such as medicine, dentistry,
law, engineering, etCoolooooooooooooooooioOoooooooo

| Comnent:




SYMBOLS MEANING

SA €408000000000000000¢0000s Strongly Agree

A s00ecssscecsssscvsesevese AZTee

U escsrevscesnssssncenenase Undecided (OI‘ Don't KIIOW)
D 0000080008800 2000000000 Disagree

SD 0000040020000 0000080000¢ Strongly Disagree

' Colunn #1 Column #2
Statement ' ' {Desirable) (Exists)

29, Counseling ang guidance services should provide
assistance which enablesstudents to plan
realistic ca.reers......ou...o.....u....u..u....

Lozment:

30.

31.

32

33




In an overall appraisal of the career education Program, please
sumnarize your perceptions of Major Strengths in Education (espacia.lly in‘
Career Education aspects) in your school(s) and in the District:

A...m‘/ux-.:

baastizg
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. Please summarize your perceptions of Major Needs and Weaknesses
i in Education (especially Career Education aspects) in your school(s) and
! the District: :




hanbat i )

Note:

Specific Suggestions for Improvement of Education (especially Career
Zducation aspscts) in your school(s) and in the District:

We believe that your perceptions of what is and what should be ‘the
nature of education are of vital importance, and we will give your reactions
thorough and serious consideration in the formulation of our recommendations to
your school administration. Thank you for your assistance.

Sincerely,
Allen Lee
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3., Prototype for Instrument Number Three




8th Grade

Introduction

This questionnaire is designed to partially determine your
views and ideas about (a) jobs in general, (b) applying for a
job, and (c) jobs you might like to pursue. It is not a test in
that there are very few right or wrong answers., It is important
to get your ideas and perceptions regarding careers so that the
people in your school and community will be able to aid you more
in deciding upon a career.

There are 41 questions on the attached sheets. The questicms
are divided into 3 sections and instruetions for answering them
appear before each section. Your cooperation in answering the
questions 1is appreciated. :

basssaosid
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8th Grade

Section 1 -~ Circle yes or no

l.

8.

Do you have to go .to college to get a satisfying job?

a. yes
b. no

Do you have to have a social security number in order to work?
a. vyes
b. no

Does your state have a state income tax?
8. ‘yes

b. no

‘Do you have to. have a social security number to file an income
tax return?

a, yes
b. no
Do you know what you want to do as a careér?
a. yes |
b. no

Would job training be more helpful to your job choice than
going to college?

a. yes
b. no
Do you know how to make up a personal data sheet?
| a. yes

b. no

Would you like to know more about what to do during a job interview?

a, vyes

b. no
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8th Grade

10.

11.

12,

13.

15.

16.

Do you know which jobs are most related to your best abilities?
a. yes
b. no

Do you feel more guidance would be helpful to you in deciding
upon a career?

a. vyes
b. no

Are you aware of the demand ther= i8 (or will be) for the career

you have been thinking of following?

a. vyes
b. =20

If you have a savings accomnt in a bank, can you write checks
on it?

a. vyes
b. mo
Is there someone in your schmol who. could help you find a job?’
' a. yes
b. mo
Is it important for you to decide upon a career right now?
a. vyes
b. no -

If you file a federal income tax return do you, also have to
file a state income tax return? :

a. yes
b. no

Must you file an income tax return at ybur.age?
a. yes

b. no



~

8th Grade

17. If you dropped out of school today, could wor find a job to
support yourself? (If you answer ves, mame he job.)

a. vyes job:

b. no

¥8. Should school courses you have taken appear an your personal

data sheet? "
a. vyes
b. no

'19. Is it a good idea to take a friend-with"yﬁzrzn'a job interview?
a. vyes
b. no
20. Is a hobby the same thing as a career?
a. yes |
b. ne

Section 2 -~ Multiple choice - Circle the answer e =mgwers you think
are best

21, During a job interview which of the followtz -amimould you ask about?

a. working hours d. $th duties
b. salary e. =_".0f the above
¢. benefits f. mdne of the above

22, Who or what has had the most influence on your career plans?

a. your parents d. destre for security
b. teachers . e. ‘per=monal interests
c¢. hobbies f. other:

23,

If you have taken aptitude tests, have they helped you to digcard
or add new areas of possible employment?

a. helped to add new areas c. notitE=lped at all

b. helped to discard areas d. no t=sts taken




8th Grade

24, Which is the most important in deciding a job to take?
a, money . , c. personal satisfaction

b. working conditions d. other:

Section 3 - Answer the following questions in the space provided.

25, Where would you go if you wanted to get a social security number?

26, How much money can you earn Without having to-file 2 federal income
tax return? :

. 27. Name the occupation you are thinking of folleowing and list the

skills and or talents needed.

28, Name 3 peDPle in your gchool who would be sble to help you find
a job.

29. 1Indicate whether you prefer working with people, 1deas or animals
and tell how this can affact your career plans.

30. List 5 characterisfics or traits that are desirable in all employees,

31. List those skills you have developed this year which you believe
are salable.

32. List 2 areas of employment which are expanding rapidly.

33. List 2 areas of‘employment which: are-declining rapidly.
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8th

34.

35.

36.

37.

38.

39.

40.

41,

42.

Grade

List 3 sources of information about jobs.

List 3 types of jobs which-are of interest to you that are
not available in your community.

List 3 jobs in the community you would like to have and
briefly explain why.

If you have decided not to go to (a) a business school, (b) a
trade school or (c) a college, indicate which one and tell why.

What types of information should you hasre to make a decision
about your career?

List 3 reasons people work othgr than to earn money.
List 2 jobs that you would like to have and tell why.
List 2 jobs that you would not like to have and tell why..

What 1is your opinion of the guestionnaire you have juétcompleted?
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5th. Grade-

Instructions to Questionnaire

We would like to know your ideas and opinions about jobs
you would like to have, jobs that are in your community and how
you would get a job. We would like you to answer the questions,
on the p.pers you have. There a.e no right or wrong amswers. We
just want to know your answers. Please read the instructions that
appear before each set of questions. Remember, this is not a test.



5th Grade

Circle yes or no for questions 1 through 15.
1, Do you know what you want to do when you gfaduate from high school?
| a. yes
b. no
2. Do you have to go to college to gef a good job?
a. vyes
b. no
3. Do you know what a trade school is?
a. yes
b. no
4. Can you work any hours you want to in a job?
a. yes
b. no
5. Could an employment agency help you get a job?
a. yes
b. no
6. Do you have to have a social security number to get a job?
a. yes |
b. no
7. Do you know how to get a social security number?
a. yes
b. no
8. Do you know what a job intervieéw ig?
a. yes

b. no
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5th Grade

10,

11.

12,

13,

14,

150

Should you take a friend with you on a job interview?
a, yes
b. neo

Do you think you gshould start saving money now if you want
to go to school when you graduate from high school?

a. yes
b. no
If you wanted to find a job; do you krow ﬁhere to look?
a. yes
b. no

Would it be a good idea to visit someone who does the kind of
work you want to do?

a, vyes
b. no

Do you ever go on field trips to find out about different kinds
of jobs? : ~

a. yes
b. no

Is it important to go to work every day you are supposed to?
a. yes
b. no _

Is a hobby the same thing as an occupatioh?
a. vyes

b. no

For Questions 16 through 26 circie -the answer you think is the best.

If you think more than one is the best answer, circle all that you
think are best. ) -



5th Grade
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16. Where would it be best to learn how to be a plumber?
a. at a university
b. at a trade school

C. at a business school

Eirasiniat t

. 17. 1f you had a job that started at 9:00 a.m., what is the best
time to be there?

a. 9:15 a.m.
b. 9:00 a.m.
¢, 8:30 a.m.
d. 8:45 a.m.
lé. During a job interview what should you ask about?
a; the hours you would have to work
b. the amount of money you would earn
¢. your job duties
d. all of the ahove

e. none of the above'

19. Who or what has helped you the most in deciding what job you
5 might like to do? ‘ '

8. your parents

3" b. your teacher

¢. a book you read .

yessiani 3
fessicsid

d. your hobbies

20. Would you rather work with animals or people?

n
ﬁ
.

a., animals

b. people




5th Grade

21. If you would rather work with animals, do you think you would
be happler being a veterinarian or a clerk in a department sgtore?

a. a veterinarian
b. a clerk in a store

22, Is it more important to earn a lot of money or to be happy working
in a job?

a. earn a lot of money
b. be happy working
é3. When should you ;tart looking for a summer job?
a, July
b. May
c. January
24, If you worked during the summer, what did you do with the money?
a. bought school clothes
b. bought something I really wantgd
c. put the money into a savings account
25. Who could you agk to help you find a job?
a. your pafents
b. your teacher
c. a friend
d. all of the above
e. none of the above
26. Which job or jobs may mean life or death to people in your communi ty?
a. firemen
b. policemen
¢. barber
d. store clerk

e, doctor
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5th Grade

Fill in your answers in the blanks for questions 27 through 30.

27,

28.

29,

30.

31,

List three jobs, away from your home, you could do if you
wanted to earn some money.

1,

2,

3.

Can you think of any jobs you can do ‘without knowing how to
read and do arithmetic? TIf you say yes, write down two of the
jobs,

1'

2'

Write down two jobs in your community which you do not think
are very important. Tell why you do not think they are important.

Job : Why it is not important

List the businesses or places in your community you would like to
visit to better understand the jobs they have.

1. ' 4.
2. ' 5.
3.

Write down two jobs in your community which you think are important.
Tell why you think they are important,

Job Why it is important
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12¢th Grade

Introduction

This is a questionnaire to partially determine your views, ideas
and knowledge about careers. It is not a test in that there are no
right or wrong answers for the most part. It is important to get your
ideas and perceptions regarding careers in order for the people in
your school and community to aid you in deciding upon a career. Your

cooperation in answering the questions on the following pages is
appreciated. . . . _
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12 Grade

Multiple Choice - Circle your answer

l. Do you feel you have to 80 to college to get a satisfying job?
a. yes
b. no

2. Do you feel limited in pursuing a career because of lack of money
to attend a school (college, business, trade)?

a. vyes
b. no

3. Is it necessary to have a social security number in order to work
in a department store?

a. yes
b. no
4. Does your state have a state income tax?
a. yes
b. no
5. Do you know what you want to do as a career?
a. yes
b. no
6. If so, do you know if you need more formal education or skilled training?
a. yes, more formal education
b. yes, more skilled'training
C. Yyes, no more education or training

d. don't know

7. If you dropped out of school today, could you find a job to support
yourself? (If you snswer yes, name the job)

a. vyes : job:

b. no



12 Grade

8. Do you know how to make up a personal data sheet”

"

9. Do you feel you need to know more about what to o during a iob

interview? :
a. yes
1 no

10. VWould you like to have further explored skills necessary for
various jobs during high school?

a. yes
b. no
11. Dec you know which jobs are most related to your best abilities?
a. yes
b. no

12. Do you feel more guidance would be helpful to you in deciding upon

a career?
a. vyes
b. no

13. Would the fact that you are reserved rather than gregarious

(or vice versa) have any effect on your ability to perform in
any job?

a. vyes
b. no

14. Are you aware of how much demand there is (or will be) for
the occupation you have chosen?

a. yes

b. no
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12 Grade

15.

8.

19.

21.

22.

If you have taken any aptitude tests, hav= they helped you to
discard or add new areas of possible employment?

a. vyes
b. no
c. n> tests taken

is it necessary for you to commence werking as soon as you graduate?

a. yes Why:

b. nr

Caz gou "afford" to spend one or motre years going to a school after

.you gradvate from high school?

a. yes
b. no

C®n you live at home and attend school after you graduate from
high schoocl?

a. vyes
b. no

Do you have to have a social securiy number in order to file an
income tax?

2. 7jas
b. no
is it a good idea to take a friend wifh-you on & job interview?
a. yes
b. no
Who or what has had the most influence on your career plans?
&, parents d. personal interests

b. teachers e. others

¢’ i ¢’
¢. desire for security

if you have picked a specific occupation to follow, do you know
what skills and/or talents are needed?

a. yes

b. no
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12 Grade

23.

24.

25,

Por those who are planning to go on to a school of some kind
(business, college, trade): '

a. Are you aware of the deadlines for filing an application
of admission?

1. vyes 3. don't know
2. mno

b. Are any scholarships available?
1. yes 3. don't know

2. no

(%]

Do you know the deadline date for applying?
1. yes 2. no
d. Are loans available from the school of your choice?
1. vyes 3. don't know
2. no

e. 1f so, are you aware of the deadline date for applying
for a loan?

1. yes 2. no

Approximately how much will it cost you to go to school for one
year (tuition, fees, room, board, books, supplies, etc.)?

a. $100.00 ~ $500.00 d. $3,000.00 or more
b. $600.0C - $1,000.00 e. don't know

c. $1,100.00 - $2,500.00

1f you have worked during the summer or school year:
a. Has this affected your career choice?
1, yes

2. wuo



12 Grade

b. Did you have several jobs to chcose from?
1. yes
2. no

¢. Did you work in order to earn money for:

1. clothes 4, trade school
2. college 5. school activities
3. business school 6. other:

26. Would job training be more helpful to your job choice than going
to college?

a. vyes
b. no

27. Should school courses you have taken appear on your personal
data sheet?

a. vyes
b. no

28. During'a job interview which of the following should you ask

about?
a. working hours | d. job duties
b. salary e. all of the above
c. benefits f. none of the above

Answer each of the following questions:
29. List the skills and/or talents needed in the career of your choice.

Career Choice Skills/Talents needed

30. Indicate whether you prefer working with people, animals or ideas,
and explain how this can affect your career choice.



12 Grade

31.

33.

34,

35,

36.

What steps must you take to obtain a social security number?

What is the maximum amount of money you can earn without having
to file a federal income tax return?

List several ways to become prepared for a job without going to
college.

List 5 jobs that require licensing by the state and tell why they
must be licensed.

- Job Why it must be licensed

List at least 5 things that should appear on a personal data
sheet.

Give a brief definition of what you think "Career Education" is:
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APPENDIX E (Cont .

“NEXT STEP" SCHOOL RESOURCE PEOPLE

[N
H

Name
Captain Adams
George Allen
Mr. Anderson
Walter Anderson
Dr, William Ballinger
Del Barenacoff
Larry Bashum
Frank Bell
Judge Gordon Bennett
Willia@ Blake
Harold Blanchard
Lennie Boe
Max Boon
Captain Brockway
Richard Brodowy

Dick Brown

Jan Brown

Duug Burgess

Mrs. Ed Chenkovick
Mary Helen Chesney
Brent (Doc) Clement
Ken Cole

Bill Goon

Lois Coons

Topic

Army National Guard
Merchandising

Service Station Accountant
City Manager

Skin Care

Banking

Federal Aviation Association
Telephone Company

Court System

Food Store Manager

Civil Engineer

Newspaper Business

Army Recruiter

Fire Station

Federal Aviation Association
Sewage Plant Manager

Model Cities

Aviation Instructor

'Bee Keeper

Catering

ﬁater Treatment Operator
Career FEducation
Merchandising

Lunchroom Supervisor
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Name
Dave and Judy Cornell
Les Cramer
Julie Crane
Barb Crebo
William Dawe
John Delano
Mr. Dickie
Richara Dightman
Mary Ann biskins‘
Raiph Domer
Don Fredericksdn
Sam Gilluly
Mrs. Golden
John Grove
Judy ‘Harbi
Don Henderson
Eunice Hilt
Dave Hollidsay

Stan Howard

- Jay Huddelston

Duane Jackson
Dale Jarrell
Henry Jorgensen
Bob Keck

Harold Keilman
Jim Keim

Edwin Kralicek

Topic

Pottery and Glass Blowing

City - County Health
Fabric Merchandising
Health Occupations
Peterson Lumber Co.
Railroad Commission
Serviée Station Manager
State Meteorologist
Army Recruitor Telephone
Stone mason - Bricklay
Banking

Newspaper History"
Chicken Farmirig

U. S. Forest Service
Dental Assistant
Telephone

State Nursery

T.V. Manager

County Exﬁension Agent
Car Baler

Aviation

Forest Service

Helena Water Supoly
Highway Department
Aviation Instructor
Daify Processing

Dental Lab



Name Topic

! Clint Krider Highway Department
| Emma Larsen . Candy Maker
{ William.Leary ' . Director of Mont. Hospital Association
i Myron Liab | Baker
! Lloyd Linden Safety # Aﬁbulance Driving
i' Bob Lindquist ' Banking
; Larry Longfellow Sant? “ztion Engineer
% Scott Lucero Sewa§¢ Plant Operator'
. Vincent Maddio a Beauty Shop Operator
3
: Carl Marsh ' U. S. Forest Service
?” Hugh Massman Lawyer
) Sylvia McCready Telephone
{ Bill McCurdy Aviation Instructor
Mollie McHugh Dairy Farming
Peter McHugh Dairy Faruing
' William McKenzie Forest Ranger
Kim McMilliam , : Magager of Lumber Mill
é Dave Middlemas o Sh;riff ~ Law Enforcement
B111 Mills Nursery
Jim Mitchell Implement Dealer
Milton Mitchke | Post Office
Jeffrey Morrison Flying Service
Mrs, Mulligan - ' Service Station
. Jim Nelson _ Hospital Personnel Director
i' Bob NeWhouse ) City Engingzer
{, Elmer Olson Newspaper
Ralph Page - Food Purchaser

Chase Patrick Banking
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Name
Ellen Peterson

Ed Porter

Victor ‘Proul

Paul .Rank

Jim Riis

Sid Rispen

Ray Samms

Kirby gchwenk
Jackie Shipton

Si Siefert
Robert Simkins

L. E. Smith
Wanda Smith
Russeil Steen

Al Sternberg
John Stock
Irving Swenson
Dave Thomas

Dr. William-Tiddyb
Mrs. Donald Tintinger
Jim Toner

Mrs, Towee

Bob Towe

Roger Traweek
Nolan Tuck
Captain Valentine

Al Varnado

Gordon Warren

. Topic

Career Education

Juvenile Officer

Catering
Meteorologist

Dairy Processing Plant
Food Store Ménager
Food Store Manager

U. S. Forestry

Dental Assistant
Clothing Store Manager
Banking

Masonry Contractor
Health and Hospital
Health Occupafions
Building Consultant
Geology and Gems
Baker

City ~ County - Health
Dental Profession
Constitutional Convention
Health Planning
Museum Curator

‘T. V. Manager

Public Relations
Merchandising
Aviation

Telephone Repairman

Editor of Newspaper
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Name

Art Whitney
Frank Wiley
Verna Williams
Ralph Williamson
Joe Wilson

Vincent Yanone

Topic
Fish & Game Management
Historical Aviation
City Government
Aviation Instructor
Model Cities

Fish & Game Educator
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"Z of student Z of student
participation participation
lat semester 2nd semester

s
7

Cverall % of student
participation for year 71-72

TOTAL NUMBER STUDENTS ENROLLED
TOTAL NUMBER STUDENTS PARTICIPATING
PERCENTAGE STUD™'TTS PARTICIPATING
TOTAL NUMBER TEACHERS PER SCHOOL
TOTAL NUMBER TEACHERS PARTICIPATING

PERCENTAGE OF TEACHERS PARTICIPATING
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. R, ) e ot P ]

PERCENTAGE OF STUDENT PARTICIPATION

o P———y

ey
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OVLRaLL PERCENTAGE OF STUDENT PARTICIPATION

PER ELEMENTARY SCHOOL FOR SCHOOL YEAR 1971-1972

BASED ON SCHOOL ENROLLMENT SEPT. 15, 1971

100~
90~
80~

70-

50~

40-

20-

7

7

[t ot e

Bryant Lincoln Jeff . mwﬁnﬁ
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436 91 251 242 304 334 275
436 40 94 193 304 224 175
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GYERALL FERCENTAGE OF STUDENT PARTICIPATION
PER ELEMENTARY SCHOOL FOR SCHOOL YEAR 1971-1972

BASED ON SCHOOL ENROLLMENT SEPT. 15, 1971

100~

90~

80~

70~

ns
il
/

% of student
participation
2nd semester

A\
NN

w

N\

PERCENTAGE OF STUDENT PARTICIPATION
§S
()
1

7
v

%
o
7

N

-7
um student ] \\\ \ §\ ,\M\\\\\\\ \ \\ \\
‘or year 71-72 / ydé ! x\\mm. v \\AM\\\ \\\”U\L\ P

nmnn.. Butler Bjork Bryant Lincoln Jeff Hawth Ross Brdw. Smith .cwm. TOTAL
'S ENROLLED 436 9. 251 242 304 33 275 344 395 189 426 3276
'TS PARTICIPATING 436 40 24 193 304 224 175 317 380 189 286 2598
. PARTICIPATING 100 43 37 80 100 67 65 92 86 100 A7 79
RS PER SCHOOL 18 5 12 10 13 iz 15 16 8 17 120
'RS PARTICIPATING 18 2 5 8 13 9 8 14 14 8 12 111
IERS PARTICIPATING . Hoo 40 42 80 100 64 75 93 88 100 71 79
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Graaanf

Hard of Hearing
Language and Speech
Cleft Lip and Palate
Convulsive Disorder
Cerebral Palsy
Oxrthopedic

Poor Vision and Amblyophia

Cardiac

Asthma, Hayfever, Eczema
Diabeﬁes
Other Conditions

Total

Total Enrollment

MENTAL RETARDAT LON

Trainable

Beg. Primary
Primary

Beg. Intermediate
Intermediate

Jr. High

Sr. High

12

11

12
14

19

Total 90

HANDICAPPED STUDENTS

Grades
1 -6

39

149

13

11

APPENDIX G

Grades )
7 -12

50
20
4
11
2
13

31

4024

DLC

Elementary
Jr. High
Sr. High

Total

Special
Ed'

24

41

95

83

15

102



3 | (Appendix K)

| NUMBER OF CHILDREN (ADC) PER SCHOOL AREA

} JUNE,|972
‘ [Jsmith
s
79 Bryant
I d ORay Bjork
8{\Rossiter
; - 38 Iﬂwoﬂm' '
| 8”‘0? H-S.D
!
i Odunior H.S. 18 [ldetterson

s 1

)

34 (J Central

30 {)May Butier

! ~ Sumhaven

; Broadwater 29 ()
16 [JHawthorne

% 8 OC.R. Anderson

TOTAL = 2680
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SURVEY OF
HELENA, MONTANA, 1971-72 SCHOOL YEAR

10TH -~ 11TH - 12TH GRADE DROPOUTS

"PROJECT NO. 0-361-0169
CONTRACT NO. OEC-0~71-0684 (361)

"THE NEXT STEP - A COMPREHENSIVE PROGRAM
IN OCCUPATIONAL PREPARATION AND PLACEMENT"

EXEMPLARY PROJECT IN VOCATIONAL EDUCATION
CONDUCTED UNDER

. PART D. OF PUBLIC LAW 90-576

WILLIAM A. KORIZEK
HELENA SCHOOL DISTRICT NO. I
SEVENTH AVE. AND ALLEN ST.
HELENA, MONTANA 59601

MAY 19, 1972
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INTRODUCTION

The role of education has the underlving premise of preparing an
individual with the necessarv understandings, knowledges, and skills in
order to pursue one's chosen career goals as an American citizen. Those
who drop out of today's educational channels, for one reason or another,
before adequate preparation actually run a greater risk of not succeeding.
Morecver, these people become better potentisl candidates of joining the
ever increasing welfare roles and unemploved cor underemployed ranks.

In the past, Helena's educational program has rather neglected che
area of scheol dropouts. Even though a program was conducted during the
summer of 1970 in order to contact Helena's dropouts, attempt to rectify
educational drawbacks, and develop corrective recommendations-little or no

o

corrective action has been taken to rectify the sgituation.
GOALS

In March, 1972, an effort was undertaken to talk to Helena's drop-

buts appearing during the on-going school year, with the following purposes

in mind.
1. Identify Helena's current dropouts.
2, Determine causes for dropping out.

3. Derive recommendations for preventive programs to
minimize future drocpouts.

b wwever, upon implementation of the survev, the scope took on further depth

aspirations. Thereby following up with advising each contacted dropout £

by determining each individual's interest area(s), and career and educatior.:
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(1) appropriate educational opportunities available, (2) when feasible,
providing observations of on-guing programs in order to motivate, and solid-
ify or re--adjust their aspirations, and (3J provide assistance in job

placement.
PROCEDURE

The approach to surveying Helena's dropouts was the personal in-
terview. Although more time consuming than other possiblé approaches, the
advantages of more effective survev results and career assistance provided
took precedence in this situation.

A survey form to guide interviewing wa - developed and presented to
the local Concentrated Emplovment Program (CEP) and high school counselors
for recommendations on the 9th and 1l4th of March respectively. Upon re-
vision of the vropogsed questionnaire, seven dropouts were selected from
CZP for a pre-test of the form on the 15th and 16fh of March, and flaws
detected were corrected. (See Appendix A)

A parental/guardian form was devised for a two fold purpose (See
Appendix B): (1) to gain parental /guardian comment on the efforts of the
schools to educate their child, and (2) to record desired information (i.e.,
interest, whereabouts, and marital and work status, 1f possible) when the
dropout could not be personally interviewed.

To gain the initial information required to locate Helena's drop-
outs, the cooperation and assistance was secured from the Helena Senior
High School and Sunhaven cc .nselors. These peovle were then consulted
perioﬁically to revise the dropout standings. As this initial information
waé received, a standard form was msailed to the dropout in-care~of the

parent/guardian to inform them of the attempt to interview, the reason be-
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hind it, and an invitation to contact the interviewer if desired. (See
Appendix ) The approach was found to be quite effective in eliminating
possible doubt to the validitv of the interviewer, and for ocbtaining quicker
responses.

The survey was formallv discontinued as of May 19, 1972, for the
purpose of developing this report. Hovever, the study will continue until
the end of this school year in order to attempt to contact those not al-

readv interviewed to give aid in educaticnal and career direction.



[

O

ERIC

Aruitoxt provided by Eic:

Helena's dropout situation, as indic+iced in Table 1, is currentiv
105 out of §,960 studeiits enrolled as of the beginning of the 1971-72
school vear. This figure represents a 5.3! nercent ﬁropout rate. Turther-
more, the largesf group appearing in the dropout ranks stems Ffrom the Sus
nior class, 23 boys and 25 girls, tallying 48 dropouts, and reflecting s
7.26 percent dropouft rate. Unfortunately at the present time there is no
wav of comnaring rosults to other Montana schools since no such cowprehen-

sive and reliable figures are available.

DROPOUT "RIQUENCY

The freaquency of occurance by those dropping out ¢f school, as re-~
flected in Tigures 1 and 2 (pages 7 and 8, respectively), presents some
interesting possible correla:ions.

Considering the overall dropout frequency (Figure 1), the decision
to leave school, or the occurance of unvoluntarily being expelled, is pri-
marily completed by the end of February. The first emphasis of activity
occurring during the firct thrze mnnths (i.2., September, October, and
November)-possibly ‘the result of be’ng unable to readjust to rhe school
environment. The second emphasis curiousiy occurring just prior to and

Just after the end of the first semaster of school.



Tahle 1

Helena's 10th, 1lth, & 12tk Grade Enrollments
and General Dropout Figures

19TH, Ll1TH, & 12TH GRADE ENROLLMENTS AS QF SEPTEMBER 15, 1971

Helena Senior High School:

! 12¢h Grade . . . . . . . . . . .. .. 615
‘ lith Grade . .. . . . . . . . . . . .. 661
' I0th Grade . . . . . . . . . . . ... 331
% Senior High's Total Enrollment 1,607

sunhaven:

i 10th Grade . . . . . . . . . .. 0oL 0. . %3
; HELENA'S 10TH, 1iTH, & 12TH GRADE ENROLLMENT 1,960
f SENERAL DROPOUT DATA
Helena's Current Dropout Situation (As of May 19, 1972):
1Zrh Grade . . . . (18 Boys & 14 Girls) = 32 5.20% (Base = 615
I . rade . . . . (23 Bovs & 25 Girls) = 48 7.26% (Base = 661)
? 10th Grade . . . . (11 Boys & 14 Girls) = 25  3.65% (Base = (84)

TOTAL DROPOUTS (52 Boys & 53 Girls) =105  5.31% (Base =1960)

Dropout Frequency by School & by Grade (As of May 19, 1972):

Helena Senior High School
12th Grade . . (18 Boys & 14 Girls) = 32 5.20% (Base = 615)
11th Grade . . (23 Boys & 25 Giris) = 48 7.26% (Base = &H&61)
10th G;ade o« (7 Boys & 11 Girls) = 18  5.44% (Base = 331)
TOTAL - (iﬁ Boys & égxgiﬁii) &mgi 3;&9? {Base =1607)
Sunhaven
10th Grade . . (_% Bovs & .3 Girls) = 7 1.98% (Base = 353)




DROPOUT TREQUERCY BREAKDOWN

he breakdown of dropout frequency by grade presented in ¥ ~arc 2
reflects simularities to the overal. .icture, but having some distinct

dissimularities also. The senior class presentation reflects quite close

gsimularities to the overall picture, with a separate distinction of no
; dropouts occurring after February. This may be resulting from those ac-

knowledging that first semester grades stifled them from graduating with

| IR

the regular class and the remainder having the realization that graduation
] was not too far off. Similar conditions seer to be occurring with the

junior class, but the sophomore class is not representative of the general

[N

pattern. Possible considerations for the breaking of pattern by the soph-
omore class could be the legal age requirements for school attendance is
lifted on most students usually at this grade level, plus these people do

| not have the aspirational goal of nearing graduation to hold them in school.

[T

Q
ERIC
o

i



vy

3 etAmement

# of Dropouts
30
29
28
27
26
25
24
23]
22 ]
214
204
19
18
17
16
15
14
13
12
11

;

Sép

oct Nov Dec Jan Feb  Mar Apr
Figure 1
Helena's Total 10th, 1llth, and 12th Grade

Monthly Dropout Frequency for the
1971-72 School Year

Mav 19



# of Dropouts
10

O
O

12TH GRADE DROPOUTS

[aadi A BN U I ~ S O B S T ¢~

0 y LO _ﬁo d U o

13
12 12 12
1 11TH GRADE DROPCUTES
10

94 / '

84 8

74

64 6

54 ,

4 4 )

34 3N

2] | 2

1

0 k

7 _

51 10TH GRADE DROPOUTS
=

4]

3 13 ‘P

24

; 1 1
1 , i
0 &= B TTT— . — M N O L A R g R A PRI UL SR KD
Sep Oct Nov Dec Jan Feb Mar Apr May 19

Figure 2

Helena's 10th, 11lth, and 12th Grade
Monthly Dropout Frequency for the
1971-72 School Year




DROPOUT SURVEY RESULTS

Tt should be noted again that the cut off date of May 19, 1972, for
this study is not a terminal date. Efforts will be continued to locate
and interview dropouts, and in advising them towards their career aspivations
until the close of this school vear. The chapter pertaining to recommend-
ations to follow will contain constructive proposed comments pertaining to

this area.

STATUS OF DROPOUT SURVEY

One hundred five dropouts were identified from the current year
enrollments, The status of the survey on the 105 dropout figure is broken

down into the following categories:

|

-Uncooperative. Contacts . . . . . . . . 4 3.8%
Contacts Interviewed . . . . . . . . . 38 36.2
Out of Town
Married & living elsewhere 5
Single & living elsewliere 11
Military Service - 5
Detention Home 2
2

Job Corps . . 25 23.8

Located, but unable to contact . . . . 20 1.1
Unable to locate . . . v + ¢« o & « + & 18 17.1

105 100.0%
IDENTIFIED INTEREST AREAS

From interviewing the 36 contacts and conversing with parents or
guardians, upon not being able to péersonally contact dropouts, a total of
54 dropouts and their interest areas were identified. Because some drop=-

outs indicated more than one interest area, a total of 66 interests were




>
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identified from tlie 54 dropouts. As can be seen in Table 2, Appendix D,
a2 broad diversification of interests were ohtained. The two most signifi-
cant areas of interest being (1) mechanics, with 11 boys and no girls in-
terested, and (2) health oc;upations, with 2 boys and 8 girls indicating

an interest.
FINDINGS FROM THOSE CONTACTED

Thirty-~cight of the 105 identified dropouts for the 1971-1972
school year have been contacted and interviewed. Of the 38, 15 dropouts
are boys and 23 are girls. The following is a vpresentation of the survey
findings from these 38 dropouts that were interviewed,

At this point there should be a caution presented. The following
comments of the contacted dropouts, even though a seemingly good cross
section f those leaving schocl, should not be accepted as the voice for
the entire dropoutvgroup. The'facts and opinions to follow are of just
those surveyed and cannot be considered a sufficient sample to represen£

the dropout greup in its entirety.

Status of Those Surveyad

Grade level. As indicated by Table 3, the range of respondents
fairs relatively well with the overall proporticmment of current year
dropouts. The largest category in both cases being the llth grade class,

then the 12th, and followed by the 10th grade class.



Tahle 3

Grade Levels of Dropouts Surveved

10th Grade 1lch Grade 12th Grade Total

Boys 4 6 5 15
Girls 5 1L 1 23
Total

Responses 9 17 12 38

Marital status. Of the 38 dropouts interviewed, 1 boy and 3 giris

were currently married, with the remaining group ({.e., 34 dropouts) hav-
ing the status of being single. WNone of the married girls were in the

stage of pregnancy, ner raising children of their own.

Currvent residence. As indic2*24 in Table 4, 13 (24.2 percent) of

the 38 surveyed dropouts do not live with their par=nts. This mav seem to
indicate a sizeable number i= reswect to th: raft™er siort sericd o ime
that therz peopl have left wo .ol, Ut o past 3ata is aveilab e co -«.0b-
stantiate this impression.

Table 4

Residency of Those Surveved

Boys Girls - Totals
Single | Married | Single | Married N1 %
Living with ‘
parents 11 0 14 0 L 25 | 65.18
Not living
with parents} 3 1 - 6 3 13 { 34,2

Work experience. Contacted dropouts were asked if they had ever
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held down a jocb (full or part time) while they were in school. (Sce Table
5) Rersults show that Jess than half (42.1 nercent) have had the actual
experience of searching out, qualif -ing for, and performing a paving job.
This does not intend to reflect that those not having a job while in school
did not attempg to secure one, but no data has been ccllected 1n this area
to validate or disprove. It does reflect, however, that even if jobs were
gsought, negative results prevailed and a pesitive learning experincnce in

job interviewing procedures were minimized,

Table 5

Part of Full Time Work Experiences of
Dropouts While in School

| _Totals
Boys Girls BE 7
—
No experience 8 P i 22t 57.9
1
At least one E
experience 7 Y Loif 42.1

Although the current work status of surveyed dropouts could be
presented by stating that over half, i.e., 21 or 55.3 percent of 38 drop-
outs, are currently workiug-the distinct problem evidenced in Figure 3
would be neglected. Currently 17 dropouts are unemploved. Furthermore, 12

of the 21 working dropouts are not in an avea they desire to continue in,

thus reflecting dissatisfaction with their current situation.
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i # of Dropouts
- CURRENTLY WORKIMN¢:

2
. 23§ . (23
12
20 } NO , WORK COMPATIBILITY TO

—————

CAREER ASPIRATIONS

. 15 §
;
!
. : (11)
. 0y - 31 7577 (10) , z
; : 3 : YES
‘ ; YES
B "“"“‘_7“"""7
| d S
] ‘ - >
NO
i o35 S SSSNSY JOU OSSN A SN OR— N R SN
i Boyse Girls Boys Girls
! ‘ Figure 3
Current Work Status of Dropcuts, and
Satisfaction of Those Working
“ormal work nreparaticn. Respondents were asked if they had received
or were T the process of rzceiving formal training towards career prepara-
; tion. Results are as indicated in Table 6. As evidenced, the largest group
i
: of resporses occurred in the area of having no training and the second sig-
nificant area of preparation stemiag from on-the~job preparation. Regular
educational channels tended not to be utilized by this group for career preparai’ -
Table 6
Sources for Formal Work Preparation
Acquired or Being Acquired
3 On~the-Job (
i None Traini Vo-Tech crp Other
i raining
;' Boys 10 2 3 0 -0
Girls 8| 8 o |6 | 1
Totals ¢ 18 10 3 6 1
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Attitude Towards School

The area considering the dropouts' attitudes towards school has
. been broken into three areas: opinions of things liked in schnool, reasons

for leaving, and attitude towards decisicon to leave school.

Opinions of things liked in school. The reasoning for posing the

question of what was liked in school to those interviewed was two fold: (1)

to secure a constructive and rational attitude of the dropout prior tc¢ :re—

PUPPO
rr

senting the questian a:z to why he or she left school, and (2) attempt
identify significant respemses that may prove to be ar tadication for future
guidance in implementing-rpr=ventive dropout measures. Responses tc the
latter (See Table 7, Appendix E) presented no sound fanring for recommended
preventive dropout w ssures. However, it is worth mozimg that the lavgest
response on courses of interest fell into the area wi yozats onal-techmion

instruction, but not significantly enough to justify recommended action.

Reasons for leaving school. By posing the gquestion to the 38 sur-

veyed dropouts as to why they left school came a total of 59 primary and
secondary reasons for their actions, as seen in Table 8, Appendix F. Com-
ments varied greatly, but the most significant of these are presented in
Table 9. The most recurring primary reasons for leaving school were (1)
conflicts with staff (representing both administration and faculty), and
(2) having no interest or value in school. These two areas made up 25 ré—

ssponses or 62.5 percent of the primary reasons for leaving school.

O

ERIC
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Table 9

Most Significant Primary and Secondarv Keasons
Given for Dropping Out of Schaol

————1

PRIMARY REASONS SECONDARY REASON
Responses A REASON FOR LEAVING Responses “
N = 40 L . N =19 —
13 ;32.5% taif 0 K
2 ;i0.0 N> interest or value 3 15.7
- 10.0 i Students 1 5.3
- 7.3 ; Grades 2 10.5
;
5 ! ’ Zealth 4 1210
- ; Z.5 ; Fimancial 2 EIO»
QO : % f Unable to take desired electivesl 2 10.5

Even though the best suitable environment was constantly strived
for in order to secure the most reliable responses, a question must arise
pertaining to the noted reasons these dropouts have given for leaving schaol.
Many no doubt are quite valid, but some are quite possibly the extension
of another reason or problem that the dropout mayv not even be aware of.
Such an example could possibly be a student with a reading problem: Such
a situation might lead to limiting the student by.not being capable of keeping
upwith the class, achieving low grades, becoming discouraged, and hecoming
a discipline problem. Such a case may be forwarded to the front office
for disciplinary meagsures. Shortly thereafter the student begins to skip

school, bacemes expelled, and bhlames the end result on evervthing except

the real culprit--not being able to read proficiently.
} Such questions as noted above ought te be considered when viewing
these reasons for leaving school, yet should not be assumed to be the sit-
; o uation in each and every case,

ERIC

Aruitoxt provided by ERic
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Attitude towards the decision to leave. Respondents were asked

to voice their opinions about their past decisicn to leave school, based
upon what they know now. A signiicanclv larve vueber of garis, 16 ov
h9.6 percent, claimed their decision to leav: schoc! would be the same,
} ‘

i thus indicating a relatively weil thought out decisizu., (See Table 10)

i The boys did not fair as well, in that 7 or 4&.7 percent would have re-

considered their decision and stayed in schoal.

Table 10
Dropouts' Reconsiderziion of Their Decision
to Leave ol
3 [ty
BOYS GIRLS TOTAL

; N % N | % N %
i
' Retain
2 Decision 6 40.0 16 69.6 22 57.9
’ Change

Decision 7 46.7 6 26.1 13 34.2
l .
| Uncertain| 2 13.3 1 4.3 3 7.9

i Those Consulted on Intent to Leave School

As no doubt anticipated, the individuals primarily confided in
were those in the immediate family unit, i.e., the mother and father.
However, one unusual trend occurred in respect to the dropouts confiding
with the school counselors. Twelve of the 23 girls claimed they had
discussed their situation with a counselor, whereas only 1 bov out of 15
confided with a counselor. This situation tends to reflect a need for
more emphasis on exit interviewing, but corrective change(s) should not
be considered until further indepth investigatiecn is applied to the matter.
| Q M
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Existence of Future Plans Upon Decision to Lzave School

Drepruts were questioned ro determine (1) if thev had appliad
forethought to the prosrects of lcaving the school system, and (2} if
; proprosed plans had been achieved. TFindings would chius give an indica-
tion of the maturity of each individual surveyved and if maore light could

i

be shed on the need for exit interviewing for cach dropout.

A

5 indicated in FPigure 4, the number of those who had prepared

tentative future plans, and those carrying through their plans to its
] ~ inception are quite low. Even though 20 dropouts did in fact have ten-
tative future plans, only § succeeded in seeing them through and the
remainder were either still iy the procesg of achieving their preset
: - goal(s) or had failed.

EXISTENCE OF
FUTURE PLANS

# of Dropouts

n (23)
) o . 10 SHCCESS 1IN
20 No ACHIEVING
1 o) ’
4 {
= g ' (13)
J | wo | Fome- 7
i 10 Yes Succeeded
. (7
| I SO | 5
] 7 Bucceededy ™~/
5'1 l F-u —t o)
] Yes 2 Not
} Not Fucceeded
' 0 Bucceeded

)

Figure 4

Existence of Tentative Plang Upon Leaving School
and Indicated Success in Achieving

Opinions on Career Education

During each interview-just prior to inquiring about cpinions of

Q .
_

i
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the career education concept-a determination of rhe individual's possible
career interest area was made. Thereafter an explanation was presented
cf the ca:eer program utiliziag tiz individual's-int:rest area as a basis
fer description. The approach was used to give the dropout a full and
recalistic idea of what the program would entail under a situation apropos
i to the individual's educational level and interest area or areas indicated.

Upen gaining a good grasp of what would be involved in their par-
ticular situaticn, the question was posed gs to whether or not thev would
enroll in such a program. All but two dropouts, i.e., 36 or 94.8 percent,
were willing to enrcll, Of the twe not willing to enroll, one refused to
§ answer all of the questions pertaining to career education since the iu-

dividual felt that there might be an underlying committal to some undesir-
able situation later on, and the other refusal stemmed from being currently
involved in a concentrated vocational program of the individuai's liking
and would not desire to change preparation approaches.
Inquiry into-the desired site location for such a program found
the 36 dropouts equally split in regards to 18 for having it located at
, the high tchool and 18 for locating it anywhere but at the high school.
Reasoning for their disagreement for not having the high school the site

of the career education program were as follows:

Boys Girls _Total
Current student populous 2 3 | 5 (27.8%)
Current administration &
faculty 2 3 5 (27.8%)
School environment 2 6 8 (44.4%)

Those not desiring the carcer
; program located ‘at the high school . . . . 18

O
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Time of day desired by the 36 responding dropouts for the career

education preparation was governed primarily by their curvent job status.

As indicated in Table 11, the large majority desired day time instruction,

yet still a respectable number, i.e., eight dropours, presented the view

of desiring evening instruction.

Table

Time Preference for Career Education Instruction

Time Boys Girls 5 Total 7
Day 10 18 28 77.8
Night 4 4 8 | 22.2



RECOMMINDATIONS

The following recommendations are based on findings p
this paper. However, some of these recommendations mzy have

reaching effect into Helena's educational program and not lim

mihimizing the dropout situation.

1. Grant accreditation for an coordinated non-academ:
ny

2. Increase emphasis on correlation of academic subje

the world of work ag reflected in students' tentative career :

3. Expand offerings for secondary career exploration ¢
skill development at the Helena Vocational-Technical Center ur
time that the Helena high school(s) has/have such capabilities

these programs in their on-going plant facilities.

4. Incorporate vocational programs at the high schooli(
purpose would be to prepare those interested and in need with
for entry level employment, and thereby'supplying Yealism and
to educational (career) preparation. Program developmentation
primarily based upon the needs angd interests of the student bo

upon business comnunity needs.

5. Incorperate career placement services at the high s

site(s) where services would be carried out by career placemen

20

agented in
further

ted just to

> activity,

: matter to

ipirations.

d some
il such

to absorb

). The

he basics
pplication
would be

7+ but also

1001(s)

staff,
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a. Provide or seek out educational sour ' 'de prepara-
tion of skill in interviewing or .efresher cour ‘ e,
b. Dropouts
1) Exit interview
a) Interview, and test and review records as appropriate.
b) Determine interests and tentative career area(s).
2) Job placement compatable to career intevest, and/or
3) Perform laison for educational preparation at appropri-
ate training institutions.
4) Follow up to determine success.
c. Students in educational process desiring work experience.
1) Interview, and test and review records as appropriate.
2) Determine tentative carecer interest area(s).
3) Job placement compatable to career interest.
4) Coordinate work experiei e activities.
d. Students terminating education upont graduation.
1) Interview, ﬁest if appropriate,‘and review records to
determine interest(s) and potential career areas.
2) Assist in job placement appropriate to career aspirations.
3) TFollow up.
€. Perform periodic follow-ups on students assisted to deter-
mine effectiveness and possible corrective areas.
f. Seek out and maintain business community involvement for

placenent.

g. Promote placement program.
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AFPUNDIX A

1 -

,: Hame |

i Phone ;

| hddresa e i. Sux: Male - Female

; 2. Status: Single - Marriad - Divorced

| Children: 0 12 3 4 5
4. School Year Upon Lesving (mofyr) LL AL 4. Crade Level Upon Leaving L/

2. Are you living at homa presently (f.a., with your parentad? . . . . . « YR3 _ NO

ORI
6. Did you have a job while golng o echool? . . . . ., . . .. ... ... Y88 = RO_

7. Are you working now? . . ., . . . .. t ottt e s s e .. YB3 RO

If YES: a. Doing what?

b. Ia this theﬂﬁenﬁral ares in whkich you hope to comtimue? . . YRS = NO_

If NO: What eise do you have {n micd?

l . What otheér work experlences havwe you hed since leavieg school, if any? (HONx) ——

T e SHTNG
{ P Heve you had any kind of trainlez since leaving school? 1. No 2. OJT 3. Vo-Tuct.

4. CEBP 5. Apprentice

6. Other

UATA ON LEAVING _
10. Is there anything in particular vou liked zbgut geing to school?

il. What were your main rezsoms for leaving school? 1. Health 2. Pinancia)
(* denotes lat in pricrics) 3. Age Difforence 4. Staff
5, Other -
ti. Bid you dilscuss your decisicn to leava with anyone? 1. Pather/ / [ / 2. Mother [ [ / /
Q (QODE: ' 1, For etayirs in school,
[ERJf: 2. For leaving school. 3. Friend/ [ [/ / 4. Teacher/ / /
e 3. Deciaion left up to the ntudent.

FA - S gt



School Year Upou Lesvivg (we/yr} [/ [ & / / 4. CGrade Level Upon Leaving L7

7. Are you liwing at home preseatly (L.s., witk your parents)? . . . . . . YRS NG

“URK
t. pid you have 2 job while going to 8cnool? . v v 2 v v o o « o . .

7. Are you working now? S I T T ¢:1: S e

If YES: a. Doing what?

b. Is this the genarel ares in which you hope to contimue? . . YBS = NO_

If N0: What elze do von have ded?

£. What other work expexienced hav. | . aed as.ace lesvieg school, if any? (ROKR)

ot

Vil FHENG
2

7. leve you had a2ny kierd of traininy since leaving school? 1. No 2. 0JT 3, Vo-Tec.
4. CEP 5. Apprentice

6. Other

LETA ON LZAVING
' iz there anything in particular you liked sbout geing to school?

.....

1
Pf. What were your mzin ressons for leaving school? 1. Health 2. Fivancia
(* denotes 1lst in pricrits) - 3. Age Difforence 4, Staff
5, Other -
tZ. Did you discuss your deecision ©n lcowo with snyone? 1. Father/ [ [ / 2. Mother [ / / /
(QCDE: ° 1. For etayirs in mchool, '

2, Por leaving school. 3. Priend/ [ [/ / 4. Teacher{ /[ / '

3. Decision left up to the atudent.

4. Indifferent ) 5. Coumselor/ [ / [ 6. Other__

3. Bid you have any future plans upon making your decision to leave? . . . YES = KO

—_—rre

I
i
i
I
!
i
!

4, Vould you make the pome decisicn {i.2., ¢o leave school) Lf faced with
theﬂamﬂieuation?n.vnnltt L L T S S YES__-NG

-

UNCERTAIN

St
194]
.

if a program could be developzd combinimg come mcademics with career
education preparation, would jou be willing to enrold? . 4 o o p 6 o o e RE | NC

If YBS: a. Would you prefer t~ hapve thin program located st the Helena
Hi@ 3chw 1 ? -~ * - L] . L2 ”" o L] . o - L) L] L) . » L) - - » [ . WKS‘W E‘}O.“ .

if KO: Reasoniug:e

bo Which tfwme would e best eviteble for yee? . . . . . . . Nighot: Claanres

Day Clagaew




APPENDIX B
PARENT  OOMsLNT
(Lpon NO CONTACY with Past Student)

Past Student:

Parert: (Mother;father)

e e g - i poh ety 40 = e e B e« e ke et o et e et s

sddress: R Phone:

1. Curreat stotus of pecs studest:
. Military: 1) Ruesson for gofag
ZY Drait /7 Yolunteer
3} Speclality traaiing sought: e — .

b. Orher:

e e s e i b et e s et e e 08 e et ey

e b 8 e e Ao st s+ e tle ti A

e e e

2. Do you think the school could have cr should have Jouve something differently

to keep bhim/her interested in school? .

P - e e g soam
- ve: — o vty
Dt L SN, . st S e

El{llC 24
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APPERNDIX C

HELENA VOCATIONAL-TECHNICAL CENTER

HELENA PUBLIC 5CHOOCLS

{Sarving Fontana)

L H FRRVIR ()
! cliLiiaM AL KoR12EX PHOMY “L. orie
i AVEE T T AUPERINTERDERNT HELENS PUBLIS SCHOOLS M5 ROBTWIY
CERTLH DIRECTOR My CENAL IRCH A fes
Cine R FFOSTEN i 81
) 485 T LENTER DIRECTOR
fir L. JOHNSON

STUNENT PRRSOGNNEL SERVICES

LUPERYINOR OF CAREER EDUCATION

GLEN.G JOHNSON
SUPLRVISUR OF FEDERAL TRAINING PROGRAMS

Dear

} : Would you be willing to help me with a set of survey questions regarding
your feelings concerning your education in the Helena schools?

Recently the Helens system began a Program in career educatlon, designed
.to help students become more familiar with the many options which may be open
to them for future employment.

We are very concerned about those students who have left school before
graduation and befo®e gaining enough skills to do the kind of work which they
may be interested irt. It is for these reasous that I would like to have an
opportunity to talk with you regarding some of your reasons for leaving school.
We hope that your ideas and suggestions, as well as feelings of others who have
left school, will enable us to develop some programs which will serve to main-
tain student interest and be a meaningful school experience that will lead to

- future employment which is of fiterest to the student.

Sometime during the next few weeks, I hope to be able to talk to you re-
‘garding your reasons for leaving school. Your reasons will be valuable for
future program design. '

In case you would like to talk with me before I can get a chance to reach
you--drop by the Helena Vocational-Technical Cenzer if you have time, or call
me on 442-0060 at the Center, or call my home after 5:00 p.m. at 443-2134.

I look forward to talking with you.

Sincerely,

25
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i APPENDIX E

Table 7 Courses and People fdentified as Liked ia School

z
SEGUSES BOYS ' QIRLS S e
! - N : %
- i f P e
! ? ‘
| ;* f
3 : ji ‘. .
i : 8 . 2 ' 10 i 10,9
! 2 | B} : 5 5.4
. 2 ‘; 4 . 6 6.6
i ot 2 | 3 i 5 S PN
: t 4 =; ] 7 7.6
. : L : 1 ! 1.1
; 3 ; 3 i 3.2
i § 2 ] L | 3 : 3.2
| i Il N
3 ) 1 ! . 1 Ll
i | L ' 1 1.1
:_ 1 1 1.1
{ 1 ( 1 ; 2 2.2
= 1 | 1 ; 2 2.2
1 ' 3 | 3 3.2
5 . 5 5.4
’; 4 i 4 i 4.3
| I ; 1 ? 1.4
2 ! 2 : 2.2
T 1 2 . 2 ' 2.2
S lence 1 i L 1 1.1
Lpoeeh 1 ; I i 1.1
Laividual (s) % ;
& : % g K i3
3 3 i 3.2
‘. 6 i 6.5
5 6 ; L1 12.0
- T
“othing in | ‘ ;
farticular { 2 j 2 : 2.2

[FESREN |

Total Responses 92 100.0%
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APPENDIX J

WORK SURVEY
SENIOR FINDINGS -- 1971-72 GRADUATING CLASS
Helena Senior High School

(Conducted on March 21, 1972)

PROCEDURE FOR CONDUCTING SURVEY

The administration at the Helena Senior High School personally performed
éhe task of conducting the erk survey to all students on March 21, 1972. Seniors
were surveyed during their normally sqheduled senior English classes in an attempt
to assure capturing the senior.gnrollment in its entirety. The only exceptions

to occur were from those failing to attend class on that particular day.

GENERAL RESULTS

Senior Enrollment: 560
Seniors Surveyed: 505 (90.18% of Senior Class Enrollment)
Number of Seniors Working: 337 (66.73% of Seniors Surveyed)



WORK SURVEY, Seniors, Continued 2

s' SENIORS' TENTATIVE PLANS FOR THE YEAR FOLLOWING GRADUATION (Base = 505)
COLLEEE + v v v v v v v v v e e e e e e e e e e e .. 283 56 .04%
{ Health Occupations 37 13.07%
Public Service 25 8.83
: Business 38 13.47
i ' Secretarial - 5 1.77
" Education 29 10.25
Engineering & Architecture 18 6.36
i General Studies ‘ 62 21.91
t Science 6 2,12
Law 2 0.70
l Computer Science 2 0.70
{ Fish & Game, Forestry 14 4.95
Agriculture : 3 1.05
.- ' Photography 1 0.34
1 Uncertain of field of study 28 9.89
: : ' Interest not identified 13 4,59
.. 283  100.00%
|
{ Vocational-Technical . . . + v v 4 v v 4 4 o o o & . 47 9.31
; Aviation 3 6.38%
% ' Secretarial 13 27.65
' Auto Mechanics 12 25.53
‘ Diesel Mechanics 1 2.13
i Electronics 3 6.38
‘ Radiology 1 2.13
Accounting 2 4,26
‘ Drafting _ -1 2.13
. Computer Science 2 4,26
LPN 3 6.38
Dental Assistant 3 6.38
K Machine Shop _ 1 2.13
Uncertain of field of Study 1 2.13
Interest not identified 1 2.13
k 47 100.00%
On-the-Job Training . . . . « ¢ v v v v v v v v v o v 10 _ 1.98
l Job . e e e e e e e e e e e e e e e e e e e e 84 16.63
Military . @ & v o it s e e e e e e e e e e e e e e e 32 6.34
\ Other 8 4 s s e s s s s s s s s 5 8 s s s+ &Y e ® e - 41 8-12
{’ Private Institute 8 19.51%
t Marriage 5 12.20
Travel 4 9.76
Concentrated Employment Program 2 4.87
Unsure of next wear plans 12 29.27
Intent Unknown 10 24,39
‘ 41 100.00%
No Respomse . . . . . & . ¢ . v v v v bt e e e e e 8 1.58
Q 505 100.00%
ERIC |
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SENIORS' TENTATIVE PLANS FOR THE YEAR FOLLOWING GRADUATION
Helena Senior High School's 1971~72 Graduation Class

(505 surveyed out of the 560 senior enrollment)
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WORK SURVEY, Senior, Continued 3

WORKING SENIORS' OPINION DEALING WITH THLIR JOB (Base = 337)

Existence of job if not allowed to work during school time:

1; Claimed the job would still exist: 237 70.32%

{ 2. Claimed the job would NOT exist: 96 28.49
3. Those unsure of outcome: ' 4 1.19

337 100.00%

Attitude towards keeping their job:

1. Would QUIT JOB to stay- in school: 319 94.66%
*2. Would QUIT SCHOOL to keep job: 13 3.86
*3. Those who were indecisive: b) 1.48

337 100.007%

*NOTE: See page 4 for an indepth look at those claiming they would quit
: school, or were uncertain.




SENIOR FINDINGS, Continued 4

THOSF~CLAIMING THEY WOULD QUIT SCHOOL.TO RETAIN JOB: (13 identified)
-

o . Reasons for Working
Would Job Exist] ,

if not allowed !: i IPay for & Extra '
: Next Yr to work during ' College Daily  Support . Spending.Family
§ Intent school hours? Fund living f Car __ __ Money qupportsOther
Military : No | X i A X ; | X
0JT Mo : D ¢ X X |
¢
Job | No . ; X X
?College No X % é
Vo-Tech No ' X X X
Military Yes z X ;
2College "Maybe" X X !
f College No % E - X
; 5 i ;
0JT No | X
Military Yes | { X X ‘
Job No ; X 5 {
Job No ; ! X
Jokb i Yes o { % X
THOSE UNSURE IF THEY WOULD QUIT SCHOO% TO RETAIN JOB: (5 Identified)
D i ‘ |
Military . Yes x X x o
College 2 No X ; X i X i X i
College % Yes % X X é X- g X
?College é Unsure . X ; ; ) % ; %
College i Yes - X ; X j X % i ! é
f ‘ | ' ; i P
? Denotes question on validity bf statément to qﬁit school:in ordef to
retain their job. '




APPENDIX K

QUTDOOR ENVIRONMENTAL EDUCATION
SPECIALIZED OCCUPATIONAL EXPLOITATION

Yach team of two students will seiect an arva of specialization upon which they
exemplify continued sampling ~ collecting - analyzing - interpreting - practicing and
recording of data, leading to more thorough understandings and a diversity of occu-

national exploitations.

Specialists will carry necessary equipment - charts - books - keys - and assorted
materials to complete field analysis and recordings daily.

Nccupational Specialist

Occupational Equipment

Academic Duties

Ictheologist Collecting bottle - Formaldehyde Cbmplete
Identification keys Lewis & Clark County
Dip net - magnifying glass Fish collection
: preserved "
Geologist Rock hamer Local
I. D, key ~ magnifying glass Rock collection
Chemical testing kits
Meteorologist Pocket weather kit Daily weather
Weather log Log by location
Scatologist Collecting vials Diverse scat
Scat keys Collection }
Entomologist Killing jar Local
I. D. Keys Insect
Formaldehyde Collection
Collecting net Mount for display
Herpetologist Snake loop Study skins
Collecting bucket Cleared heads
I. D. keys Skeletol mounts
Anatomist Field I. D. hooks Skull
Collecting bags

Cleaning Brushes

Collection

Range Analyst
Grass

Range Analyst
Browse '

Range Analyst
Trees

Range Analyst
Flowers

Range Analyst

MC Lichens — moss

Grass 1.D. keys
Plant press

Shrub I.D. keys
Collecting bags

Tree I.D, keys
Collecting bags

Flower 1.D. kéys
Collecting bags
Flower press

Lichen - moss

I.D. keys
Collecting bags

Grass collection
for display

Browse shrub
display

Leave display
Cone display
Winter twig

Flower display
Pressed
Perserved

Lichen - moss
Display




DB tinit

Orcupational Specialist

Occupational Equipment

Academic Duties

Aquatic Botonist

Dip net

Aquatic plaut keys
Collecting vials
Formaldehyds FAA

Aquatic plant
Collection
for displayv

Aquatic Zoologist

Dip ret

Aquatic anime?! keys
Collecting vials
Formaldehyde

Aquatie
Animal
Collection for displa;

Omithologist

Bird keys
Binoculars
Montsna bird list

Log
List of
Montana bird

Soil Scientist

Profile samplers
Soila cheaical kit
_pH k1t

observations

Locel soil
profile and
analyzed collection

Limnologist Ho sanmple vials Chemical and
Water analysie kit physical water
interpretation of loca’
watergheds
ilydrologist Chain ~ meter stick Determine population
Stop watch carrying capacity
_F¥loats of local watersheds
Bacteriologist Agar cultures Field samples of
Innoculating loops bacteria. Soil-
Lighter caves - plants,
— animals - ete.
Cartographer Map case Field log and master
Compzes map of T-R Section
Log atudy areas.
Photographer Camers - cquipment Complete photo log
Polaroid of all O,E.E.
Slidas

Field Artist

Fizld shetch Tosk
Pencik - charcoal
Water color

involvements developir;

Local study
Area sketches
for display

Taxidermist

Collecting bags
Skinning knife
Borax

Tanned hides of
road kills
Study skins

Medical Technologist

Field first aid kic
Cleaning zgquipment

Perform common first
aid duties (only by
recommendation of
instructor
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upational Specialist

Oceupatisnal Equipment

Academic Duties

?ollution Control
_beologist

Flre Control Oflicer

pliag equipmiong

e L R WAY e
PR LARICE Y

Parasitologist

Incal field sampiing
data collection

Build warming firc: .
frevent Wildfires

Colla-tin- sialg

For displar parasit:
collection :af loca:
crganisms

Yood Naturalist

TFor display preseuvvo.
Food display of v.i:
natural food sources

Archeologist

Navigator

Field 1.D. kavs
Coliceting bags
Log Iaformation

Phetos and in-
terpretation of loc.
history

Adrcoen zablen
raves

Clomator vendiien

Fuel corzumption

“quatic Microbiolozig~

Log

Mileage

Road classification
Daily — economics
of transportation.

Slide collection
of local plankton
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OUTDOOR ENVIRONMENTAL EDUCATION

CURRICULAR EXPLOITATIONS

APPENDIX L

Tach subject area listed below i3 constructed around an Environmental Science core proje:zt,
complimented with entities of English, Mathematizcs, Social Studies, Art and Physical

T.dunation,

Zach curricular development it des’gned to involve students in a particular area of
engeavor ranging from one to two week periods.

T:ese are not listed as to seguential occurence but merely as possible curricular in-

volvements,

Environmental Subject

Study Location

Student Projects

Snow Cross-ccuntry skiing Priest Pass

Sncw animals

Snow surveys

Avalanche control Belmont

Water content

Snow Shelters

Snow_Watersheds e
Ice Ice fishing

Physical § Chemical Regulatory

measurements reservoir

Ice sculptures

Igloe construction Canyon Ferry

Skating Lake

Ice sail boat races
Soil Soil erosion ~ causes

Soil samples Highway cuts

Soil profiles

Chemical €& physical Diverse agricultural

' analysis fields

Use potentials

Conservation -
Mining Smelting Marysville

Crushing - Silver Creek

Placer Elkhorn

Shafts Elliston

Tunnels Butte

~ Panning of gold

limestone mines

_Copper mines
Fire Wildfire

Control burns
Fire succession
Fire weather
Fire suppression

Actual fire locations

Helena N. F.




Environmental Subject

Stude~: ?roismcts

Study Location

Pioneer Living

Farm i—Dlem=mts

Log c&zin cemastruciion
Fencin..

Pole fiiadi- -e

Make soap

Make candiz

Hat making

Shoe making

Priest Pass

Habitat Improvement

Turkey

Guzzler coms<ructizm
Windrow:. -—r~lantings
Brooders - Thristmes tree
Artificial incubation
Turkey release

Priest Pass

Lake Ecology

Littoral zones

Slide ccmnstruction
Plankton samples
Aquatic collections
Netting organisms
Physical measurement
Benthic classifications

Canyon Ferry
Regulatory
Brewery ponds

Gravelly range

Stream Ecology

Watershed

Snow - water table
Aquatic collection
Chemical properties
Volume

Velocity

Population carry capacity

Ten - mile

Warm Springs
Beaver Creek
Trout Creek

Reforestation

Clear cut plantings

Site selection

Treasure Mountain
Priest Pass

Taxonomy
Plantations
native
exotic
Big Game Transplants Game population impact Beartooth
Trapping operations Refrigerator
Loading Fleecer
Transport
Release
_ Follow—up studies - fecundity
Ghost - Town Resource impact Marysville
Land development Empire
Environmental Impact Water supplies Elkhorn
Analysis Sewage disposal Wicks
Wast= dismeosal Remini

Industrial waste
City government
Successiomal rerover




R

[

Environmental Subject

Student Projects

Study Locetion

Logging

Population desity
Clear cutting
Selecuive curs

Pole cutting project
Scale - crus=

Cut - haul

Sawmill oper~*ions
Plant pathology

Treasure Mountain
Stemple Pass
Priest Pass
Silver City

Fishing

Primitive methods
Commercial methods
Fly fishing

Spin fishing
Hatchery rearing
Planting

Shocking

Prickley Pear

Lake Helena )
Arlee - Great Falls
Canyon Ferry

Hunting

Archery hunting - fishing
Stalking game
Identification:

Track

Scat

Visual

Archery ~ ¢ourse construction

Bird farms

Priest Pass
Galen -~ Bird Farm

Trapping

Taxidermy
tanning - racks
mounts - feet
study skins

Snow shoeing:

Trap lines

Pits - snares

Live trapping

Furbearers

Predators

"Transplanting

Priest Pass

McClellen Creek

Mapping

Compass courses

Aerial photos

Topographic Map
Consiruction

Planimetric construction

Cadastral control

Scale ‘

Priest Pass

First A%d

Field care.of

burns - cuts- breathing
~yexnosure - shock

snake bite
Field carries

Priest Pass

Telephone Company




Environmental Subject

Student Projects , Study Location

Urban Environmental Water supply Helena
Impact Sevage system East Helena

Refuse disposal Lincoln
Power supply Townsend
Gas supply

Ranching Sheep dockins local cattle ranch
Calving local sheep ranch
Yonoculating Bonanza
Branding:; Montana meat
Haying ' local veterinary
Marketing
Feed lot

Farming 9ry land local farms
Irrigated State Nursery
Truck farming
Trea
Floral
Practical gavdening

Astronomy Moon-sun-stars-planets Carroll College
Cellestial observations Priest Pass
Movements Senior High
Time-seasons

Class at night 7:00 pem. - 1:00 a.m.

Dam Construction

Beaver dams Little Blackfoot

Stock Prickley Pear
Earth £ill Hauser
Concrete Sweeney Creek
Electrical

Dam -~ Silver Creek
Sweeney Creek

Ecological developments

Watershed measures

Capacities
Usages .
Christmas Decor Cone wreaths Priest Pass
A natural Candles Helena High

Art~-micro-habitats

Bear paw bookends

Elk track ash trays
Candle holder-~cones

Bark wmurals

Elk canine ear rings
Bone & leather hair pins
Yashed stone animaks
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Environmesntal Subject

~__Study Location

Indiizn Art

Student Projects

Totem polz carving
Painting-natural made paints
Rock carving
Potte ry-nataral
Chearccal é*‘“*nb
Lamp black screen
Berry-dung-s- 15
A-agings
Razk myrals

Priest Pass
Blossberg
Helena High

Outdoor food
acquisition-
preparation

Camp construction

Hazural fcods

. F'\ ""—"". - Hq'\-’-r [e)

ROOLS*DUGS”
Naturral medicine
Coolkinyg ouienrc
Camp furnittre
Canp lay=-out

w3

o
ves

S

Priest Pass

Range Analysis

Marivae grass collection
Tayoncmy-classification
Transects
Excloaures—inclosures

Per head consumption

Mana ;cncat - {Conservation
2storat 1on ~ presorvation

Meteorology

Priest Pass
Cex's ILake
Lump Gulch

Heathoapr measnrements

Kites - principles of flight
Gaszes - relevive densities
Bailoons - tiensport
arachuties - rockets

Weather serviq;

Nat.
Strawberry L, O,
Hogback L, O«

Field Research

Industrial Operations
Pollution coatrol
methods

Chooce a problem-concerning our Place of your choice
environmeat & design an experiment

+has will concrilute to solving the

problei.

LuJ;::h_;ﬁc w2 uegiment .

Smelter East Helena
Permanente Montana City
U. s, Ply Silver City
Hoaewveh: Minc Elliston
Lima Mine

Bonanza ”"ﬂ\.. . Plant o

Bridge Design
§& Construction

Tranzportation
R. R. desim

i Tem oy e
inraryaiaic OVArpasaes

..
Higowey
River
Heasura
Seals

ob‘

228
5

tructions
Feut br1q5¢ onﬁ*“uctlon

Helena to Craig
tent or school
Sweeney

- p’aoto interpretations

Weather Service



nvipopmentai, Syplect . Student Projects Study Location

Island - ggdographical Comparative ecology Wolf Creek along river
isolation Comparative meteorology Cemstery Island

. Age of isolation

i Water surrounding effects

: Geographical isolations

Self-contained ecosystems

] Anim2l migrations

Communications Survey signals Priest Pass
Indian signs
Smoke signals
Ground messages
Erums
Morse code
! Flash signals

‘Radio .
g Cave Ecology Lewis & Clark Caverns L. & C, Caverns
Ophir caves ' Ophir Creek
1 Vigilante caves Vigilante Creek
i Cave organisms Orofino gulch

Nutrient flow of erergy
Gaologic time - nieasurements

Earth Week _ Walk to work campaigns Helena
Pollution control © .Pave a street campaign Adjacent areas
projects _ Organic yard & garden campaign

Stream back planting

Road cut planting

Refust clean up campaign

Praice campaign for cooperative industries

Man and his impact Hiking Lincoln back-country
on Nature Camping Gates of Mountalns

Wildermess ' Impact on trails Wildermess

Wild Areas game Birch Creek needles

National Parks pli ats

Monuments Fisling
: Snow mobile effects
Jeep effects
Bike effects
Horzse effects
Means of protection
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APPENDIX M

ERIC DOCUMENTS

National Conference on Guidance, Counseling, and
Placement in Career "evelopment and Educational-
Occupational Decisinn Making. Gysbers, Norman c.,
Ed. Pritchard, David H., Ed. 0ffice of Education,
Vashington, D.C. Oct 69, 109P

Occupational Orientation: An Introduction to the
World of Work. Teachers Handbook Freliminary Draft
Mississippi State Univ. State College Curriculum
Coordinating Unit Aug 69, 226P

Guide for Cooﬁerative Voc. Ed. Minn. Univ., Minn~
eapolis. Coll. .of Ed. Sept 69, 136P

Intensive High School Occupational Guidance Ap-
proaches for Initial Work and Technical Schoo]
Placemenp. Miller. Eric Clearinghouse on Coun-
seling and Personnel Services, etc. Spons AG-Off.
of Educ., etc. Nov 69, 15P, OEC-3-6-002487-1579-
(010). '

Orientation Approaches to Increase Student Aware-
ness of Occupational Options. Sloan. Eric Clear-
inghouse on Counseling and Personnel Services, Mich.
Spons AG-0ff. of Educ., etc. BR~6-2487. Nov 69, 16P
OEC-3-6-002487-1579-~(010) .

An Approach to Evaluation. A Model for Evaluating
the North Carolina Exemplary Program. Morgan, Robert
L. North Carolina State Univ., Raleigh. 21 Jul 70.
26P.

Intensive Training ior Job Entry Skills. A Selected
Bibliography for Use in Program Dev. Information
Series-Analysis Paper no. 1. MC Cracken, David,

Ohio State Univ., Columbus, Center for Vocational
and Tech. Education. Office of Ed. (DHEW) , Wash.,
D. C. Nov 68, 15°F

Work Expericnce for Broadening Occupational Offer—
ings. A Selected Bibliography for Use in Program
Dev. Information Series-Analysis Paper No, 2 McCracken

David. Ohio State Univ., Columbus, Center for Vocational

and Tech. Education. Office of Ed. (DHEW) , Wash., D. C.
Nov 69, 14P
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ED 037 543
(1 card)

ED 040 301

(1 card)

ED 048 480
(1 card)

ED 050 295
{1 card)

ED 050 296
(1 card)

ED 055 215
(1 card)

ED 055 225
(7 cards)

ED 040 274
(2 cards)

ED 042 217

A Guide for the Dev. of Curriculum in Vec. and Tech.
Ed. Calif. Univ., Los Angeles, Div. of Voc. Ed. Jun 69,
39p

Review and Synthesis of Research on the Placement and
Follow-Up of Vocation 1 Ed. Students, Little J. Kenn-
eth. Ohio Si. Univ., Colurbus, CTR. for Voc. and Tech.
Ed. Feb 70, 54P

A Guide for the Dev. Implementation, and Administration
of Exemplary Programs and Projects in Voc. Ed. Bottoms,
Gene, Matheny, Kenneth. B. Ga. State Dept. of Ed., At-
lanta, Div. of Voc. Ed., Ga. State Univ., Atlanta, Sept 69
42p

Career Education Now
Sidrey P. Marlany, Jr. Jan 71, 15P

Career Education--More Than a Name

S.P. Marland, Jr. Dept. of Health, Education and
Welfare, Washington, D. C. Jff. of the Commissioner of
Education 71, 14P

The Plan for Implementation of an Exemplary Occupational
Education Program in a Rural Community

Robert L. Morgan, ET AL North Carolina State Univ.
Raleigh Center for Occupational Education 70, 32P

Occutapes

Ohio State Dept. of Education. Columbus Div. of Guidance
and Testing. Richland County Board of Education, Mans-
field, Ohio Jun 71, 45P

The Occupac Project (A project to Develop Occupational

Information Learning Activity Packages for Grades K-9).
Final Report.

Marla Peterson, ET AL Eastetn Illinois Univ. Charleston
Center for Educational Studies Jun- 71, 453p

Review and Synthesis of Research on Cooperative Vocational
Ed. Research Series No. 60. Wallace, Harold R. Ohio

State Univ., Columbus, CTR For Voc. and Tech. Ed.

Jun 70, 124P

Facilitating Career Development. An Annotated
Bibliography. Final Report. - Bailey, Larry J., Ed.
Illinois State Board of Vocational Education and
Rehabilitation, Springfield. Jul 70, 137P
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ED 043 734
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Occupational Orientation: An Introduction to the

World of Work. Teachers Handbook Preliminary Draft.
Mississippi State University. State College Curriculum
Coordinating Unit Aug 89, 226P

The Development and Demonstration of a Coordinated and
Integrated Program of Occupational Information Selec-
tion-and Preparation in a Secondary Sch. Final Report.
Agan, R. J. Kansas State Univ. Manhattan. Spons
Agency - Off. of Educ., Etec. Jun 68, 27P

Using Existing Vocational Programs for Providing Ex-
ploratory Experiences. Albracht, James and others.
West Georgia Coll., Carrollton. Aug 68, 7P

Innovative Programs in Industrial Arts. American
Vocational Association, Washington, D. C. May 70
36P

A Micro Model of Labor Supply Bls Staff Paper 4 Malcolm
S. Cohen, ET AL Bureau of Labor Statistics (Dol).
Washington, D. C. 70, 249P

A First Step Toward Career Education. A Project to Id-
entify, Compile, Catalogue

Palo Alto Educaticnal Systems, Inc. Scottsdale, Ariz.
31 Jan 72, 251P
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APPENDIX N

FIELD TRIP GUIDELINES

I. Objectives

A.

Stimulate occupational interest

Extend the walls of the classroom

Stim:late expression and discussion zbout the world-of-work

Increase relevancy of classroom learning

Provide sensory experiences to increase career awareness

II. Teacher Responsibilities

A.

B.

B¢ involved in a career education unit:

Notify building principal

1.
2.

time-place

scheduvle with them

Make arrangements with career education counselor or career ed-
ucation building representative at least two weeks in advance of
proposed field trip. Include the following information:

ae
b.
Ce.
d.
e,

Teacher name and class

Destination, approximate date and time

Number of students participating

Will there be parental participation? If so, how many?
Specific points of interest, if any, (ex: If your class is
going to a super market and you want the concentration to be
on the meat department, please specify. An outline could be
prepared indicating the information you would like your class
to get from the trip.) ‘

ITI. Pupil Responsibilities

A.

B.

Understand the purpose of field trip

Observe various occupations

de

Especially notice: working conditions (noise, smell,
temperature, indoor, outdoor, etc.)

tools and equipment )

clothing

physical requirements

worker attitudes



FIELD TRIP EVALUATIOXN

NAME - _SCHOC,

TEACHER

JOB OBSERVATION SITE

DATE

I. Name as many of the different kinds of workers as you can remember

seeding on the job observation field trip.
diesel mechanic)

3

O~ Ot Do N

11. Job Ohservation: Directions:

(Example: secretary,

Check the blanks which you feel are

most appropriate.

1. Most of the workers we saw were

men women.

2. The workers observed worked

3. The clothes the workers wore were
coveralls, etc.) _uniforms (all
dress (shirt & tie, dress, pant suit,

4., A. Did most of tﬁe workers use tools

_yes. —

_ﬂ;nside

outside.  both.

workclothes (aprons, levis, *

clothing looks the same)
etc.) :

on other equipment?

no

B. 1f yes to question #4A list as many tools as you can remember

being used.

5. In my observation the workers spend most of their time working

with tools other people.

6. Most of the workers observed

sit stand.

7. If I was one of the workers [ saw, I would
dislike it;___

kind of like it;

__ldke it; o
_“_kind of dislike it.

8. The worker I was thinking about in question #7 was the_ e



C. Safety irequirements
1. Remain seated while bus is in motion
2. Avoid handling equipment or machinery unless otherwise directed

3. Listen carefully to directions and explanation by tour guide

i *Note to teachers ~ Please provide time for field trip orientation by
elementary counselors.
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9. The work I saw being done is important:

a., to me yes no
b. to my family yes no
¢ to Helena yes__ __ mo
d. to Montana yes no




AFYPENDIX O

INSTRUCTIONAL UNITS °

FOR GRADES.1 - 6

Grade 1 S Grade 4

1. Grocery Store Supermarket l. Food for You, Meal planning, Catering .
2. Home and School Workers 2, Policeman
3. Dairy Farm 3. Governmental Agencies - Model Cities
4, Towns and Cities
Grade. 2 Grade 5
1 .
i 1. Lumber and Related Products 1, Aviatien
2, Foreman 2. Weather
3. Milk Processing Plant 3. Health-Care Dental
4, Bakery 4, Conservation - Nature
Grade 3 Grade 6
1, Transportation 1. Newspaper
2, Dental Health Care 2. Construction
3. Communication -~ Telephone 3. Communication - Radio-T.V.
4, Clothing Industry 4. Banking
5. Community -~ Health
6. Occupational Survey

OTHER UNITS AVAILABLE

Post Qffice : Television Variety Program
Puppetry _ Water Resources
Photography Interior Decorating

Ecology
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SOPHOMORES
23
BOYS

57

BOYS

17

Total

62

SENIOR HIGH JOB PLACEMENTS
By COOPERATIVE COORDINATOR
September 1, 1972 to October 31, 1972

NUMBER OF STUDENTS SEEN

JUNTORS , SENIORS

60 59
GIRLS - TOTAL
88 144

NUMBER OF STUDENTS PLACED AND WORKING

GIRLS TOTAL

18 35

NUMBER OF CONTACTS WITH EMPLOYERS

APPENDIX P

OUT OF SCHOOL

2
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JOB OBSERVATION VISITATION SITES

Albertson's Supermarket and Bakery
Ambassador Drug

Anita Nelson's Rock Shop

Archie Bray Fcundation

Associated Foods Warechouse

Bridge Tropical Fish Plant
Buttrey's Supermarket and Bakervy
Capital Laundry and Dry Cleaning
Chenovick,Dr. DDS

Colonial Motor Inn and Restaurant
Cranes Fabric Shop

Edens Ranch Animal Shelter

Eddy's Bakery

Fire Station

First National Bank

First Security Banlk

Globe Clothing Store

H and M Farm Implement Co.

Helena Airvort

Helena Public School Food Services
Helena Sewer Treatment Plant
Helena Water Treatment Plant
Helena Weather Bureau

Helena Vocational A’rport School’
Helena Vocational-Tethnical School
Huddelston Car Bailing and Wrecking
Independent Record Newspaner
Jorgensens Restaurant

KBLL Television Studio

Lewis and Clark County Courthouse
Maddio's Beauty Salon

Mihelish, Dr, DDS

Model Cities Annex

Montana Dental Lab

Montana Mobile I omes

Morrison Flying Service

Mountain Bell Telephone Co.

Neill Avenue Tire

Painter's Veterinarian Clinic, Dr.
Parrot Candy Shop

Phillips Clover Leaf Dairy
Phillips Clover Leaf Dairy Farm
Plymouth Congregational Church
Priest Pass Ecology Trall-Helena Forest Sexvice
Quinn, Dr. DDS

St. Peter's Hospital

Safeway Stores Inc. & Bakery
Sangray Construction Co,

Shodair Children's Hospital
Smitty's Fireplace Shop

State Capitol Building

State Highway Devartment Lab School

APPENDIX R
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State Highway Map Making Department
State Historical Museum
State Nursery Greenhouse
State Publishing

Super Save Grocery & Bakery
Tempo Stores, Inc.

Thurber Printing

Tiddy, Dr. DDS

U, S. Post Office

Unior Bank & Trust Co.
United Building Center



